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MPT II— imZ3— 3*4-73^ (ii) 
PART II—Section 3—Sub-section (ii) 


■qmnrw? #i\ 

Statutory Orders and Notification Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


h1*hsc4 

M for#, 20 TW$, 2003 

^T.3H. 1016—^^1 fK«hR C>ciq£Ki q-s yfpPll ^fet, 
1973 ( 1974 ^>T #*TKl 24# <JM^Rt(8 ) 

17^! Vlfol# '5Rt 7 T P 31 

ehl^^ l cl # T^o 4fo T£Ro ^rf^qqol, fcc# # 

fcc# "3^ '^TPITcn *¥ for# foM J5RC3T#fol 

H i H cr f ^^^T3 #i41^h, a##, T fnki T ^afo3 t^t^ sfipfarf^tr 
■^T tid l cH Wt % f# foe# 3W ^TPTTeT^r 3 fa^lM el# 

3^fil4i'J1c^ % i^T % l 

[# 225/6/2003~#.Ra#.i( i) 1 

cJF^, 

CABINET SECRETARIAT 

New Delhi, the 20th March, 2003 
S.O. 1016.—In exercise of the powers conferred by 
Sab-section (8) of Section 24, of the Code of Criminal 
Procedure. 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Sh. H. J. S. Ahluwalia Advocate. Delhi a 
Retainer Counsel of Central Bureau of Investigation, in 
lhe Delhi High Court as Special Public Prosecutor for 
conducting prosecution, appeals, revisions or other 
proceedings arising out of the cases investigated by the 
Delhi Special Police Establishment in the Delhi High Court. 

[No. 225/6/2003-DSPE(i)] 
SHUBHA THAKUR. Under Sec\. 


M fo#> 20 W3, 2003 

cET.3tf. 1017-—7jf#TT7TfoTT, 

1973 (1974 \ 3tfafoP4 ffo 2) # 24 # 'SHMRI (8 ) 

5RT W ?lfoPTf U#! 'P; 

fiS-u ni d#i p7?o vm, atfawT.fo e## fo# 

4 ^ 3 for# fo#t whi ^Rt 3T#for 5m# 

^ "H^fT ##1^, srft#, 3*i<fo u il £r=*t 

T^ic^H %tr for# <A^ .#<*> 3Tfa < i l l' 3 i c r i 

% "rf <*><# % l 

[H. 225/6/2003-#.R^#-i(ii)] 

'3T5R, 3PI^ ttfe 

New Delhi, .the 20th March. 2003 , 

S.O. 1017.—In exercise of the powers conferred by k 
Sub-section (8) of Section 24, of the Code of Criminal 
Procedure, 1973 ! (Act. No. 2 of 1974). the Central , 
Government hereby appoints Ms. Neelam S. GroVer, 
Advocate. Delhi a Retainer Counsel of Central Bureau 
of Investigation, in the Delhi High Court h* Special 
Public Prosecutor for conducting prosecution appeals, 
revisions or other proceedings arising opt of the cases 
investigated by the Delhi Special Police Establishment 
in the Delhi High Court. ‘ " P \ ' 

[No. 225/6/2(X)3-DSPE(ii)l 

SHUBHA TH AKIJR. 'Under Secy. 

‘V 
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ATAAt cRT 4 'M3lciq 

(att 4 fomm) 

(^rfArAUMm) 

fAcvTT, 11 A?4, 2003 

^.3^. 1018.—TP^AAAT (AAA pA^MWAA) 

1970 %^T53%^TOfe(l) 3^5^58 %^sfe(l) 

% ATA HpJd A'A>=wO AiAAt (W<*>H)’ ATT 3R5TA p ^TcR^T) 

■Slfafwr, 1970 A^ ATO9AftAWA(3)%73S(Ar)g|A3iP 

TTT^n R1 AARt AR?t p %Afk TRATR, wk f^ ^ £ 
TTmT # % T Wiq qnqsKl %AR AA7 3#TATRt AR % 
# 3TRo %o WA-fl (Wf A>Pu*5 AAAAT4)r1-1 A' llART't), RTt 

3Tf^RTwt ifi aa area at# t aa aa 

MyT ^A ^ AA7 3qqq OTKir^ctiKl f-uqqq -q^f ^ 

3T ^ %aa fA7 % arferd AFpTF%AT,FAA'^AtAt 
^TFI. H^d fr arft raul ^ i O fSt^? 

% 7^ ^ R'ffHd ARrf) 11 AF ATAi'AH 4 a> SIT 1 *) MgR f ^ 3Tfi^d 
RR ART ^i Wt WTTRR A‘ ATAT AA 2001 Aft fe ATpAAF 
ATAT 5394 % frfAA % 3TWfrA ^qy | 

[A. px 9/19/2001-Apo^o-l] 

A^T A^A, W* Afp 

MINISTRY OF FINANCE AND COMPANY AFFAIRS 
(Department of Economic Affairs) 

(RANKING DIVISION) 

New Delhi, the 11th March. 2003 

S. O. 1018.—In exercise ofthe powers conferred bv 
clause (f) of Sub-section (3) of Section 9 ofthe Banking 
Companies (Acquisition and Transfer ofUndertakings) 
Act. 1970. read with sub-clause (1) and (2) of clause 9 of 
the Nationalised Banks (Management and Miscellaneous 
l’io\ isious) Scheme. 1970. the Central Government, after 
consultation with the Reserve Bank of India, hereby 
nominates Shri R. K. Awaslhi, Vice-President. Canara Bank 
Officers' Association (and posted as Officer in J.M.G. 
Scalc-I} as officer Employee Director on (he Board of 
( anara Bank lor a period of three years from the date of 
notification and thereafter until his successor has been 
nominated or until he ceases to be an officer of Canara 
Bank, w hichever is earlier. The nomination will be subject 
to t be decision of tiic Mumbai High Court in writ petition 
No 5:'94 of 2001 filed by Bank of Maharashtra Officers 
Association 

| F. No. 9/19/2t)01 -B.O.-I] 
RAMESH CHAND. Under Secy. 

A?KWp 11 ATA, 2003 

'T’T. 31T. 1019. — ARq]q 4 RZ ^A7 3TfkrfWT, 1955 
1 055 AT 23 ) AT ART 20 At WIRT ( 3 AT) 3TR W-TRT ( 4 ) % 
AIR ATRR Vi E7 19 % A A (A 75) cT^TT ARATA W W (wwt 


[Part II— Sec. 3(ii)] 

Alt PH^Pqq ) fWT, 1974 % fwi 4 £RT AP ¥lEKl4)‘ 
^ TPllu ARrt p TK<=bk, MRblq 1% % RAR^f 

^^TlAtfRT^fi pRRA3Tfect ATMA 4% aif^WT 

(Nielli TAHTA ARB ATTAtAA 3 WTAAA7 
RAWRTA7%W FAT Weft RA AfsPAT% AF A3 fpRF) Aft 

20 a£ 2002 ^ AARft Cirter $ 19 r£ 2005 fat affr #t a4 
Rl) 3TRfR%%^^dqil^R^R>T^T<4»l4«+>ld pF^ftFATAT 

WeU 3Tf^T FAT, AT AA FAT RRrffR % 

3Tfttq)l<l RT 3WTT 3R^T ^ W, ^ 

«ft4 

R Pi^jqo qiid) ^ I 

[R. p 8/2/2002-Rp <&.- 1] 

New r Delhi, the 11th March, 2003 

S. 0.1019.— In exercise of the powers conferred by 
clause (cb) of Section 19 read w ith Sub-section (3 A) and 
Sub-section (4) of Section 20 of the State Bank of India 
Act, 1955 (23 of 1955) and rule 4 ofthe State Bank of India 
(Appointment of Employee Directors) Rules. 1974, the 
Central Government, after consultation with Reserve Bank 
of India, hereby re-appointment of Shri Shanta Raju. 
General Secretary. All India State Bank of India Officers 
Federation (posted as Deputy Manager, Organizational 
Planning and Systems & Procedures Department State Bank 
of India, Local Head Office. Bangalore as officer Employee 
Director on the Central Board of State Bank of India for a 
further period of three years, commencing retrospectively 
with effect from 20-5-2002 to 19-5-2005 when he will 
complete the total tenure of six years or until he ceases to 
be an officer of the State Bank of India, or until further 
orders whichever is earlier. 

[F. No. 8/2/2002-B. O -I] 
RAMESH CHAND. Under Secy. 

12Rt4, 2003 

'FT- 311. 1020.—Wh ^ (STprfl ^R7) 
3#4fhp 1959 ( 1959 RTT 38 ) RR1 26 RTf WTRI ( 2 RT) % 
TTTR RfeR RRT 25 % WS (A 43) £RT WU #1 

RR^ *Kq>K, ATAftR fwt ^ wpi ARA % 

'IJNfcI'HlAllq 3lf^TRTrfr RTR% 7lf4q : i&Z 

WP RfeRTcTT 3^7 1 > 3TAvf RRRfvPT, RfWcTT A RRRR7 

(WRPf)%AAA' WRfWRil 3TfrR^RTR7tcTRh3 

^3 RA 37Affr 3TR «tl<? % qifrm fART 

^TTRATt dlil-tsl ?TA73TARI «fc?7AptAIvTI fr 3Tf>4^Rf 
% A' Pl^qq AFf AT, RTt Af AF^ 3W 

AfcTAk'H % pK^lcp Hu^q| A 3lfw^ ARpARt fA^TAT % AA fr' 

ATfAA Witt fATAT5: SlfrwAfl 3TRffr W7ATTAR 

AA RRAT AFP ARA I 

[AA. A. 8/8/2002-Af.3Tl.-l] 
TAATA^, 3AR AfAA 
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[’ HFT \l—T3*5 3(ii)] _E# 29, 2003/ft^ 8, 1925 

New Delhi, the 12th March. 2003 


S. 0.1020.— In exercise of the powers conferred by 
clause (cb) of Sub-section (1) of Section 25 read with 
sub-section (2 A) of section 26 of the State Bank of India 
(Subsidiary Banks) Act, 1959 (38 of 1959), the Central 
Gov ernment, after consultation with the Reserve Bank of 
India, hereby nominates Shri Amar Singh, Secretary, 
Associate Banks Officers' Association: Unit State Bank 
of Patiala and posted as manager (Admn.) Region-1, Zonal 
Office. Patiala as officer Employee Director on the Board of 
Directors of State Bank of Patiala for a period of three years 
from the date of notification and thereafter till the date his 
successor has been nominated or until he ceases to be an 
officer of State Bank of Patiala whichever is earlier, provided 
that he shall not hold office continuously for a period 
exceeding six years. 

[F No. 8/8/2002-B. O. I.] 
RAMESH CHAND, Under Secy. 
# fee#. 12 it#, 2003 
«FT. ATT. 1021.— 

1980% (l) ftk (2) % 

BT 9 -T "ifdd 'SRT# (-dash# 3pjfa 1# ftTRrrf) 

Aifftwr, i960 # 9 # ( 3 ) % (*0 5 m 

TT^tT #%Rt '5RTt 7 T 7# ^ TETTER, RKfllq f#ft 

ft wrft % "qy-qin ifd <151 <1 3Ttfwer 1 % orfwrft 

% ^1 qpiftqq # fq-ilq ^PTR Tift # TnrrTq# 

-ill f, 

#r %t srftft % f%rr afn: - 377 % 'qyqify ^ ■ 337^1 

T?KTTwfl Hqqq #f ft '3tmT, 3TSRTT ^T% 3ftfftft^ ft% 3TPR 

^rrpft % arfWrft 7 # 71 , ft ft ft r?# ft, 3 ##^ 

ftft q>l*i4 % Pl^iqj ft Atf## IftftyFp 

^ 7m ft lift cl =b«i) f f% ft eFTTcTR W. mft ft 3rf#r %) 
3T#ft TT77 T TT %TTct mft ft^ I TRT ayjrp HgR I 1 ^ 

ftftFTft #T £TCT '^TRITeFT ft ^FR # 2001 % 

fe qiFqqn ftr^rr 5394 % ft"pq % sRFpffa ftm \ 

[TT.ft. 9/25/2001 -##-1] 
#71^, 3FR ft# 

New Dellii. the 12th March. 2003 

S. O. 1021.—In exercise of the powers conferred by 
clause (f) of Sub-section (3) of Section (9) of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act. 1980. read with sub-clause (1) and (2) of clause 9 of 
l lie Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme. 1980. the Central Government, after 
consultation with the Reserve Bank of India, hereby 
nominates Shri Vinod Kumar Sharma. Deputy General 
Secretary . Oriental Bank Officers Association and posed 
as Manager. MMG Scale III as Officer Employee Director 
on (he Board of Oriental Bank of Commerce for a period of 
ihrcc years from the date of notification and there after 
until his Successor has been nominated or until he ceases 
10 be an officer of Oriental Bank of Commerce. whichever 


is earlier, provided he shall not hold office continuously 
for a period exceeding six year. The nomination will be 
subject to the decision of the Mumbai High Court in writ 
petition No. 5394 of 2001 filed by Bank of Maharashtra 
Officers Association. 

[F. No. 9/25/2001-B. O. I.] 
RAMESH CHAND, Under Secy. 
^ f%#, 12 RT% 2003 

^T. 3JT. 1022.—w# ftz ftp (3R[ftft ftft) 
#ftfWT, 1959 (1959^38)# W26#<mra (2^T)%. 
Rm hftq RRT 25 % Is# (T7 T3) 5TTT 3TT ftftt 

Wt ftr %ftft rffr, 'Hiralq fft# ft% ft w# 3# % 

-&Z 3ftft^jft ft? % ftft* :-ffiz ^ 

#95 Iquqiq #7 3TRH RqftcT7, 7# ft% ftft frRTRK 

ft^HT fftlFT, 7J753 3RT*FF, -IV, % 

?mft ft ft. sTfftjyRT# ttr# ft 3 # # 

3T#ft 3ftr <TCT% ^ 3FT% % RTfftcT 

tTrife TTRT STqqr ftftr ftq> 3fj% ft "3-rfti 3TfftR ) T (l % 

wrft ft^qq T#RT, # ft), ^1 3tl% t e nant; 

% tprsef ft 'lift’d if) fft^vi4> % ft hi ft ct 

^ q^lrf i% ft W. ft 3Tfft^T %f 3T#ft F PMR RTT 

RTT^T #f %# | 

[m ft. 8/9/2002-##-I ] 
#71 3RR Hpqq 
New Delhi, the 12th March, 2003 

S. O. 1022.—1 n exercise of the powers conferred by 
clause (cb) of sub-section (1) of Section 25 read with 
sub-section (2 A) of section 26 of the Slate Bank of India 
(Subsidiary' Banks) Act, 1959 (38 of 1959). the Central 
Government, after consultation w ith the Reserv e Bank of 
India, hereby nominates Shri P. Subba Rao, Secretary. 
Associate Banks Officers’ Association : Unit Stale Br a\ 
of Hyderabad (and posted as Chief Manager, SMGS-i Y, 
Computer Policy Planning Department, Head Office. Sta le 
Bank of Hyderabad) as Officer Employee Director on the 
Board of Directors of State bank of Hyderabad for a period 
of three years from the date of notification and thereafter 
until his successor has been nominated or until he ceases 
to be an officer of Stale Bank of Hyderabad, or until 
further orders, whichever is earlier, provided that he shall 
not hold office continuously for a period exceeding six 
years. 

[F. No. 8/9/2002-B. O. I.| 
RAMESH CHAND. Under Secy. 

# f%#t, 20 E#, 2003 

^T. ATT. 1023.—RT## ft# (3Rj%ft ft%) 
-3TfftfWT, 1959 ( 1959 7TT 38 ) %) *TRT 26 # W4TO (2 77) % 
RT ? -T ft# *fTTT 25 # Zl- *TRT ( 1 ) % (R 73) £RT 
#%Tft 7TT 3RPT fir, %ft# TU^-K, RRcfft fftjft ft% ft 
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[Part LI— Sec. 3(ii)| 


t w^FTt %r %r : %% 

3% 377% ->i|qu|%H % %%7 % %. %. fVK-Ul'Tl %t 

%t dlfUsI % 3 ^T7 %t 37%% % fetT 37% 3*3% ^FI 
33% 33TTf%TTft % 3lf%T f%R %t 7TT%3 TFT 37*F7T %H 
*t% 371% 5llo|U|ch\ % 33% 37f%fi% % % f%J37t 3^f W3 

3T 37*F7T 3*333 37%?T %% cTT, % % 3F% %, %% 33% 

-T | ^q% tT % P%3 I <T H«SH ft" 37t%TTft Pd^l^h % Wl 

ft 3lf%T 33% t ^7%f f% % *5: 7% 3 3rf%T %t 3f%ft cTT 
cd'lKlK 33 3l< u l 3% %fft I 

[3T % 8/4/2002-%37T-1 ] 
T%?T ’3^3 , 3T3T Trf%3 

New Delhi, the 20th March, 2003 

S. O. 1023.—I n exercise of the powers conferred by 
clause (cb) of Sub-Section (I) of Section 25 read with 
sub-section (2 A) of Section 26 of the State Bank of India 
(Subsidiary' Banks) Act. L959 (38 of 1959), the Central 
Government, after consultation with the Reserve Bank of 
India, hereby nominates Shri P.V. Sivasankara Pillai, 
Secretary. Associate Banks Offices' Association ; Unit 
State Bank of Travancorc as Officer Employee Director on 
the Board of Directors of State Bank of Travancore for a 
period of three years from the date of notification and 
thereafter until his successor has been nominated or until 
he ceases to be an officer of State Bank of Travancore, or 
until further orders, whichever is the earliest, provided he 
shall not hold office continuously for a period exceeding 
six years. 

[F. No. 8/4/2002 -B. O. I ] 


Act. 1956 (1 of 1956) as financial Institution for the purpose 
of the aforesaid clause. 

[F. No. I3/5/2003-B. O. A (i)| 
D. CHOUDHURY. Under Secy. 
21 ET% 2003 

^T. 33. 1025. — 3R%3 f%tft 337 3Tf%WT, 1934 
(1934 33 2 ) %t *TKT 42 %t ^3*TRT (1 )%t «u«3Hi % 

(%> %t *7^ (v ) 5RT 333T %%T% 33 3%3 33% fT ^^3 
TTcT^RT TT^TT*7%% W% %*FT%7 (%%7T) 

%. TO i Ff 31 %t, % f% %33t 3Tf%333, 1956 (1956 33 1) 
% 31%%%33t %^3 ft M%<+>d1, %t %3^?3 % 

[33. % 13/5/2003-%% tt-( ii) ] 
%. %%), WK %%3 
New Delhi, the 21st March, 2003 

S. O. 1025— In exercise of the powers conferred by 
item(v) of Clause (e) of Explanation to Sub-section (I) 
of Section 42 of the Reserve Bank of India Act. 1934 
(2 of 1934). the Central Government, hereby notifies the 
entity known as HSBC Primary’ Dealership (India) private 
Limited being company registered under the Companies 
Act 1956 (1 of 1956) as financial Institution for the purpose 
of the aforesaid clause. 

[F. No. 13/5/2003-B. O. A (ii)] 
D. CHOUDHURY. Under Secy’. 
% feft, 21 FT% 2003 


RAMESH CHAND. Under Secy’. 


21 FT% 2003 

grr. 37T. 1024 .—‘hkuIu f%tft srfafwt, 1934 
(1934 cfa 2) %t ftRT 42 %t^wa (1 )%t ~uts3I % <9^ 
(■Et) %)tf; (vi) sra %%r% 33 uftm it. 

*7*331, W<H% % W% sWvN (tfeTT) 

%. ' 3 PTT Frai %t, % f% % T 7% 37f%%R, 1956 (1956 ^3 1) 
% 3T%% %T% % % TsfrfFT f, %t T%^T T3*S % 

% f%* f%%*7 %7*7T % Wi ft 37f%jf%T % I 

[Tf3. % 13/5/2003-%.%.%-(i)] 
%. %%t, 37*7* %%7 


New Delhi, the 21st March, 2003 

S. O. 1024. —In exercise of the powers conferred by 
item (vi) of Clause (d) of Explanation to sub-section (i) 
of Section 42 of the Reserve Bank of India Act, 1934 
(2 of 1934). the Central Government, hereby notifies the 
entity known as HSBC Primary’ Dealership (India) private 
Limited being company registered under the Companies 


lyrr. 37T. 1026.—%mft T%%TR 37f%%TF, 1949 
( 1949 "33 10 ) %t *TTTT 56 % (^t) %77I ? T nfoa ^TRT (18 ) 

%t WTRt ( 1 )%t % *1^ ('ET) ^TTT %%T% ^3 

%%% *77337, RfP^Rt R^*t%% W% %v%%7 
(%%TI) %. 'ilH4> FTiTT %t, % 1% '337% %%W7, 

1956 (1956 "33 1 ) % 37%% %3% % ^7 %' T5T%3T t, %t 

*7^-71 % ^7 ft" 3%7*5f%t 

^*%fl 

[m%. 13/5/2003-%%T-(iii)l 
%. %%t, 37T7 %%7 

New Delhi, the 21st March, 2003 
S. 0.1026.—In exercise of the powers conferred by 
clause (d) of Explanation to Sub-section( 1) of Section 18 
read with clause (j) of Section 56 ofthe Banking Regulation 
Act, 1949 (10 of 1949), the Central Government, hereby 
^notifies the entity known as HSBC Primary Dealership 
(India) Private Limited being company registered under 
the Companies Act, 1956 (1 of 1956) as financial Institution 
for the purpose of the aforesaid clause. 

[F. No. 13/5/2003-B. O. A.(iii)) 
D. CHOUDHURY. Under Secy . 




[RPT 11—73*5 3(ii)] 


29, 2003/^8, 1925 


21 RT^, 2003 

■grr. 33T. 1027. —wk3tfvfiFFT, 1934 
( 1934 m 2 ) ^ *fRF 42 3Fl Wtkt ( 1 ) ^ 7S 1T^T % 73*5 
(■^) oRj-ir^ (vi) sra viRw4f m mdfr ip, 
utm7 , i^gm ^ 15 ^ ^nt£—■ 

fa. H|H«=h ^TtTT ^Ft, 4t fa mfa STfafWT, 1956 

(1956 m i) % 3fam mfat % ur h4)$<i i, ^ 
Tjqfal 73^5 % % fatr faffa 777*41 %"^ T T^ r 3rf*Rj{4<1 

I 

[mu. i3/5/2003-4fefa-(iv)] 

1?t. fa*TTl, 3T37 

New Delhi, the 21st March, 2003 

S. O. 1027.—In exercise of the powers conferred by 
item (vi) of Clause (d) of Explanation to Sub-section (l) 
of Section 42 of the Reserve Bank of India Act, 1934 
(2 of 1934), the Central Government, hereby notifies the 
entity 1 known as Standard Chartered—UTI Securities India 
Private Limited being company registered under the 
Companies Act, 1956 (1 of 1956) as finaricial Institution for 
the purpose of the aforesaid clause. 

[F. No. 13/5/2003-B.O. A.(iv)] 
D. CHOUDHURY, Under Secy. 


21 T TT^, 2003 

■gpJT. 37T. 1028.—Kell*4 «fa srfafWT, 1934 
(1934 m 2) *7T7T 42 ^ ^^fRT (1 mP^TT % <3 u s 

(■^) ^ (v) £T7T TRTtT m 13s> 

7T7m7, liel^gKl fRRRtfi^NT^feRT V^TZ 

fao TTUI ml, 43 fa <4)4it ^f^PiMH, 1956 

( 1956 1) % 3RFfa fafa % 4 941 el t, ml 

73*5 % 'jfaq % fafa TOT % RR 4’ -3Tf^Rjf^cT 

mfati 

[m.U 13/5/2003-4fafa(v)] 

ist. 4W1, 3T^t 71(4^ 


New Delhi, the 21st March, 2003 

S. O. 1028.—In exercise of the pow ers conferred by 
item (v) of Clause (e) of Explanation to Sub-section (1) 
of Section 42 of the Reserve Bank of India Act. 1934 
(2 of 1934). the Central Government, hereby notifies the 
entity known as Standard Chartered UTI Securities 
India Private Limited being company registered under the 
Companies Act. 1956(1 of 1956) as financial Institution 
for the purpose of the aforesaid clause. 

’ (F. No. 13/5/2003-B.O. A.(v)] 

D. CHOUDHURY, Under Secy. 
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21 Rl4, 2003 

■gJT. 37T. 1029. —^4v*kl faPfWI, mfafam, 1949 
(1949 m 10) mlm7r56%73*5 (*t )%7TT*t Effect RT7T18 ml 
WTRT (1) ml &4H3TT%73*5 (t*) SKTTPTxt *lPw4T m "fan 
m77l ^ 777mR, 4.cl<f£KI 77*55 RR5—‘Zffafa 

(tfeRT) fa. 'IIH^h 7TrfT mt, 4t fa *>h4i 

3Tfqfwt, 1956 (1956 m1) %afafcT mfa % U94 ^41^0 
f, ml yfam 73*5 % 5^75 % fa#4 7TUTT % UT 4’ 
'3Tf4^|4i <^<ol % i 

[mR. 13/5/2003-4fafa(vi)] 
5t. fatfa, 3157 ^tf4<=1 
New Delhi, the 21st March, 2003 

S. O. 1029.—In exercise of the powers conferred by 
Clause (d) ofExplanation to Sub-section (1) of Section 18 
read with Clause (j) of Section 56 of the Banking 
Regulation Act 1949 (10 of 1949) of the Central Government 
hereby notifies the entity known as Standard Chartered— 
UTI Securities India Private Limited being company 
registered under the Companies Act, 1956 (1 of 1956) as 
financial Institution for the purpose of the aforesaid clause. 

[F. No. 13/5/2003-B.O. A.(vi)] 
D. CHOUDHURY Under Secy. 

21 Rfa 2003 

^T. 33T. 1030.—HRcffa ffa4 4m mfafWT, 1934 
(1934 m 2 ) ml qRT 42 ml (1 )ml <*11041 % 33^ 
(■q) (vi) to yrfrf m rrFtrr! ^ 

RFTR, ^ 3TTT 3lAtl^1 Ril ^ RTF37 FRIT , 

1956 ( 1956 m 1 ) % 3Tfi4cT 4 >m4| % 

~wi ^ % i 

[m. u i3/5/2003-4teitTH vii) 3 

* 

1st. 4t*Rt, 3TR3 

New Delhi, the 21st March, 2003 

S. O. 1030. —In exercise of the powers conferred 
by item (vi) of Clause (d) of Explanation to Sub-section (1) 
of Section 42 of the Reserve Bank of India Act, 1934 
(2 of 1934). the Central Government, hereby notifies the 
entity known as Bank of America Securities being company 
registered under the Companies Act, 1956 (1 of 1956) as 
financial Institution for the purpose of the aforesaid clause. 

[F. No. 13/5/2003-B. O. A.tyii)] 

D. CHOUDHURY Under Secy. 

21 RH 2003 

^T. 33T. 1031.— , Hkcfl<4 ff5T4 arfafWT, 1934 

(1934 m2) °f! ^TRT 42 ^ 3RRKT (l) ^ om<^l % i3>^ 
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O) RR (v) 5TR TO RTOIr TORI fTT, %R*)r 

R3TOk, aw 3 t^tNft rtrto Otii toI.-to) 

% TOR) 3tf^m, 1956 (1956 TO 1) % 3RRftT TOR) % 
RR R WTOR t, TO) 

% RR i to?)) 11 

[ to. i. 1 3 / 5 / 2003 -TOternH viii) ] 
it. toM), 3RR Rfroro 
New Delhi, the 21st March, 2003 

S. O. 1031.—In exercise of the powers conferred by 
item (v) of Clause (e) of Explanation to Sub-section (1) 
of Section 42 of the Reserve Bank of India Act, 1934 
(2 of 1934). the Central Government, hereby notifies the 
entity known as Bank of America Securities being company 
registered under the Companies Act. 1956 (1 of 1956) as 
financial Institution for the purpose of the aforesaid clause. 

[F. No. 13/5/2003-B. O. A.(viii)] 

D. CHOUDHURY, Under Secy. 
i fqetll, 21 Hl4, 2003 

TOT. 3TT. 1032. —4’4TOk 1 fafwT RfRfWT, 1949 
(1949 TO 10) TO) TOR 56 (TO ) % RTR RferT TOR 18 

it TOTTOR (1 ) it % RPR? ('St) 5RI TT^rT VlPw4f TO 

TRTPT TOR fty, RTCTOTC, MylRSIR fTO TOTTO TO^t)to 

IH TOMTOM RTRTO RTO To, TO) fTOTOR) RfRfRRR 1956 ( 1956 
TO 1 ) % RcFTR TOTOl) % RR R RTOTTOR i|, TO) <a u -s % 

% TTOTT RT-TOTORRR 3tf«RjfTO TORf) 1? I 

[TO.R. 13/5/2003-wt3Ttt7~(ix)] 
it. to)rt), stto Rfror 
New Delhi, the 21st March. 2003 

S. O. 1032. —In exercise of the powers conferred by 
clause (d) of Explanation to Sub-section (1) of Section 18 
read with Clause (j) of Section 56 of the Banking Regulation 
Act. 1949 (10 of 1949) of the Central Government, hereby 
Notifies the entity known as Bank of America Securities 
bci ng company registered under the Companies Act, 1956 
(1 of 1956) as financial Institution for the purpose of thd 
aforesaid clause. 

[F. No. 13/5/2003-B. O. A.-(ix)J 

D. CHOUDHURY Under Secy. 

21 RTR, 2003 

TOT. 3TT 1033. —RTRffa ftTOR ^TO 3Tft#m, 1934 
< 1934 TO 2 ) TO TOR 42 it RRTOR ( 1 )TO) TOPTOT % 

(R) TO TO ( vi ) £TCT RRR ?lfTOT-il TO TPTfU TOR fnr, 4><V-I 
RTTOT7, TRR^RT faRTOR TORRR R1%R %o RTRTO RRT TOt.TOl 
TTO TORT 3Tfitfwr, 1956 ( 1956 TO 1 ) % RTOR TOR) % 
?RR 'Wl#d %, TO 
TO TOT R 3TTTOjfTOT TORT 11 

[TO. R. 13/5/2003-Rt3TTtr-(x)] 
Rt. RlRf), tort 


[Part II—Sec. 3(ii)] 

% New Delhi, the 21st March, 2003 
S. O. 1033.—In exercise of the powers conferred by 
item (vi) of Clause (e) of Explanation to Sub-section (1) 
of Section 42 of the Reserve Bank of India Act. 1934 
(2 of 1934), the Central Government, hereby notifies the 
entity known as Citicorp Capital Markets Ltd. being 
company registered under the Companies Act. 1956 
(I of 1956) as financial Institution for the purpose of 
the aforesaid clause. 

[F. No. 13/5/2003-B. O. A.-(x)] 

D. CHOUDHURY, Under Secy. 

M Reril, 21 RT^, 2003 

TOT. 33T. 1034. —ftTOR «TTO 3rfafTOR, 1934 
( 1934 TO 2 ) TO) TOR 42 TO) RRTOR (1 ) TO) TOTRTO % RPR' 
(TO) TO) R^ (v) SIR Vlfad4f TO TERR TOR TTR, TORftR 
RTTOTT, TTTO^TR fRtftTO^ RT%R fRo RTRTO TORT TOt.TOt 

fTO TOR) 3TfrofwT, 1956 (1956 TO 1 ) % 3RFR TOR) % 
RR'fi'RTOifiR 1?, TOt %%tt fqTf)iTRRTO% 

?R R 3Tf*RjfTOT TOtal 1? I 

[TO. R. 13/5/2003-TOt3Tt-(xi)] 
■§). TO)RT), TORT RfRR 
New Delhi, the 21 st March. 2003 
S. O. 1034.—In exercise of the powers conferred by 
item (v) of Clause (e) of Explanation to Sub-section (1) 
of Section 42 of the Reserve Bank of India Act. 1934 
;2 of 1934). the Central Government, hereby notifies the 
entity known as Citicorp Capital Markets Ltd. being 
company registered under the Companies Act. 1956 
(1 of 1956) as financial Institution for the purpose of 
:he aforesaid clause. 

[F. No. 13/5/2003-B.O. A.-(xi) | 

D. CHOUDHURY. Under Secy. 

21 RUf, 2003 

TOT. TOT. 1035.—fTOTOTfifrofWR, TOfafRRR, 1949 
( 1949 TO 10) TO) TOR 56% 3TOS (TO ) % RTR Rfecl TOR 18 
TO) RRTOR ( 1 ) TO>) TORTOT % RPR? (TO) SIR RRR toIrRTOT TO 
RTOTR TO<^ %r)R RRTOR TRTS^IR RT%R 

%o HIHTO Rtll TOt, Rt fro tor) RfrofTORT, 1956 (1956 TO 1 ) 
% 3RRTT TOR)%RRR TOT^R TO 1_qT-R1 TO 

fTOffa RFTOT % RR OTfTOTjfTOR TOR) f I 

[TO. R. 13/5/2003—‘ s ft'3TnT—(xii) ] 
it. 3TTO RfTOR 
New Delhi, the 21 st March. 2003 
S. O. 1035.—In exercise of the powers conferred by 
Clause (d) of Explanation to Sub-section (1) of Section 18 
read with Clause (j) of Section 56 of the Banking Regulation 
Act. 1949 (10 of 1949). the Central Government, hereby 
notifies the entity know n as Citicorp Capital Markets Ltd. 
oeing company registered under the Companies Act, 1956 
[1 of 1956) as financial Institution for the purpose of 
the aforesaid clause. 

[F. No. 13/5/2()03-B.O.A.-(xii)l 

D. CHOUDHURY. Under Sec\ 
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M ft'crft, 25 FT#, 2003 

cFT. 31T. 1036.—FTFfa StfafWT, 1976 
(1976^121) ^«1RT 3^1# FWRT (1) 

U##T FR# ^ UM, WJ5KI, 29 FT#, 1985 % FRfl % 
3H1! Wl TTsm % FTF-II, TO 3, 3TTO (ii ) # 'JWfflftM FTRfT 
77T^R%^5Rff1^T^TcFT, 3flf#F> '^(4 f#FFT ( #f#iFITFFT ) 
F& 3Tf#R£cRT, ^T. 3TT. 258(31) falF* 29 FT# 1985, # 
Pi^fciHaa RT#ttTF «Mnl % :— 

■ WT FfFRfTRT# ' * M F#?T IFF # ^ <1^1, tfflRF>T#t 
3fR f?WX\ Fopllrf f^ M TKf % W FT " 3vKMd RFF # 
^< 1 ^ 1 , FFR q>i#l, fesO ‘Ksqici 3 #r sPgK *’ Rtil I 

qr* 3##Rj^=n rrft# rfftt # ttfsttr Fit <ii<l<g Rt 
TFT#t#t#t I 

[FT RT. 1/( 1 )/2003-3TTR FTR#t] 
T(Rt- %. cJIJK, 3TFR •Hpqq 

PiUluH : f^TTFT29 FT#, 1985 % F*> 3Ro 258(31) 
iJ^T srfatjyHl yqup;ia F#F^ #tl 

New Delhi, the 25th March, 2003 

S. O. 1036. —In exercise of the powers conferred by 
Sub-section (1) of Section 3 of the Regional Rural Banks 
Act. 1976 (21 of 1976) the Central Government hereby makes 
the following amendments in the notification of the 
Government of India in the erstwhile Ministry of Finance, 
Department of Economic Affairs (Banking Division), S.O. 
258(E) dated the 29th March, 1985 published in the Gazette 
of India. Extraordinary. Part II, Section 3, Sub-section (ii) 
dated the 29th March. 1985. 

In the said notification, for the words “district of 
Dchradun. Uttar Kashi and Tehri Garhwal in the State of 
Ullar Pradesh", the words “districts of Dehradun, Uttar 
Kashi. Tehri Garhwal and Haridwar in the State of 
Uttaranchal” shall be substituted. 

This notification shall take effect from the date of 
publication in the Official Gazette. 

[F. No. l/(l)/2003-RRB] 

S. K. THAKUR. Under Secy. 

Nole : The Principal notification was published vide 
S O. 258(E) dated29th March. 1985. 

f'dlWl mRcjh. etJC'qim 

(RFTR2F P4FWI ) 

17 FT#, 2003 

1037. —FTFttF qf^3##ftFF, 1956 

( 1956 FTT 102) F# RfRl-3 F# 7JF-RTRT (l) %TO ("0) % 
•iJRJRRF F ^T. TTFiTTT Hpldld W, RT<RF f#Pt>c«( RTFTF, 
TRT.TR7. 3RFR F^tST, qcl<RI Fit TJF.T3RT. 

3TTT F41TI F>t R-l)*TA ^RT TR1 3##R}yRT % ^IkI F>t1#f#Rt 


29-3-2006 mU^FSI RR5RFf#>FT 

FFltl 

3RT: 3CTO, W Ff#f#qR Fit FRT 3 Fit^-FTF (1) % 
#T •SRJRRRT #*, #>-?(RRFTR RFTR^T HqiClF, FKO 

'M e 6liF>t [<(11*6 9 '4l e t , G, 1960 Fit 3lf#RjT?FT RT. FiT.371. RTTSFT 
138# 3iftR RT#tFF qxn) 1?, 31«ilq^:— 

W3#FRJFFT# “FIRT 3 Fit (1) % 7SPT& 

(R3) % Piqifqci * 1 sh*i RT^TT 24 IT^tT 

3RT^ RTRpRT RfafW % R«tm RR fFTfelftg'd stFT RR^TT 7T«TT 
Tf^lf^RTT yfaRqiPm 3i«tf?^:— 

” 24.^ro uchifl hP»mm m, <*iw , * * 

2, T5FFH RTtRTT^f, 

^t/TT^r R^f^FT, 

3?^ter, ■q^lT-390020. 

[Rt^T^-11013/2/2003-TJ5o^o (^-1)] 
Fto^ffo VtfcllW, 3T^R Rrf^ 
ftU4U| : T^\ FRct % WT7 f^TT^ 

9-1-1960 m 3TT. RR5TT 138 % ?m 
M^lP^lU ^ I 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Del hi, the 17th March, 2063 
S. O. 1037. —Whereas in pursuance of clause (b) of 
Sub-section (1) of Section 3 of the Indian Medical Council 
Act, 1956 (102 of 1956) Dr. Prakash Manilal Shah, member 
of faculty of Medicine, MS. University of Baroda, Vhdodara 
has been elected by the Senate of the M.S. University of 
Baroda to be a member of the Medical Council of India with 
effect from the date of issue of this notification up to 
29-3-2006. 

Now; therefore, in pursuance of the provision of Sub¬ 
section (1) of Section 3 of the said Act. the Central 
Government hereby makes the following further amendment 
in the Notification of the Government of India in the then 
Ministry of Health, number S.O. 138. dated the 9th January, 
I960, namely:— 

In the said Notification, under the heading. "Elected 
under clause (b) of Sub-section (1) of section 3, for serial 
number 24 and the entries relating thereto the following 
entries shall be substituted, namely :— 

“24. Dr. Prakash Manilal Shah. M.S.. University of 
2, Nandanvan Society, Baroda^ 

B/h Akota Stadium. Akota, 

Vadodara-390020. 

[No. V-l 1013/2/2003-ME (Policv-1)] 
P. G. KALADH ARAN. Under Secy. 

Foot Note’The Principal notification was published in 
the Gazette of India, vide S.O. 138 dated 
9-1-1960. 

17 FT#, 2003 

FTT.3TT. 1038.— T tf#T^3lf#pFFT, 1956 
(1956 TTT 102) ^ «lTRT-3 ^FR-FTRT (l) % TO (R3) % 





THE GAZETTE OF INDIA: MARCH 29,2003/CHAITRA 8,1925 


[Part II —Sec. 3(ii)] 


2622 


3|R 7?7. y41 < 7JI, 7K75, fafartll 775J75, ^cT^vrfT 



% 5T7l #7 5Tt MR 77 23-3-2004 557 RTTrlfa 37T^ilH 
57 55*5 MR f%RT %57 557 t l 

375: 375, ^3577 37f5fR5R 5?t 5T7I 3 57t 35-5777 (1) % 
5755 % 3577775 ff, RrMi >H<5K cT^RefH 75755 H4ld5, 
RTTct 777517 Rt hyiM 9 *l'l57l, I960 5?1 37f5R5R7 "77. 5>7. 371. 

im aif^HT ff 1 ‘ 5m 3 5il^9-5TT7 (i) %7g^ ( 75 ) 
% 3i-tVlfl [A ' ’ RIRRT % 377T r f<T 5>H "777571 5 cT^TT -37771 
775755 MlM-Ml % 5475 97 M9fRf73cT 57R ‘777577 77 5T 9751*397 
9TTF9Tl9cT M 579*11, 3 T?Rt. : — 

“ 5. 757. 55TI t-MK "777, 55 <*>t 1I fcUiiqfqsjIciO ” 

623/1 -99’, ^TW^OT7 Tt^, 

%T9T7 ( 3T9TT577 f9%RT % 9f^ ), 


94U5M1-700034. 

[7554751-11013/2/2003-RR.t (nllTT-I) ] 
9l. M. 5577575, 3757 77f99 
77TT "fcnTTrr : R5T 37f57£5RT 5775 % 77595 R* f59757 
9-1-1960 5lt 99. 377. 777577 138 % 77^ 
959fR7T it I 


New Delhi, the 17th March. 2003 
S. O. 1038.—Whereas in pursuance of clause (b) of 
Sub-section (1) of Section 3 of the Indian Medical Council 
AcL 19 56 (102 of 1956) Dr. Prabir Kumar Sur. member of the 
Faculty of Medicine University of Calcutta, has been 
elected by the Senate of the University of Calcutta to be a 
member of the Medical Council of India with effect from 
the date of issue of this notification up to 23-3-2004. 

Now therefore, in pursuance of the provision of Sub¬ 
section (1) of Section .> of the said Act, the Central 
Government hereby makes the following further amendment 
in the Notification of the Government of India in the then 
Ministry of Health, number S O. 138. dated the 9th January. 
I960, namely:— 

I n t he said Notification, under the heading. 'Elected 
under clause (b) of Sub-section (1) of Section 3, for serial 
number 5 and the entries relating thereto the following 
entries shall be substituted, namely :— 

“5. Dr. Prabir Kumar Sur.. University of 

62 3/1 -F. Diamond Harbour Road. Calcutta" 

Bchala (Behind Aslioka Cinema). 

kol kata-700034 

[No. V-11013/2/2003-ME (Policy-I)] 
P, G. KALADHARAN. Under Secy. 

Foot Note :—The Principal notification was published in 
the Gazette of India, vide S O. 138 dated 
9-1-1960. 


91* ftcrfl, 18R7R, 2003 


W\. 37T. 1039. —Ref 3TfafWT, 1948 (1948 

917 16) 9ll 5T7T 10 9?[-399T7f (2) 5777 955 VlfRdR)' 57 99tR 
efiTft-gq; 3?ff 917^9 59 f9f9icR9> H<lH?1 %5T5 

tliDK rta^sm 39ti 37f5fR5R9>t 373755 !% RIR-IR 
3?l7 7T#^FT ^Rcfl t 37«7f^:— 

34d 3T^7J^t % RTR-lff stiH 7T757T 51 3ll7 377717T9f59 

yfqlMR% Pi^RiRaci yl^lM-ii Rlsl Ri%fl , uoa :— 


51. "RT73T7-1R0 

Pi^RnRan 577 f9f%577 

37lRi|c^r 57I14) 9^ faff^cTTtt 
77fff775, 7RT3%l5I wR % 7755 
ffRlRcKte "R Pi^ifciRsia 5^1 

f%%5TT 3%97TT 9% 

Hl-Mtf I 37797 37^777 ^T'li 
5fRR9I9, 2000 97*57 
"377% "*475 3T5H 9H 91* Rf ' 

7T^%t9%TM%777T 

(57) 99. M. TT77. 
(9t79^-sif%+o 95 5tii<m) 

' f55) 

(75 ) rM. sl. 7^77. 

(5) TWT. -g\. TT77. 
(5^77%f35%fe^t) 

(^7) i(H.' si. 

%Pe7?f) 

TFSraf^I^Tf^FrRT 
^1^37, 377J7T77T 

(57) TR. -£t. 1T7F7. iM- 
sl'fd^W 175 57735 f^T37) 

(75) ’si". 7^77. 


(■^f7%Sff357T) 
(5) TTR. X[7T. 


(5) TTR. TT77. 

(44l^lTd57T^5 
f557757tfe3t) 

(~&) 1^7. si. 7^77. 

(37ffe7 7^5 ff57Tl^7t- 
%f775rT ) 


(57) THT. ^t". 7TT7. 


57T35f^T) 

5757 ^pIRpriil 
37T57tr«7 777^775, 
"+>(l<;ch)ct 


( 75 ) tiyr. 7777 . 

(%f75tiff357T) 

5757 4^<l 9 

37F7ltr«7 77lff7T5, 

5R^57t3 

(5) TpT. sl. 7TTT. 

(5v5T7^f35 

tfeT#) 



377^te«7 77Tff7T5, 

5Rk5lfZ 

(5) 77R. ■^.l/'H.'f^F 


Sl’[^5R 7/5 PiqR5i 

5757 *7t 0 << ^ 
37TTr|e«7 77Tff775, 

Mod^V: 


("^) i^H. sl. 1 ( 0 . 

( 3T77rf tt5 

M=HHldl^KT5 c7 

7T#7t) 

5757 *+><1^. 

37751 777^775, 

5lfhT5TS 


[77757751. 12018/1/2002-51. "^R. 7777. ] 
7777. %. 715, fR^T5T (7TR. t) 
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New Delhi, the 18th March, 2003 
S. 0.1039.— In exercise of the power conferred bv 
Sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act. 
namely:— - 


In Part 1 of the Schedule against Serial Number 51, 
and the entries relating thereto, the following entries shall 
be added, namely:— 


51. Baba Farid 
University 
of Health 
Sciences. 
Faridkot 


Master of Dental Surgerv 
The following dental 
qualifications shall be e 
recognized qualifica¬ 
tions w hen granted on 
or after June. 2000 in 
respect of P.G. students 
of the follow ing 
Dental Colleges in 
the specialities indi¬ 
cated below: 

Coil Dental College, 
Patiala 

(a) MDS (Prosthodontics 
& Crown Bridge) 

(b) MDS (Periodontics) 

(c) MDS (Conservative 
Dentistry) 

(d) MDS (Perdodontics & 
Preventive Dentistry) 
Govt. Dental College, 
Amritsar 

(a) MDS (Prosthodontics 
& Crown Bridge) 

(b) MDS (Periodontics) 

(c) MDS (Conservative 
Dentistry) 

(d) MDS (Pedodontics & 
Preventive Dentistry ) 

(e) MDS (Oral & 
Maxillofacial Surgery) 


(a) MDS (Pros¬ 
thodontics & 
Crown Bridge) 
Baba Farid 
University' of 
Health Sciences, 
Faridkot. 

(b) MDS 
(Periodontics) 
Baba Farid 
University of 
Health 
Sciences, 
Faridkot. 

(c) MDS (Con¬ 
servative Den¬ 
tistry) 

Baba Farid 
University of 
Health Sciences, 
Faridkot 

(d) MDS (Ped¬ 
odontics & 
Preventive 
Dentistry) 

Baba Farid 
University 

of Health Sci¬ 
ences. 

Faridkot 

(e) MDS (Oral 
& Maxillofacial 
Surgery) 

Baba Farid 
University of 
Health 


Sciences, 

Faridkot 


[No. V-12018/1/2002-PMSJ 
S. K. RAO. Director (ME) 


^ 25 2003 

<FT.31T. 1040.—yaqjSKi 

Pi tL m u i ft <sH5t>H, 

arrera % f%>m (F^ft) % Pin Id fed 

'J15I 80 VlfcPftcl ft 371%) 

ft wt ttft fm\ t, wqrm (% % 


%f3rftf % fftp; tftpt) fftm, 1976 %fft^R io 
fftw (4) %3Rrft?T 

1. ft^r 

ftFR 74/1, ftfftcT, %, ^<l<^-248001 

2. ftt ■qyr 

in^%TrFTft j jq i s i <A -78ioo5 i 

[fto ^-11014/4/2000-fft^F] 

TTn. tNIHiif), 

MINISTRY OF URBAN DEVELOPMENT AND 
POVERTY ALLEVIATION 

New Delhi, the 25th March. 2003 

S. O. 1040.—The Government of India in pursuance 
of sub rule (4) of Rule 10 of the Official Language (Use for 
the Official purposes of the Union) Rules, 1976 hereby 
notifies the following Regional Offices of the Housing & 
Urban Development Corporation Ltd. (Hudco), a PSU under 
the administrative control of the Ministry of Urban 
Development and Poverty Alleviation, the 80% staff 
whereof have acquired the working knowledge in Hindi:— 

1. Hudco Regional Office Dehradun. Garwal 
Mandal Vikas Nigam. Building. 74/1.1st Floor. Rajpur Road. 
Dehradun-248001. 

2. Hudco Regional Office Guwahati. opposit 
PNB Juh Road Branch. R.G. Barua Road. Ganeshguri. 
Guwahati-781005. 

[No. E.-11014/4/2000-Hindi] 
M. RAJAMANI. Jt. Secy'. 

Rtcnl, 17 Flft, 2003 

^T.3TT. 1041.—ftrl (ft%fttft), WITTl fftFF 

1976 (% % 7n%k % fftrv %tn) io% 

(2) ftft (4) % ft TO 

^Kiain c t>KO! T 1l ?t«TT yjft % 

' t pr tT r % eliai TTFRTt 'TPltcTT % TTFTFF 3T|| < HFT % 
% T TTFt 3TJHFT 'jibI 80% ft 

3Tf%rrffttt/^ft^rfftit ft firft wr trt ^ fern % 

9.4ASKI 11 

[ft. fft^ft-2001/n.m 1/12/2] 

MINISTRY OF RAILWAYS 
(Railway Board) 

New 1 Delhi, the 17th March. 2003 

S.O. 1041.—Ministry' of Railways (Railway Board), 
in pursuance of Sub-rule (2) and (4) of Rule 10 of the 
Official Language Rules, 1976 (use for the official purposes 
of the Union) hereby notify the Chief Workshop Manager 
Office/Hubli workshop of South Central Railway and General 
Section of Manager/Printing and Stationary' Office and Pass 
Section of Secretary/General Manager Office of Eastern 
Railway, where 80% of the officers/employees have 
acquired the working knowledge of Hindi :- 

[No. Hindi-200 l/OL-1/12/2] 
R. R JARUHAR Secy., Railway Board. 


759 GI/2003 —? 
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M 25 2003 

^T. OT. 1042- WtR TRW TT^f^T 3WW TTcftTT fTctt ft fo 

Tf^T R ROTTR Tt tfrft ft WtR W 3W? % RftWF % ^TRT 

RRRRRt Mr^ 5 SRT WW fW? RPft tT1%it ; 

3TR TRW RR RTfETTTTfT % y^H % 1?TR R^ 3TIR?W 

Mrt)n ttcTT ft fR3 3TT TjfR 4, fRTFt WWT RI^ R7T M Fell <4 f 3fft Rt 3Tfa*£F|TI ^ 

w 3 hf[ 4I ^ Rfw t, % 3 #tw rt 3t4r Rtf ; 

3RT:, W TRW, ^klRl<4T RRyTTRR (^Jr ^ dM^t 7 ! % 

3TRlRTR RT 3T^R) 3rfcjRi4[H, 1962 (1962 <?JT 50) ^ %jrt 3 sft ^qw (1) 5RT 5RrT 
3>T JPTFT 357# §tT 3rf> 3T^jql if ort&Icf if gqtffTj % 3>r 3T3fa 3iTif % 

3TOFT TfauiT tfR# fr ; 


^ °qfrF>, ^ 3 tFJ 3T^JEj 1 ^ # iffi- ^ ^ rlRhl 3 f^TOqjt 3 tFJ 

StfafWT qff *JTTT 3 qff 3WTT (1) % spfrr 1TTO if rrt wifer 3 #rjw Rft yfoRi 
THRRTT TORT RR WW RRT RT ^ilrll f, ^f^tTT fRR % iftrR 3TT$ ~ 3RW % SlfeRT % 

3T^f RT <qfo % WW feR^ % TRTT ^ TWT Rlfawt, wk-wffT RTfRWR 

qftiiMHI^THT TMI^eF RlRtTIR WR, RRe%- 575001 ^ snsfr Rr Wtt i 


TTTR; T'TRFF 


MTHT: TOT 


rfig^Tl RT TFT 

I 

| TO TT TPT 

?rf TTO 

TFT 

f%TRT TTO 

(Rf? rr) 

>H4'-W 

J 

i 

1 

2 

3 

4 

5 

RRTIRPROT 

Tktwf fi" 

42 


0-19 



39 


0-02 



35 


0-03 


Re^fel 

119 

4 

0-02 



183 

2 

0-03 

' 


160 

2 

0-01 

1 


160 

3 

0-01 

; 


119 

1 

0-03 

I 

i 

118 


0-03 

1 

i 

' j 

64 


0-03 

__ _ _ 

1 

_ i 

116 

ift 

0-01 

































2626 


[Part II — Sec. 3(ii)] 


THE GAZETTE OF INDIA: MARCH 29,2003/CHAITRA 8,1925 


jk. 


Jj_l 1 

1 Z 

3 

4- 

5 1 



45 

4 


N. 


45 

3 




19 


0-08 



18 

1 

0-16 


tr : fen : 


cllrj'b! ^T HIH 

JilH -1IH 

B^ BO 

MPT 

Hffl rio 
?>) 

^-3^1 

1 

2 

3 

4 

5 


3% 

199 

- 

0-17 



227 

- 

0-17 



246 

- 

0-09 



248 

- 

0-26 



259 

- 

0-15 


rRT : cb-ik^ 



fen : 

rll?|<3hl MPT 

TTPT 'FI MPT 

Mi BO 

MPT 

&=(9>d 




fel BO 





0# ^ Ft) 


1 

2 

3 

4 

5 

«Td^M 


53 

5 

0-12 


OTTfT 

185 

1 

0-16 


35^1 

141 

2TT 

0-89 



141 

2 f% 

0-12 

fejT 


17 

K 

0-09 



17 

3 

0-06 



17 

6 

0-05 



8 

25 

0-12 



29 

2 

0-14 


BiTBT 

59 

3 

0-25 


[tR B. 3TR-31015/3/98-3TT.’ 3 TK“ II ( ’HFT III) ] 
^fh?T ^pTR, 3PP BfsR? 
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Ministry of Petroleum and Natural Gas 
New Delhi, the 25th March, 2003 

S. 0.1042. Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroleum products through Mangalore to Bangalore in 
the State of Karnataka, a pipeline should be laid by M/s. Petronet MHB Limited 

And whereas, it appears to the Central Government that for the purpose of laying the said 
pipleine, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid, and which is described in the Schedule annexed to this notification; 

Now therefore, in exercise of the powers conferred by sub-section(I) of section 3 of the 
Petroleum and Mineral Pipelines (Acquisition of Right of User in Land) Act, 1962. (5.0 of 

1 62) ;the Central Government hereby declares its intention to acquire the right of user in land 
described in the said Schedule: 


Any person, interested in the land described in the said Schedule may, within twenty one days 
from the date on which the copies of the notification, as published in the Gazette of India, are 
made available to the general public, object in writing to the acquisition of right of user therein 
or aying of the pipeline under the land to the Competent Authority,. Mangalore-Bangalore 

Pipeline Project, Old Deputy Commissioner's Office Compound, Mangalore- 575 001, 
Jv3.mat3.K3.. w 


SCHEDULE ‘ 

STATE :KARNATAKA DISTRICT: HASSAN 


Name of 

Taluk 

Name of 

Village 

Survey 

No. 

Part/ 

Hissa No. 

(if any) 

EXTENT 

A-G 

1 

2 

3 

4 

5 

Channarayapatna 

Doddakaradi 

42 


0-19 



39 


0-02 



35 


0-03 


Belaguli 

119 

4 

0-02 



183 

2 

0-03 



160 

2 

0-01 



160 

3 

0-01 



119 

1 

0-03 



118 


0-03 



64 


0-03 



116 

IB 

0-01 


Kalenahalli 

76 

2 

0-01 



17 

1 

0-02 



18 

1 

0-05 



18 

2 

0-04 



21 

1 

0-08 



75 

2 

0-08 



75 

3A 

0-01 
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Narnia rayapat*a Krishnapura 

Dyavanur 

Govinakere 



0-01 


0-01 

0-01 

0-02 


0-03 

0-01 


0-01 

0-01 

0-05 

0-03 

0-12 


0-02 

0-01 


0-08 

0-16 
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STATE :KARN AT AKA 


DISTRICT: CHIKMAGALUR 


Name of 

Taluk 

Name of 

Village 

Survey 

No. 

Part/ 

Hissa No. 

(if any) 

EXTENT 

Acre-- Guntas 

1 

2 

3 

4 

5 

Mudigere 

Gutti 

199 

- 

0-17 



227 

- 

0-17 



246 

- 

0-09 



248 

- 

0-26 



259 

- 

0-15 


STATE: KARNA1 

rAKA 

DISTRICT: DAKSHT 

VKANNADA 

Bantwal 

Badagabellur 

53 

5 

0-12 


Aria 

185 

1 

0-16 


Mudanadugodu 

141 

2A 

0-89 



141 

2B 

0-12 

Mangalore 

Malavur 

17 

1A 

0-09 



17 

3 

0-06 

! 


17 

6 

0-05 



8 

25 

0-12 


Badagaulipady 

29 

2 

0-14 

Belthangady 

Neriya 

59 

3 

0-25 


[No. R-31015/3/98-0.R.-lI (Part III)] 
HARISH KUMAR, Under Secy. 


^ 25^, 2003 

37T. 1043. Wf>R, 3ik ^Plvd 3 vTlilVl ^ 3T^fa) 

3Tftrf^FT. 1962 (1962 50), eft «IRT 6 eft TOTNT (l) SNT TRrcT cR <TN^ 

HNcT TN^N ft #7 RT^fcl^ ftiT W WIT ^T. 3TT. 2062, rTf^I 6 v^T, 

2002, ftT ’TNcT ft TNNRf ft ’TFT—2, T3^_3 ^XTCgug (ii) cTlfR^ 22 v^f, 2002 ft ^ 5991 ft 
^ 5999 TO ’N TOlfcld ft) *T< sft, ^ ftp=#l%cT ftftkFT cf^fefT t, 3T%lfa :- 

\i<W 3Tf?NjcFTT ft! 31 3 ■— 

(or) ^ 5995, *N TOT TSPKf ft WF! 


« 


(i) ^NNT ^N^N 745“ 3 slTOcT '0-03' ft WFT *N ftTON '0-02' W \jill»ll ; 
^3 5998, *N 7 ffcT *WTcRT^r ft WN! 

(i) ^TNT TOR '130' 3 ftTOR '0-18' ft WFT T N, tel '0-24' W 
vrtl^Ml ; 


[■'R.ft. 3TK-3lOl5/22/2001-^.3TR-ll] 
SPTR, 3TO 
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New Delhi, the 25th March, 2003 

S o s - O- 1,W3 - in exercise of the powers conferred by sub-section (1) of section 6 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas, number S.O 2062, dated the 6th June, 2002, published at pages 
5999 to 6007, in Part II, section 3, sub-section (ii) of the Gazette of India, dated the 22 nd June,2002, 
namely:- 

In the Schedule to the said notification: - 

(a) at page 6003, against village ‘DANGRA’ 

(i) in Khasra no. “745” for the area “0-03” the area “0-02” shall be substituted; 

(b) at page 6006, against village ’’BALWARA” 

(i) in Khasra no. “130” for the area “0-18” the area “0-24” shall be substituted; 

[No. R-31015/22/2001-O.R.-N] 
HARISH KUMAR, Under Secy. 

25 Hl4, 2003 \ 

a^T. 3tT. 1044.— TON P TsfrfcRTH PR P dqqp 3lfe>N 

1962, (l962 cbT 50) (fPP FTfP 3lPPqq Tgl 7 RTT t?) ^ E 1T7T 

3 WTT7T (l) P ^ M 'HRcT P PR PfT WWW 

3TRRJ£RT TI. cfT. 3IT.2297 dl $\<si 12 2002 *TRcT $ dl^<sJ 13 V “3 <MI ^ 200 ^ P 

g cb l fc i d cp M sfr, £RT vRT 3Tf^3grHT P TTcF^f SFjqPt P ^ 

fp fr T gTp fPfpFF (fg^KT f d P^tfcRFT fPfPPF £RT 3jqR^<1 

cfel P WPT P ^uWld 7TvSJ P ToRT f&RT 3iqR*bd clef (Pt.3lt.Pt.) P 

cp3TPI ?TvHl p dcF (JiqRfccbd Pci qRqbd fcR HI^McU^d PwTP M^Tlvni PR 

\iqqlT eh 3lRltbN p) 3 T\jP cfRp c£i 3RF[ 3TRRI Plq u T <?>t Pt ; 

afR \JcfrI TF?R5f 3TfPfj£RTT cp SpRTT RHcTT cfp cTfte 12 Rld^ 2002 Pt ^TcTSJ cfPJT p) sft ; 

PR qi^Mci i ^H PwP p PPr P rr?tt P sirt 3nPPt *r tisih mtorP ^rt toR ^r form trt P 

PR RqdH TR fPm W t ; 

PR TfSfR P 3TfPfPmi Pt £TRT 6 Pt ^tTRT (l) P 3T#q T>-sf|q RR3R Pi 3FTp) 

RPP ^ cfr f ; 

#? cpT Rqt^ P7 teR $ ^'wirr, 3fR ^ wsih P7 1% 

q ^qd i ^q ^ fcTtj 3Rrte t, vjq4l J i cfj 3dteR gtRRt cjr^ cjtt t ; 

3RT:, 3RI, TRcJTR, 33 ^tT 3#Rrtr ^>t £IRT 6 ^TOT (l) ^RI ^T^cxT ^ ^FT 

^ cfR^f t f^j 3 tRR5tRT ^ TTcTR ^ WW feP ^ 

fepr vjqilVl' cPT 3TRRFR 3lf^T f^niT WRTT t ; 

afR TRcbR, 33^rT 3TfSrRm ^ EIRT 6 ^ vPFTRT ( 4 ) eTRT R^TcfT ?lRtl4f «PT ^RtFT^cb^ 

|PT 2IF P^l ^cfl t 1% ^fT 'JjP H vdM4) J I cEI 3#TcFR ^ 4iq u ll ^ 9<bRM cf>t cTT^RI 

TR^FR H PrftcT FtP c^[ qdiq TlPt jPcPFPTT P ^5 PfpRF Rl 6 Rq>l§d'<ld fcrfPPg (^WM 
qpp^q cbRql^H fctPPg ^ tpt^P) h PIPct i 
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■3*3$n 


rgjter > _ fa^rr- to$ _ tot > 


1—;- — 

^ ^<94! 

to t <rr 


TO 3)T TO 


3m 

3m 

1 

2 

3 

4 

i. 

655 


00 

06 

71 


656 


00 

24 

42 


657 


00 

34 

31 


658 


00 

16 

46 


%rm 1003 


00 

07 

68 


651 


00 

10 

43 


650/3 


00 

18 

50 

* 

650/2 


00 

14 

76 


- 

’TMT 

00 

02 

91 


648 


00 

00 

59 


649 


00 

15 

28 


TOh 1003 


00 

56 

86 


- 


00 

35 

40 


1003 

m&t 

00 

15 

33 


681 


00 

12 

09 


682 


00 

31 

43 


691 


00 

37 

82 


690 


00 

08 

27 


699/1 


00 

27 

82 


- 


00 

01 

86 


739 


00 

19 

43 


740/1 


00 

24 

34 


816 


00 

01 

22 


817 


00 

37 

37 


820 


00 

02 

38 
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^rra_fayfl- 45^$_ TT^r :- 7^f>H 


TO 45T TO 

_T ° 

tt 4 *n§crr 



TO £RT $ rTT 

j*4£7 

OUT 

3TF | 

1 

2 

* 3 


2. 

390/1 


00 

05 


( 3ffft...) 

390/2 

- 

00 

05 



- 

4)1 <1 

00 

02 

35 


223/1 


00 

03 

47 


223/2 


00 

16 

39 


- 


00 

11 

22 


222/1 


00 

00 

40 


- 

4>1 <d ^45 

00 

02 

19 


235/1 


00 

00 

88 


235/3 


00 

10 

28 


235/2 


00 

00 

05 


233 


00 

15 

18 


231/2 


00 

27 

02 


242/3 


00 

07 

15 


242/2 


00 

14 

94 


246/2 


00 

22 

12 


247 


00 

37 

45 


- 

4)1 ^4) 

00 

01 

86 


251/2 


00 

18 

60 


252 


00 

32 

27 


253 


00 

01 

21 


254 

W 

00 

42 

15 


255 


00 

14 

92 


483/1 

Q411 

00 

62 

91 


186 

#4# 

00 

29 

28 


185 

#451 

00 

50 

76 


182 

#4# 

00 

02 

17 












HTeT «T 


% 

1 
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*r# ferr 


483/21 
zm 483/1 


483/22 
^3 483/1 


HFT tnft ! ^ 
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ggtfWir- __•__ fiMT- ^8 __ TT^T:- 


W 3iT ’TPT 


^TFT % (it 


foe* 

3HT 

^ 3TTT 

1 

2 

3 

4 

4. 

584/1 


00 

12 

46 

{ snft...) 

584/3 


00 

12 

34 


584/4 


00 

21 

86 


583/2 


00 

00 

03 


587 


00 

19 

65 


- 

=f)T? ^ 

00 

00 

65 


599/2 


00 

17 

42 


599/1 


00 

24 

00 


601 


00 

00 

38 


609/1 


00 

12 

17 


609/3 


00 

17 

74 


608 


00 : 

06 

47 


- 

mz & 

00 

01 

25 


^fr2000 

w 

00 

01 

80 


504 


00 

29 

04 


503/1 

Tf m 

00 

23 

88 


501 


00 

18 

03 


500/2 


00 

16 

16 


500/1 

Mi 

00 

04 

33 


- 


00 

02 

30 


499/2 


00 

22 

88 

- 

97/1 

w 

00 

34 

70 


97/4 


00 

11 

36 


96 


00 

23 

83 


- 

mi 

00 

01 

45 


90/1 


00 

19 

23 


91/2 


00 

12 

02 
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CMFTII—3PJS3(ii)] MTOT^ITT^m : 29, 2003/^ 8, 1925_2641 




TT- 


7THT ipPTrf 

1 


*rPT ^ 1 rfr 

j 


3TT7 


1 

2 

3 

4 

--- 


5. 

130 


00 

15 

59 


129 


00 

23 

30 


129 


00 

18 

43 


- 


00 

00 

47 


[tR. U 3TR-31015/3/2002-3^.3TR-II] 
5>HK, 3T3T 


New Delhi, the 25th March, 2003 

S. 0.1044. — whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.2297 dated the 12 th July 2002, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), published in the 
Gazette of India dated the 13 th July 2002 , the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule appended to that notification for 
the purpose of laying pipeline for transport of crude oil from crude oil terminal at Mundra Port 
in the State of Gujarat to Bathinda in the State of Punjab through Mundra-Bathinda crude oil 
pipeline by Guru Gobind Singh Refineries Limited (a subsidiary of Hindustan Petroleum 

Corporation Limited); 

And whereas copies of the said Gazette notification were made available to the public on the 
12 th September 2002; 

And whereas the objections received from the public to the laying of the pipeline have been 
considered and settled by the competent authority; 

And whereas the competent authority has under sub-section (1) of section 6 of the said Act 
submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the right of user 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land specified in 
the Schedule appended to this notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, 
the Central Government hereby directs that the right of user in the said land for laying the 
pipeline shall, instead of vesting in the Central Government, vest on the date of publication of 
the declaration, in the Guru Gobind Singh Refineries Limited ( a subsidiary of Hindustan 
Petroleum Corporation Limited) free from all encumbrances. 
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SCHEDULE 


Taluka Bhachau DistrictKutch State Gujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

Ha. 

Ar. 

Sq.mt. 

t 

2 

3 

4 

1. Moti Chirai 

655 


00 

06 

71 


656 


00 

24 

42 


657 


00 

34 

31 


658 


00 

16 

46 


Trowers 1003 

P 

00 

07 

68 


651 


00 

10 

43 


650/3 


00 

18 

50 


650/2 


00 

14 

76 


- 

Nala 

00 

02 

91 


648 


00 

00 

59 


649 


00 

15 

28 


Trowers 1003 

P 

00 

56 

86 


- 

River 

00 

35 

40 


T rowers 1003 

P 

00 

15 

33 


681 


00 

12 

09 


682 


00 

31 

43 


691 


00 

37 

82 


690 


00 

08 

27 


699/1 


00 

27 

82 


- 

Cart Track 

00 

01 

86 


739 


00 

19 

43 


740/1 


00 

24 

34 


816 • 



mm 

22 


817 


00 

37 

37 


820 


00 

02 

38 
















[^FTU—'qp<s3(ii)] 

TalukaBhachau 


Name of Village 
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DistrictKutch 


Survey No 


Part if Any 


StateGujarat 

—-- 1 

ROU Area 
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Taluka Bhachau DistrictKutch State Gujarat 


Name of Village 

Survey No 

Part if Any [ 

ROU Area 


IffM 

Ar. 

Sq.mt 

1 

2 

3 

4 

2. Lunwa 

483/21 


00 

22 

68 

(Contd.) 

Trowers 483/1 

P 

00 

16 

18 


178 


00 

20 

96 


483/22 


00 

27 

23 


Trowers 483/1 

P 

00 

16 

03 


483/18 


00 

00 

25 


483/17 


00 

43 

66 


483/16 


00 

47 

62 


171 


00 

03 

54 ’ 


483/15 


00 

01 

16 


170 


00 

21 

33 


169 


00 

18 

37 


168 


00 

42 

67 


167 

P ' 

00 

00 

60 


166 

P 

00 

14 

71 


165 


00 

39 

85 


483/14 


00 

48 

50 

3. Chopadwa 

- 

Cart track 

00 


02 


96/1 

P 

00 


30 


96/2 


00 


87 


98 


00 

44 

75 


100 


00 

31 

17 


104 

P 

00 

49 

76 


106 


00 

01 

28 


107 


00 

37 

78 


109 


00 

00 

29 


108 


00 

72 

01 
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Taluka Bhachau 

District Kutch 

State Gujarat 


Name of Village 

j 

i 

Survey No 

Part if Any 

ROU Area 

Ha. 

Ar. 

Sq.mt. 

i 

2 

3 

4 

3. Chopadwa 

131 

P 

00 

mm 

26 

(Contd...) 

133 

P 

00 

H 

00 

4. Bhachau 

919/2 


00 

04 

85 


919/1 


00 

44 

65 


921/1 


00 

22 

30 


921/2 


00 

17 

82 


921/3 


00 

15 

15 


924 


00 

43 

92 


929 


00 

56 

20 


930 


00 

12 

22 


902 


00 

33 

60 


901 


00 

36 

04 


896 

P 

00 

58 

07 


896 

P 

00 

03 

70 


895 


00 

24 

08 


894 

P 

00 

39 

52 


893 


00 

05 

87 


891 

P 

00 

21 

03 


892 


00 

10 

45 


885 


00 

21 

83 


889 


00 

27 

21 


888 


00 

24 

00 


887 


00 

03 

78 


886 


00 

00 

06 


- 

Cart Track 

00 

03 

80 


834 


00 

21 

00 


833/1 


00 

40 

90 
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StateGujarat 

Name of Village 

Survey No 


ROU Area 

rdll II Mlly - 

Ha. 

Ar. 

Sq.mt. 

i 

2 

3 


A 


4. Bhachau 

(Contd...) 

831 

837 

840 

Trowers 2000 

844 

845/1 

846 

Trowers 2000 

850 

850 

851 

852/1 

716/2 

715 

707/2 

708/1 

706/1 

706/3 

706/2 

703/1 

703/2 

702/1 

702/2 

702/3 

701/1 

701/3 

P 

P 

P 

P 

P 

P 

Cart T rack 

P 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

42 

01 

32 

25 

23 

17 

48 

42 

39 

41 

21 

56 

18 

18 

17 

15 

14 

15 

01 

00 

27 

16 

07 

00 

07 

00 

20 

39 

38 

28 

93 

73 j 
21 

32 

29 

36 

45 

68 

15 

95 

69 

48 

97 

59 

54 

12 

51 

46 

93 

36 

80 

94 

08 

73 


< 
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Taluka Bhachau 


DistrictKutch 


StateGujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

Ha. 

Af. 

Sq.mt. 

1 

2 

3 

s 

4. Bhachau 

584/1 


00 

12 

46 

(Contd...) 

584/3 


00 

12 

34 


584/4 


00 

21 

86 


583/2 


00 

00 

03 


587 


00 

19 

65 


- 

Cart Track 

00 

00 

65 


599/2 


00 

17 

42 


599/1 


00 

24 

00 


601 


00 

00 

38 


609/1 


00 

12 

17 


609/3 

P 

00 

17 

74 


608 


00 

06 

47 


- 

Cart Track 

00 

01 

25 


Trowers 2000 

P 

00 

01 

80 


504 


00 

29 

04 


503/1. 

P 

00 

23 

88 


501 


00 

18 

03 


500/2 


00 

16 

16 


500/1 

P 

00 

04 

33 


- 

Cart Track 

00 

02 

30 


499/2 

- 

00 

22 

88 


97/1 

P 

00 

34 

70 


97/4 


00 

11 

36 


96 


00 

23 

83 


- 

Cart Track 

00 

01 

45 


90/1 

f i 

00 

19 

23 


91/2 


00 

12 

02 













[MPtn—qr»s3(ii)] 

TaiukaBhachau 


29,2003/3^ 8 t 1925 

DistrictKutch 


2649 
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TalukaBhachau 


DistrictKutch 


StateGujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

Ha. 

Af. 

1 Sq.mt. 

1 

2 

3 

4 

5.VONDH 

380/1 


00 

19 

12 

(Contd...) 

367/1 

F* 

00 

12 

34 


368/1 

P 

00 

18 

69 


368/2 


00 

16 

17 


- 

Cart Track 

00 

01 

06 


349 


00 

25 

85 


347 


00 

12 

12 


351/3 


00 

00 

98 


351/4 


00 

03 

72 


- 

Cart Track 

00 

01 

22 


339/1 

P 

00 

23 

33 


342 


00 

22 

07 


343 


00 

20 

37 


321/1 

P 

00 

39 

27 


320/3 


00 

09 

37 


320/2 


00 

08 

59 


322/2 


00 

10 

77 


322/1 


00 

10 

52 


- 

Cart Track 

00 

01 

56 


317/1 


00 

11 

91 


- 

Cart Track 

00 

01 

38 


264/1 


00 

00 

20 


264/2 


00 

00 

25 


264/3 


00 

33 

77 













[MOTH—'SFg 3(ii) j 

TalukaBhachau 


Name of Village 


■gp[<T : ~ t rM 29, 2003/^ 8, 1925 

DistrictKutch 


Survey No 


Part if Any 



269/3 

269/1 

267/2 

268/2 

243/1 

243/2 

243/2 

241/1 

234/1 


189/2 


186/4 


132/1 


Trowers 1421/1 
131/1 
131/2 


Cart Track 


Cart Track 


StateGujarat 

—- •—1 

ROU Area 
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Taliya Bhachau DistrictKutch State Gujarat 


1 

Name of Village 

Survey No 


Part if Any 

ROU Area 



Ha. 

Ar. 

Sq.mt. 

1 

2 

3 


4 


5.VONDH 

130 



00 

15 

m 

(Contd...) 

129 

P 


00 

23 

1 


129 

P 


00 

18 

m 

- 

- 


Cart Track 

00 

00 

K9 


I not Note : Notification S O. 2297 dated the 12th July, 2002 published in the Gazette of India in Part H, Section 3, sub-section (ii) 


[No. R-31015/3/2002-0.R.-H] 
HARISH KUMAR, Under Secy. 


^f^Tt, 27^, 2003 

^T. 3TT. 1045,— p 3ft? P TOppT pT ST^FFR TFT 

3FTpT) 3Tf^fPPT, 1962, (l962 TFT 50) (f^RT FTpi FTO^ TOPTP TOP 3Tf£rfpTO TFFT TOT t) TJ?T PRT 
3 eft TOPRT (l) ft 3TtfPT Rfftt ft) TO PTOR ft PftfcPlH 3Tp? TOftcPF TOTTO ft) 
3rfpT[PHT TT. TFT. 3TT. 1479 pkPl %l3$fa2QQ2 HRP ft » TOT-2, 7TO 3, TORTOP (ii) Ppp£ 

if. ^ 2002 3 TOP^RT ft) rft sfy £RT TOf 3[fSRjrFTT ft TOPH 3rg?]ft) ft ijfft ft 

HWF fftF fftFTFHft fftfftpg (%^RTR ftftlftFTO ftkftftpH fftlftftp ft) TOTgftft)' gRT gTO-HfrP§T 
31 mR^c1‘ cTcT qRiiiuHi ft FTPTO ft *J\SRTP TOP ft gTO TOTH PpTp 3 FTR^cT ftoT 

ftTOTTOf (ft).3ftft.) ft TOTR TOP ft Hf^T PTF ftftfftTO TOTTft ft ftftTFH ft feTtJ M l ^dlgd toft 
ft TOftp ft feft TOPPl ft 3TppFR ft 3Fft TOft ft 3Tft 3TTTO ft) ftw ft) ft ; 

ofk TOP TOTTO 3T^RJTOT ft) ftcPF TOTPT ftt Hite 26 Tijp 2002 ftt TOcPB WU ft pf ft ; 

3ik WfcTTfH toft ft TOP ^ TOTPT ft TOTT 3rM TO TTfiTH mfftFTft jJRT fftpR TF7 top TOT t 

3Tk TO) 3H j5lld TO fftlT TOT t ; 

3fk top yrfftFrft ft top 3rfftfftpp ft) prt 6 ft) toprt (i) ft 3?ftp ftftPr prtfr ftt 3rft) 

toft ft ft t; 

ftk ftpftp TOFR TFT TOP toft TO fftpR TOH ft BTOTP, 3fk TO TOTTPTP Ft Trft TO fft TOTT 
^ WTOTOH ftlTO ^ fcPT 3krfaTO t, TOPi TORTPt 3Tf^TTFR TFT 3Fjfn TO^T TFT ItT R i ^tITJ 1%irT 

t; 

3TcT:, m. Tk^RT TRTFR, HTO 3Tf£rRm HRT 6 Tjft WTRT (l) gRT TORT ?Tf^TOt TFT TOPT TOH 
TO Htron TOcfr t % FR 3Tf5[^rPTT ^ 'BcPH 3P5^t ^ ^R[ TO ^Mcn^ l teH cf> 

IcR HTOTPT TFT 3Tf§TTFR 3ffekT %TTT TOTTT t ; 

3fk. T^PT TRTFR, TOP 3TRrRiTO cf^t HRT 6 cj^t TOEfRT ( 4 ) gRT TORT ^TpFTOf TFT TOTPT TOP |P 
TO fPPP PPt t % TOP TjfP P TOPpT TFT 3rfpFR PPFIT TOFRTH cjp Ppp^ TFT 
RRFR P fPfpP FTP cfp TOTR RPt fPcPPPp P_gT}tT ^ ptftpH R% R ^ I ^hPuI fPfPpF (fP^TOPT 

PpTPm totoPtot fkfPpF tjP totoPT) P fPl%?' Pptt i 

















[WTII—•0F53(ii)] 


'TO^TTT^m : 29 , 2003/4* 8, 1925 
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tiT^cercrater 




TT^r-^pTUrl 


Jf TT<4 ^TT HtH 

(*g*Ui) 


ffexHT atflTdi 

$3mwT 


1 

>3TTT '3TR| 


1 

2 

_ i _ 


4 



401 



00 

32 

52 


400 



00 

36 

93 


399/2 



00 

18 

17 


399/1 

^ rv 


00 

29 

70 


399/1 

^ Pi 

MO)l 


00 

01 

10 


78/1 

^ Pi 


00 

00 

29 


79/2 



00 

37 

35 


79/1 



00 

28 

58 


81 



00 

24 

22 


83 



00 

00 

11 


82 



00 

26 

60 


85 



00 

08 

99 

(3)f^R^T 

222/1 



00 

06 

52 


222/4 



00 

01 

56 


222/3 



00 

02 

56 


221/1 

^ n. 


00 

10 

68 


221/2 



00 

11 

66 


220/1 



00 

00 

38 


218/1 



00 

10 

92 


218/2 



00 

07 

75 


218/3 



00 

08 

07 


217/1 



00 

13 

30 


217/2 



00 

09 

33 


216/1 



00 

09 

76 


215/1 



00 

09 

62 


215/2 



00 

11 

36 


214 

^ r\ 

W 


00 

17 

50 


214 



00 

00 

30 
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[ HFTII—3(ii) ] 


W^TTTsm : ^. 29, 2003/^ 8, 1925 
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dlf£b! 




TOT TJytm 


















s 


7sT^3(ii)] WSETWre :'*Tr4 29, 2003/% 8, 1925 2659 


mvgft cbraA vT fcm ^fRf^RST M :- 


4)1 *11*1 

(wa) 

fern 




Eal 

smr urarsnr 

1 

2 

3 


4 


(9)£pmr 

281 


00 

11 

68 


345 


00 

01 

44 


346 


00 

15 

16 


— 

cfiT^ 

00 

01 

60 


347 

M 

00 

29 

64 


348 


00 

24 

56 


348 


00 

10 

92 

# 

350 


00 

39 

64 


351 


00 

40 

12 


352 


00 

17 

06 


362 


00 

00 

70 


361 


00 

20 

22 


354 


00 

29 

00 


360' 

Ui 

00 

07 

84 


355 


00 

31 

38 


355 

M <f>rz & 

00 

01 

10 


356 


00 

09 

84 


357 


00 

00 

20 

(10) Tray 

141/4 


00 

01 

10 


141/4 


00 

25 

92 

(ii) 

171 


00 

31 

mm 


172 


00 

31 

O 


169 


00 

09 

20 


— 


00 

01 

10 


174 


00 

. 05 

08 


175 


00 

29 

16 




00 

29 

43 




00 

03 

07 


190 


00 

30 

31 
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f^rr>^mwisr 


f%^rr <d^i<d 



(11)«RBT 

(Sflft) 


351 ifri 
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^r-gsrcm 




IEUE33 


13 

14 

06 

74 

05 

96 

07 

73 

01 

10 

00 

36 

39 

40 

13 

36 

12 

03 

05 

65 

36 

83 

01 

64 

00 

18 

00 

22 

70 

01 

24 

34 

10 

66 

12 

87 

18 

06 

16 

48 

06 

79 

33 

16 

01 

58 

22 

75 

00 

27 

21 

45 

18 

92 

06 

25 
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<ng*r > font:- «wm*i<M ^ > !F^ 


«ff<* 35T •fW 

■Bl 

BflSSSStS 


ntmt AHiefi 



E31I 

ISniSEiEifiiitfl 

1 


3 _ 


4 


(11) <W*bT 

278 

*X t\ 

Mchl 


00 

11 

24 

(soft) 

278 

M 


00 

21 

95 


279 

W 


00 

38 

79 


279 

» 


00 

05 

22 


279 

mq5t 


00 

00 

20 


280/2 



00 

00 

64 


280/1 



00 

12 

12 

(12) 

138 

M 


00 

15 

32 


139 



00 

25 

20 


_- 


35^^35 

00 

01 

52 


137 



00 

10 

89 


136 



00 

16 

11 


135/2 



00 

08 

64 


135/1 



00 

04 

05 


133 

*x r\ 

Mew 


00 

22 

51 


132 



00 

10 

08 


131 

f\ 

mcoT 


00 

07 

38 

(I3)<n^ 

207 

^x 

Mchl 

3>l€ ^3> 

00 

01 

08 


207 

*x t\ 


00 

01 

00 


211 



00 

00 

52 


-— 


3)1^ ^3> 

00 

09 

40 


213 

*x ^ 


00 

23 

04 


213 

^x t\ 

mom 


00 

13 

13 


213 

*x r\ 

w 

3jl^ ^3j 

00 

01 

10 


• 217/2 



00 

15 

13 


218 



00, 

05 

52 


— 


3>l^ ^3) 

00 

01 

98 


264/2 

^ ri 

w 


00 

05 

33 
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rffipBT cbM&sr 






T TT^f cRT •TPT 

{*sm) 







2 

3 


(13)<IR^ 

264/1 



00 

04 

77 


263 



00 

38 

52 


261 

_f\ 


00 

01 

28 


260 



00 

30 

69 


257/2 

M 


00 

33 

80 


257/1 



00 

00 

56 


258/1 



00 

01 

52 


258/3 



00 

00 

41 


258/2 



00 

15 

68 


— 



00 

01 

28 


256 



00 

07 

04 

■ 

8 



00 

49 

05 


<1 

M 


00 

33 

52 


1 

M 

3>1 ~t 

00 

00 

92 


33 

M 


00 

17 

06 


33 

M 


00 

01 

10 


36 

M 


00 

07 ' 

20 


34 



00 

26 

20 


35 

M 


00 

13 

89 


35 

M 


00 

01 

04 


31 



00 

12 

92 


30 

_Cl 


00 

43 

25 


30 

M 


00 

01 

10 


45 

^ r\ 


00 

17 

18 


46 



00 

06 

80 


32 



00 

17 

30 


47 



00 

19 

24 


— 


3>1 "t %SF> 

00 

02 

44 













[^rn—T3TO3(ii)] 29, 2003^ 8, 1925 


rng®r:- vroto frrar > wwtst 


*fe*6T=iro 

(^rt) 

<c*rra> 

4>414> 

1 

i 

3 

(13) w€t 

49 

Ml 

(and) 

49 

r\ 

w 

(I4)*ftaro 

196 



195/2 



193 



— 



192/3 



190/3 



190/2 



190/1 



189/1 



191 



179/1 

MT 3512^35 


179/1 

Ml 


178/1 



178/2 



— 

3>t2£3> 


113 



112 

Mr 


112 

Mr 


107 

>Mr <bt£ ^3> 


107 

Mr 


108/2 

Ml ! 


108/2 

Mr 


108/1 

Mr 


108/1 

Mr 


109 



103/1 



103/2 

Mr 


N 
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2665 


cfftpET:- 


f^TT :- <4HmrST 


M :- JpRRf 


^nsr^r^pr 

(w) 

rcAJJT skts 



Rail 

m l^snr 

i 

2 

3 


4 


(16) 

90/1 


00 

17 



89 

_Cl 

M<W 

00 

15 



86 


00 

14 

74 


113 


00 

29 

79 

■ 

115 


0 

10 

01 


114 


00 

03 

73 


116 


00 

30 

39 


117 


00 

08 

37 


121 


00 

24 

05 

(17) ^srtsr 

54 


00 

05 

63 


52 


00 

20 

93 


53 


00 

22 

50 


59 

•Si_ cl 

M<M 

00 

16 

37 


60 


00 

25 

12 



3j?$ 

00 

02 

60 


44/4 


00 

05 

65 


44/1 


00 

00 

01 


44/2 


00 

02 

67 


44/3 


00 

12 

39 j 


41 


00 

29 

33 


34/2 


00 

01 

62 


34/1 


00 

06 

51 


35 


00 

25 

45 


36 

•Si_ [\ 

00 

11 

98 


33 

•S>_cl 

M<*)l 

00 

03 

08 


32 

M .351^ $05 

00 

01 

05 


32 


00 

23 

47 


32 

M 

0 

01 

10 


31 


00 

11 

72 


31 


00 

08 

68 


31 


00 

10 

76 


30/2 


00 

06 

27 


30/1 


00 

15 

42 


29 


00 

27 

03 
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[ 'TFT n —73FS 3(ii) ] 29, 2003/^T 8, 1925__ 2667 



fa* 





iJigsr<bl*M 

TTmwiol 

*114 5T *TW 

(tSRRf) 



EzaiWuM 

IESEI3I 


-5-- 

3 


4 



329 


00 

24 

35 

(snft) 

330/2 


00 

21 

50 


330/1 


00 

05 

82 


334 


00 

09 

05 


335 


00 

20 

17 


336 


00 

23 

48 

- 

337 


00 

26 

24 


— 

4)I<1 

00 

01 

96 


421 


00 

28 

28 


420 


00 

20 

76 


419 


00 

34 

00 


417/1 


00 

04 

67 


418 


00 

01 

10 


418 


00 

10 

24 


— 


00 

01 

59 


381 


00 

21 

96 


382 


00 

i 

12 

72 


383 


00 

11 

83 


384 

M 

00 

41 

36 


386 

M 

00 

19 

53 


386 

M 

00 

18 

99 


[m ft. 3TR-31015/4/2002-fttatR-H] 
JiHK, 3W 


New Delhi, the-27th March, 2003 

S. o. 1045.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.147J dated the 29 th April 2002 published in Gazette of 
India in Part II, section 3, sub-section (ii) dated the 4 th May 2002, issued under sub-section (1) 
of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central Government 
declared its intention to acquire the right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline for transport of petroleum products from 
crude oil terminal at Mundra Port in the State of Gujarat to Bathinda in the State of Punjab 
through Mundra-Bathinda crude oil pipeline by Guru Gobind Singh Refineries Limited (a 
subsidiary of Hindustan Petroleum Corporation Limited); 


And whereas copies of the said Gazette notification were made available to the public on the 
26 th June 2002; 


And whereas the objections received from the public to the laying of the pipeline have been 
considered and decided by the competent authority; 
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And whereas the competent authority has under sub-section (1) of section 6 of the said Act 
submitted report to the Central Government; 

And whereas the Central Government, after consideringthe said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the right of user 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land spec&ed in 
the Schedule appended to this notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, 
the Central Government hereby directs that the right of user in the said land for laying the 
pipeline shall, instead of vesting in the Central Government, vest on the date of publication of 
the declaration, in the Guru Gobind Singh Refineries Limited ( a subsidiary of Hindustan 
Petroleum Corporation Limited) free from all encumbrances. 

SCHEDULE 


Taluka Kankrej DistrictBanaskantha State Gujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

HaJ 

Ar. 

Sq.mt. 

1 

2 

3 

4 


(1) MANDALA 

222 



00 

82 ' 

87 


283 

P 


00 

29 

21 


283 

P 

Cart Track 

00 

01 

10 


283 

P 

Cart Track 

00 

01 

10 


284 



00 

21 

94 


279 



00 

28 

37 


277/1 



00 

13 

88 


277/2 



00 

17 

69 


276 

P 


00 

22 

78 


276 

P 


00 

11 

18 


___ 


Cart Track 

00 

01 

10 


359 



00 

29 

19 


360 



00 

10 

57 


358 

P 


00 

17 

60 


385 



00 

02 

23 


386 

P 


00 

20 

65 


387 

P 


00 

14 

86 


388 

P 


00 

54 

28 


388 

P 

Cart Track 

00 

01 

10 


408 



00 

01 

19 
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TahikaKukrej DistrictBanaskantha State Gujarat 


* 

Name of Village 

Survey No 

Part if Anv 

ROU Area ! 


Ha. | 

Ar. I 

Sq.mt. | 

i 

2 

.. i 

_ i _ 

(1) MANDALA 

404 


00 

IS 

18 

(Contd.) 

405 


00 

19 

97 


406 

P 

00 

09 

02 


406 

P 

00 

09 

04 


407 


00 

33 

58 


402 

P 

00 

05 

37 


402 

P 

00 

23 

73 


401 


00 

32 

52 


400 


00 

36 

93 


399/2 


00 

18 

17 


399/1 

P 

00 

29 

70 


399/1 

P Cart Track 

00 

01 

10 

(2) JAKHEL 

78/1 

P 

00 

00 

29 


79/2 


00 

37 

35 


79/1 


00 

28 

58 


81 


00 

24 

22 


83 


00 

00 

11 


82 


00 

26 

60 


85 


00 

08 

99 

(3) SERWADA 

222/1 


00 

06 

52 


222/4 


00 

01 

56 


222/3 


00 

02 

56 


221/1 

P 

00 

10 

68 


221/2 


00 

11 

66 


220/1 


00 

00 

38 


218/1 


00 

10 

92 


218/2 


00 

07 

75 


218/3 

• 

00 

08 

07 


217/1 


00 

13 

30 


217/2 


00 

09 

33 


216/1 


00 

09 

76 


215/1 


00 

09 

62 


215/2 


00 

11 

36 


214 

P 

00 

17 

50 

214 

P Cart Track 

00 

00 

30 
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TaJukaKankrej 


DistrictBanaskantha 


StateGujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

Ha. 

1 At. 

IE5E31 

l 

2 

3 

^ —i 

(3) SIRWADA 

212 

P 


00 

08 

87 

(Contd.) 

265 

P 


00 

43 

12 


265 

P 

Cart Track 

00 

- 15 

18 


265 

P 

Cart Track 

00 

01 

07 


211 

P 


00 

20 

06 


267/2 



00 

19 

66 


'266/3 



00 

01 

52 


270/1 



00 

17 

66 


270/2 



00 

07 

85 


269/1 

P 


00 

14 

80 


389 

P 


00 

23 

72 


389 

P 

Cart Track 

00 

01 

10 


185 



00 

64 

49 


394 



00 

08 

13 


395/2 



00 

11 

89 


396 

P 


00 

12 

47 


398/1 

P 


00 

17 

60 


398/2 



00 

09 

28 


399 

P 


00 

03 

30 


553 



00 

21 

98 


555 



00 

20 

70 


557/2 



00 

03 

58 


557/1 



00 

12 

56 


559 



00 

03 

21 


— 


Cart Track 

00 

01 

10 


654/1 



00 

01 

32 


652 



00 

30 

10 


651 



00 

19 

70 










[MFTII—T3P*r3(ii)] 
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TalukaKankrej DistrictBanaskan{ha StateGujarat 


Name of Village 

Survey No 


ROU Area | 

ran u Aiijr 

Ha’. 1 


-1- 7 

-5- 

3 


4 


(3) SIRWADA 

650 

P 

00 

10 

35 

(Contd.) 

649 


00 

32 

78 

(4) CHANGA 

111 


00 

04 

93 


112/2 


00 

15 

73 


113 


00 

20 

69 


_ 

Cart Track 

00 

01 

22 


130 

P 

00 

12 

16 


130 

P 

00 

39 

84 


129 


00 

09 

00 


128 

P 

00 

00 

40 


146 


00 

36 

93 


— 

Cart Track 

00 

01 

36 


207/2 


00 

00 

50 



Cart Track 

00 

00 

50 


206 

P 

oo 

16 

45 


205 


00 

16 

/ 

76 


209 


00 

32 

90 



Cart Track 

00 

00 

71 


294 

P 

00 

01 

20 


295 


00 

34 

77 


310 

P 

00 

23 

52 


312 

P 

00 

19 

65 


313 

P 

00 

02- 

14 


322 , 

P 

00 

17 

36 


323 

P 

00 

01 

10 


330 


00 

03 

08 


331 

— 

00 

17 

92 


759 Gl/2003—8 
















THE GAZETT E OF INDIA: MARCH: 29,2003/CHAITRA 8, 1925 [Part II— Sec. 3(ii)] 


Taluka Kankrej DistrictBauaskautha State Gujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

Ha. 


mmm 

l 

2 

3 


(5) ADHGAM 

62 

P 

00 

10 

43 


61 

P 

00 

00 

40 


60/1 

P 

00 

13 

06 


60/1 

P Cart Track 

00 

01 

10 


57/1 

P Cart Track 

00 

01 

86 


57/1 

P 

00 

15 

72 


58 

P 

00 

49 

33 


111 

P 

00 

24 

04 


113/1 


00 

19 

71 


112/1 


00 

03 

63 


1 14 

P 

00 

01 

90 


114 

P 

00 

19 

32 


114 

P Cart Track 

00 

01 

20 


131/1 

P 

00 

20 

66 


126 


00 

15 

32 


127 


00 

20 

60 


124/2 


00 

11 

07 


123 


00 

22 

45 


— 

Cart Track 

00 

01 

24 


202/1 

P 

00 

15 

08 


202/1 

P Cart Track 

00 

01 

10 


202/2 


00 

01 

32 

(6) NATHPURA 

49 



21 

99 


48 


I 

U 

30 


44/1 

■ 


26 

14 

(7) KUNDVA 

25 


00 

01 

49 


134 


00 

16 

26 


— 

Cart Track 

00 

01 

02 


















[WTII—iTO3(ii)] 


'TO TFTO ; ttt4 29, 2003/^T 8, 1925 
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Taluka:- Kankrej 


DistrictBanaskantha 


StateGujarat 


Name 6f Village 

Survey No 

Part if Any 

HESEESHI 

Ha. 

At. 

Em 

1 

2 

3 

_ i _ 

(7) KUNDVA 

20/1 

P 


00 

38 

95 

(Contd.) 

20/1 

P 

Cart Track 

00 

00 

45 


16/3 

P 


00 

04 

25 


— 


Cart Track 

00 

01 

00 

(8) VIBHANESDA 

50 



00 

69 

50 


48 

P 


00 

52 

09 


46/1 

P 


00 

58 

75 

* 

46/1 

P 

Cart Track 

00 

00 

55 


45/2 

P 


00 

02 

00 


45/2 

P 

Cart Track 

00 

00 

50 


44 

P 

Cart Track 

00 

00 

50 


44 

P 


00 

24 

67 


— 


Cart Track 

00 

02 

50 


7/3 

P 


00 

22 

04 


8 

P 


00 

12 

88 


10 

P 


00 

12 

20 


11/2 



00 

00 

03 


9/1 

P 


00 

18 

92 


12/2 

P 


00 

21 

16 


12/2 

P 

Cart Track 

00 

01 

10 


12/1 

P 


00 

03 

96 


— 


Cart Track 

00 

01 

36 


35/1 



00 

00 

48 


34 

P 


00 

08 

72 


33/1 



00 

17 

40 


32/4 



00 

38 

20 


31 

P 


00 

19 

56 
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Taluka Kankrej DistrictBanaskantha State : J Gujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

Ha. 

A i. 


1 

2 

3 

_1_ 

(9) INDRAMANA 

281 


00 

11 

68 


345 


00 

01 

44 


346 


00 

15 

16 


— 

Cart Track 

00 

01 

60 


347 

P 

00 

29 

64 


348 

P 

00 

24 

56 


348 

P 

00 

10 

92 


350 


00 

39 

64 


351 

P 

00 

40 

12 


352 


00 

17 

06 


362 


00 

00 

70 


361 


00 

2a 

22 


354 


00 

29 

00 


360 

P 

00 

07 

84 


355 

P 

00 

31 

38 

- 

355 

P Cart Track 

00 

01 

10 


356 


00 

09 

84 


357 


00 

00 

20 

(10) RAJPUR 

141/4 

P Cart Track 

00 

Ok 

10 


141/4 

P 

00 

25 

92 

(11) KAKAR 

171 


00 

•31 

08 


172 


00 

31 

02 


169 


00 

09 

20 


— 

Cart Track 

00 

01 

10 


174 


00 

05 

08 


175 


00 

29 

16 


191 


00 

29 

43 


176 

P 

00 

03 

07 


190 


00 

30 

31 





























Name of Village 

1 - 

(11) KAKAR 
(Contd.) 


Survey No 


Part if Any 
-3- 


» 


Ha. 


T 


192 

193 
189 
188 
188 
187 
187 

179 

180 
182 
183 


161 

229 

229 

233 

244 

265 

266 

267 

268 
269 
269 

277 
273 

275 

276 

278 


P 

P 

P 


Cart Track 
Cart Track 


Cart Track 
Cart Track 


Cart Track 
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TaJuka Kankrej DistrictBanaskantha StateGujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 


ns 

TaT 


1 

2 

3 


(U) KAKAR 

278 

P 

00 

11 

24 

(Contd.) 

278 

P 

00 

21 

95 


279 

P 

00 

38 

79 


279 

P 

00 

05 

22 


279 

P 

00 

00 

20 


280/2 


00 

00 

64 


280/1 


00 

12 

12 

(12) NEKOI 

138 

P 

00 

15 

32 


139 


00 

25 

20 


... 

Cart Track 

00 

01 

52 


137 


00 

10 

89 


136 


00 

16 

11 


135/2 


00 

08 

64 


135/1 


00 

04 

05 


133 

P 

00 

22 

51 


132 


00 

10 

08 


131 

P 

00 

07 

38 

(13) PADARDI 

207 

P Cart Track 

00 

01 

08 


207 

P 

00 

01 

00 


211 


00 

00 

ml 


— 

Cart Track 

00 

09 

HI 


213 

P 

00 

23 

04 


213 

P 

00 

13 

13 


213 

P Cart Track 

00 

01 

10 


217/2 


00 

15 

13 


218 


00 

05 

52 


— 

Cart Track 

00 

01 

98 


264/2 

P 

00 

05 

33 









[WTII—•*3^ 3(h)] 


TO1IITO : ^ 29, 2003^ 8, 1925 
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TalukaKankrej DistrictBanaskantha State Gujarat 


Name 6f Village 

Survey No 

Part if Any 

ROU Area 

Ha. 

Ar 


1 

2 

3 

4 


(13) PADARDI 

264/1 



00 

04 

77 

(Contd.) 

263 



00 

38 

52 


261 

P 


00 

01 

28 


260 



00 

30 

69 


257/2 

P 


00 

33 

80 


257/1 



00 

00 

56 


258/1 



00 

01 

52 


258/3 



00 

00 

41 


258/2 



00 

15 

68 

• 

— 


Cart Track 

00 

01 

28 


256 



00 

07 

04 


8 



00 

49 

05 


7 

P 


00 

33 

52 


7 

P 

Cart Track 

00 

00 

92 


33 

P 


00 

17 

06 


33 

P 

Cart Track 

00 

01 

10 


36 

P 


00 

07 

20 


34 



00 

26 

20 

V 

35 

P 


00 

13 

89 


35 

P 

Cart Track 

00 

01 

04 


31 



00 

12 

92 


30 

P 


00 

43 

25 


30 

P 

Cart Track 

00 

01 

10 


45 

P 


00 

17 

18 


46 



00 

06 

80 


32 



00 

17 

30 


47 



00 

19 

24 


— 


Cart Track 

00 

02 

44 
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b 
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TalukaKankrej 

District 

Banaskantha 


State 

Gujarat 

Name bf Village 

Survey No 

Part if Any 

ROU Area | 

| Ha. 


IEH39 


2 

3 

* i 

(13) PADARDI 

49 

P 


00 

36 

80 

(Contd.) 

49 

P 

- 

00 

02 

72 

(14) CHIMANGADH 

196 



00 

22 

10 


195/2 



00 

28 

11 


193 



00 

32 

30 


— 


Cart Track 

00 

01 

72 


192/3 



00 

15 

25 


190/3 



00 

16 

20 


190/2 



00 

03 

83 


190/1 

- 


00 

00 

21 


189/1 



00 

07 

09 


191 



00 

00 

72 


179/1 

P 

Cart Track 

00 

01 

10 


179/1 

P 


00 

29 

30 


178/1 


■ '■ 

00 

09 

25 


178/2 



00 

05 

87 


— 


Cart'Track 

00 

01 

84 


113 



00 

16 

58 


112 

P 


00 

04 

20 


112 

P 


00 

02 

24 


107 

P 

Cart Track 

00 

00 

80 


107 

P 


00 

01 

73 


108/2 

P 

Cart Track 

00 

00 

55 


108/2 

P 


00 

15 

08 


108/1 

P 


00 

26' 

30 


108/1 

P 


00 

26 

83 


109 



00 

01 

61 


103/1 



00 

40 

05 


103/2 

P 


00 

21 

51 

















C MFT n —TSTCTS 3(ii) ] 


: 29 , 2003 /^ 8 , 1925 
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Taluk*:- Kankrej DistrictBanaskautba StateGujarat 


Nam<* of Village 

Survey No 

Part if Any 

ROU Area | 

Ha. 

Ar. 

EB 

1 

-5- 

3 


. re 9H| 

(15) RATANGADH 

102 

P 

00 


24 


102 

P 

00 


04 


103 


00 

12 

96 


104 


00 

03 

65 

(16) RAVIYANA 

19 


00 

15 

64 


18 

P 

00 

07 

65 


16/1 


00 

00 

16 


17 


00 

15 

68 



Cart Track 

00 

n 

83 


28 


00 


71 


29 

P 

00 

14 

49 


29 

P Cart Track 

00 

01 

10 


31 

P 

00 

27 

24 


31 

P 

00 

13 

28 


31 

P 

00 

12 

16 


32 


00 

06 

83 


33 


00 

05 

32 


45 


00 

25 

12 


44 


00 

16 

51 


42 


00 

01 

53 


56 


00 

47 

19 


59 

P Cart Track 

00 

01 

10 


59 

P 

00 

35 

59 


62 

P 

00 

15 

75 


65 

P 

00 

15 

02 


63 


00 

14 

66 


64 


00 

05 

70 


— 

Cart Track 

00 

03 

10 


759 GI/2003—9 
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TalukaKankrej DistrictBanaskantha StateGujarat 


Name bf Village 

Survey No 

Part if Any 

ROU Area I 

1 Ha. 

I At. 

im 

1 

2 

■ - 3 - 


(16) RAVTVANA 

90/1 



00 

17 

22 

(Contd.) 

89 

P 


00 

15 

33 


86 



00 

14 

74 


113 



00 

29 

79 


115 



0 

10 

01 


114 



00 

03 

73 


116 



00 

30 

39 


117 



00 

08 

37 


121 



00 . 

24 

05 

(17) KHODA 

54 



00 

05 

63 


52 



00 

20 

93 


53 



00 

22 

50 


59 

P 


00 

16 

37 


60 



00 

25 

12 


— 


Cart Track 

00 

02 

60 


44/4 



00 

05 

65 


44/1 



00 

00 

01 


44/2 



00 

02 

67 


44/3 



00 

12 

39 


41 



00 

29 

33 


34/2 



00 

01 

62 


34/1 



00 

06 

51 


35 



00 

25 , 

45 


36 

P 


00 

11 

98 


33 

P 


00 

03 

08 


32 

P 

Cart Track 

00 

01 

05 


32 

P 


00 

23 

47 


32 

P K 

Cart Track 

0 

01 

10 











Tram : 29, 2003/% 8, 1925 
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TahikaKankrej 


DistrictBanaskantha 


StateGujarat 


Name af Village 

Bsgt 

Part if Anr 

* 

ROU Area 

ESESEISf 

- 1 - 

SH 

i 




(17) KHODA 

31 

P 

00 

11 

72 

(Contd.) 

31 

P 

00 

08 

68 


31 

P 

00 

10 

76 


30/2 


00 

06 

27 


30/1 


00 

15 

42 


29 


00 

27 

03 

(18) KH1MANA 

16 


00 

14 

58 

- 

— 

Cart Track 

00 

02 

48 


68 

P 

00 

19 

89 


68 

P 

00 

05 

. 

70 


68 

P 

00 

04 

05 


67 


00 

06 

97 


66 

P 

00 

22 

68 


66 

P 

00 

36 

37 


76 


00 

28 

24 


77 

P 

00 

13 

87 


75 


00 

14 

04 


98 


00 

28 

13 


99/2 

P Cart Track 

00 

01 

10 


99/2 

P 

00 

09 

70 


99/1 

P 

00 

27 

16 


101 

P 

00 

16 

87 


93 

P 

00 

15 

60 


92 

P 

00 

20 

65 


92 

P Cart Track 

00 

01 

10 


91 


00 

27 

25 


132 


00 

23 

41 


88 


00 

11 

58 









2682 


THE GAZETTE OF INDIA: MARCH29,2003/CHAITRA8,1925 
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Taluka Kankrej DistrictBanaskantha State Gujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

I Ha. 

TaT 

i Sq.mt. 1 

I l 

2 

3 

1 4 - 1 

[ (18) KHIMANA 

— 

Cart Track 

00 

02 

38 

I (Contd.) 

87/2 


00 

04 

86 


87/1 


00 

00 

19 


290/1 


00 

23 

70 


290/2 


00 

05 

03 


275 

P 

00 

13 

74 


289 


00 

06 

59 


276 

P 

00 

22 

57 


288/1 


00 

01 

71 


277/2 


00 

23 

06 


278/1 

P 

00 

09 

12 


278/1 

P 

00 

12 

44 


278/1 

P Cart Track 

00 

00 

80 


279 


00 

05 

59 


268 


00 

27 

63 


328 


00 

14 

86 


329 


00 

24 

35 


330/2 


00 

21 

50 


330/1 


00 

05 

82 


334 

P 

00 

09 

05 


335 


00 

20 

17 


336 


00 

23 

48 


337 


00 

26 

24 


— 

Cart Track 

00 

01 

96 


421 

P 

00 

28 

28 


420 


00 

20 

76 

I 

419 


00 

34 

00 

l 

417/1 . 


00 

04 

67 

I 

418 

P Cart Track 

00 

01 

10 

1 

418 

P 

00 

10 

24 

I 

— 

Cart Track 

00 

01 

59 

1 

381 


00 

21 

96 

I — -L 

382 

• --—4- 

00 

12 

72 



[ ^TFTII—73F>^ 3(ii) ] 


: sk 29 , 2003/% 8, 19'25 


2683 


1 

2 

-3- : - 

« i 

(18) KHIMANA 

383 


00 

Hi 

83 

(Contd.) 

384 

P 

00 


36 


386 

P 

00 

S 

53 


386 

P 

00 


99 


[No. R-31015/4/2002-0.R.-II] 
HARISH KUMAR, Under Secy. 


28 sk, 2003 

cFT. 3TT. 1046— RRTR ^TfcTSS 3% ^f%T HI$Me1Uk ^ ^RTtS k 3lkSR SIT 

3T3^T) SfkfaSS. 1962,, (1962 RT 50) ck *IRT 3 S^t OTIRT (l) SRI RTRT ^RTt SIT RTtS 
cfR^ ^ ^tfcTS S 3% m'^frPP %T SRn'cR^STRT RRtfR <k 3TftR}rHT 'H'teOT S>T. 3TT. 1154 
?IPte 3 3T%T 2002, RT SRS k RSRT, cTT^sT 6 3T%T 2002, ^ WT 2, 3, 

(ii) Si ^ 3434 ^ ^ 3440 ^ ^ !JS>lRlcT k) S^ Pi^lciRaa WIRS SRxft 1?, 
3J2TRT :— 


3t£RJSST ck ^R 3T^1 ^ : 

(cfl) 3435 TR ' 1 ^ ^ ST^ STS "S^ldl" Si RI*k 

(i) rts 2 3 3rk STk r 3 IM “327/2”, si Rsk rts 4 3ik ski 

“0-19-76”, k wh R to “0-21-02”, RST RRST i 

(ii) rts 2 ^ 3 fk sik Fk rssi “331”, k ssk rts 4 ^ 3ik srk 
gp^R “0-07-45”, k rth R skiSR “0-08-87”, RST sttrtt I 

^3 3436 R, RTS 1 3 3Rf ST^ STS "^ldl‘ k RTS^ 

(iii) RTS 2 3 3Tk STcl ?k RRR “393/1”, k sik RTS 4 *1 3RT STcT 
toef “0-41-80”, k RSTS R &SSIcT “0-43-74”, RH3TTRTTI 

(iv) RTS 2 ^ 3lk ST^ R^ RRST “~”,RTS 3 ^ STcTT, Si RTS% RTS 4 ^ 

3lk STk ekRcT “0-00-70”, Si RTR R ^fWcT “0-02-77”, 
RsfT 3TTRTT I 

(v) RTS 2 3 3Tk STk R^ RRST “375”, k RFk RTS 4 3 3fk srk 
^WeT “0-08-22”, k RTTS R ^ftncT “0-09-38”, RSTSnRTTI 

(vi) RTS 2 3 3Tk STk ^k REST “216”, Si RTS^ RTS 4 3 3TRI STcT 
akRH “0-18-01”, kRTTSR^rw “0-22-48”, rst sttrtti 

(vii) RTS 2 3 3fk STk ?k RRST “214/1”, k RTRT RTS 4 3 3lk STet 

“0-24-61”, ^Rta “0-25-23”, RsTTsttrtti 
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(viii) Tem 2 3 3Tl4 eric* WIT TcPT 3 4 w4 W 

4 4 3tt4 cjteT aterro “0-02-71” £ wh tel “0-04-06” 
w ^mpni 

(ix) W 2 3 3TT4 ^ WIT “211/2”, ^ w4 ter 4 4 stt 4 cn3 

ateJci “0-04-06”, ^ wet tr ar^ci “0-12-86”, r^t ^mpn i 

(^) ^ 3438 <R, RPT 1 4 3Tl4 cTRl 4fcl "4t^T <4 w4 

(i) WIT “177/2” ^ w4 W 4 4 3Tl4 cTT^t 

“0-07-63”, ^ wh tR “0-09-40” rsit uItthtt i 

(ii) W 2 4 3TT4 ^ TRf WIT “157”, W 3 4 4^4, cFT^ £cF, cfc 
TTPT^T TcPT 4 3 3TF% ^IcT atebci “0-01-98”, ^ RTR T? fftWoT 
“0-05-89”, w ^nrrnr l 

(iii) ter 2 3 3 tt 4 ciTcT wit “153/2”, ^ w4 ter 4 3 ot^t ^ 

ater>H “0-00-53”, 4> wh *r alwci “0-00-89”, rt ^mpn I 

^ 3439 *R, TcPT 1 4 3Tl4 ^Tct 4fa cfr w4 

(iv) teT 2 4 3TT4 ^ TF^f WIT “254/1”, ^ w4 RPT 4 4 3n4 ^ 
&wet “0-27-56”, ^ wh <r “0-28-79”, rit ^mpn i 

(v) ter 2 *1 3Tl4 ^Tet Tr4 WIT “254/4”, w4 RPT 4 4 3TT% cJT^ 
£wei “0-09-92”, ^WFnTTtei “0-10-33”, R3T^mpTTi 

(t) 3439 ^ w i 4 3tt4 cit^ nfrci "raw ^ w4 

(i) W 2 4 3TT4 ^ r 4 WIT “325/2”, £ w4 W 4 4 3Tl4 ^Tcf 
^WcT “0-10-36”, ^w<Titei “0-13-69”, r^t^itrtti 

(ii) W 2 4 3Tl4 Trf WIT “ste 344/1”, ter 3 4 4^r4, *4 
RFl4 RTH 4 4 3TT% q]<4 afa^d “0-57-59”, 4> R7H *R ateFR 
“0-60-98”, rt vrii^Jii i 

(iii) w 2 4 3it 4 cn3 ^ wit “263/1” £ w4 ^ 

^Fci “0-15-31”, ^ t«ih ti j^rTcT “0-15-78”, RaT^mpni 

(iv) w 2 4 3 it4 cit4t r 4 wii “133”, c4 w4 ter 4 4 3 tt4 <it4T 
“0-43-62”, 4> wh ti ateFoi kt 0-44-66”, r^t ^ttrtt l 

4^ 3440 *R, ter 1 4 3Tl4 TTcT <7FT "0TRT" c4 w4 
TcPT 2 4 3TT4 cFT^r Tl4 TR^IT “125/1”, RFT 3 4 4^4, 4> w4 
4 4 3tt 4 ^ ateiR “0-24-66”, <4 wh <r tef “0-34-73”. 

R3T vjTPTTT I 


(V) 
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(vi) ^cfH 2 ^ 3TFt ^ RT^ RR3TT “122/2”, RTR^ R^PT 4 3 3TF* ^ 

stwcT “0-20-05”, wr “0-20-34”, w vmpTT I 

(vii) 2 3 3IF) cfTc! Rl3 RR2TT “106”, ^ RTT*ri *cPl 4 3 3ftf 3Tcl 

“0-48-18”, “0-49-55”, Wvmtpni 

(viii) R^T 2 ^ Mf “100”, cfr RTR^ RRPT 4 3 3TFf cfTc! 

&Wct “0-05-06”, ^ wr etaw “0-08-09”, w vJmpTT I 

(ix) RRPT 2 3 3TPl cfTc! R$ MI “96”, RFM Wf 4 ^ 3TF* cfT^ 

ataw “0-02-85”, $ wr atew “0-03-54”, w ^mpn i 

(x) rrpt 2 3 3iri cit£ rt3 m '^TcRf 344/1 ”,3 3 stfI ^ Wr, 

cfc RfM RRPT 4 3 cn£ “0-61-12”, ^ WR *R sta 

“0-62-47”, RR3T vfTW I ^ 

[-95T. U ^-31015/2/2002-^.^-11] 


New Delhi, the 28th March, 2003 

S.O s * 0. 1046 '— In exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas, number S.O 1154 dated the 3 rd April 2002 published at pages 3441 
to 3446, in Part II, section 3, sub-section (ii), of the Gazette of India, dated the 6 th April 2002, namely:- 

In Schedule to the said notifkation:- 


(A) at page 3442, against Village “Gundala”, occuring in column 1 ,- 

( i) in Survey No. “327/2” occuring ^ ^ co lumn 2, for the area “0-19-76” occuring in column 4, 
the area “0-21-02”, shall be substituted; 

(ii) in Survey No. “331”, occuring in column 2, for the area “0-07-45” occuring in column 4, 
the area “0-08-87”, shall be substituted; 

at page 3443> against Village “Gundala”, occuring in column 1,- 

(iii) in Survey No. “393/1”, occuring in column 2, for the area “0-41-80” occuring in column 4 ; 
the area “0-43-74”, shall be substituted; 

(iv) in Survey No. occuring in column 2, Nala occuring in column 3, for the area “0-00-70” 
occuring in column 4, the area “0-02-77”, shall be substituted; 

(v) in Survey No. “375”, occuring in column 2, for the area “0-08-22” occuring in column 4, 
the area “0-09-38”, shall be substituted; 

(vi) in Survey No. “216”, occuring in column 2, for the area “0-18-01 ” occuring in column 4, 
the area “0-22-48”, shall be substituted; 
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(vii) in Survey No. “214/1 ”, occuring in column 2, for the area “0-24-61” occuring in column 4, 
the area “0-25-23”, shall be substituted;, 

(viii) in Survey No. occuring in column 2, Cart Track occurring in column 3, for the area “0- 
02-71” occuring in column 4, the area “0-04-06”, shall be substituted; 

i 

(ix) in Survey No. “211/2”, occuring in column 2, for the area “0-04-06” occuring in column 4, 
the area “0-12-86”, shall be substituted; 

(B) at page 3444, against Village “Mokha”, occuring in column 1 ,- 

(i) in Survey No. “177/2”, occuring in column 2, for the area “0-07-63” occurring in column 4, 
the area “0-09-40”, shall be substituted; 

at page 3445, against Village “Mokha”, occuring in column 1,- 

(ii) in Survey No. “157”, occuring in column 2, P, Card Track occurring in column 3, for the 
area “0-01-98” occurring in column 4, the area “0-05-89”, shall be substituted; 

(Hi) in Survey No. “153/2”, occuring in column 2, for the area “0-00-53” occuring in column 4, 
the area “0-00-89”, shall be substituted; 

(iv) in Survey No. “254/1”, occuring in column 2, for the area “0-27-56” occuring in column 4, 
the area “0-28-79”, shall be substituted; 

(v) in Survey No. “254/4”, occuring in column 2, for the area “0-09-92” occuring in column 4, 
the area “0-10-33”, shall be substituted; 

(C) at page 3445, against Village “Chhasra”, occuring in column 1 ,- 

(i) in Survey No. “325/2”, occuring in column 2, for the area “0-10-36” occuring in column 4, 
the area “0-13-69”, shall be substituted; 

(ii) in Survey No. “Trowers 344/1”, occuring in column 2, P occurring in column 3, for the area 
“0-57-59” occuring in column 4, the area “0-60-98”, shall be substituted; 


(iii) in Survey No. “263/1 ”, occuring in column 2, for the area “0-15-31 ” occuring in column 4, 
the area “0-15-78”, shall be substituted; 

(iv) in Survey No. “133”, occuring in column 2, for the area “0-43-62” occuring in column 4, 
the area “0-44-66”, shall be substituted; 

at page 3446, against Village “Chhasra”, occuring in column 1,- 

(v) in Survey No. “125/1”, occuring in column 2, P occuring in column 3, for the area “0-24- 
66” occuring in column 4, the area “0-34-73”, shall be substituted; 

(vi) in Survey No. “122/2”, occuring in column 2, for the area “0-20-05” occurring in column 4, 
the area “0-20-34”, shall be substituted; 


■ > -ih-m 
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(vii) in Survey No. “106V, occuring in column 2, for the area “0-48-18” occuring in column 4, 
the area “0-49-55”, shall be substituted; 

(viii) in SurveyJsfo. “100”, occuring in column 2, for the area “0-05-06” occuring in column 4, 
the area “0-08-09”, shall be substituted; 

(ix) in Survey No. “96”, occuring in column 2, for the area “0-02-85” occuring in column 4, the 
area “0-03-54”, shall be substituted; 

(x) in Survey No. “Trowers 344/1 ”, occuring in column 2, P occurring in column 3, for the area 
‘0-61-12” occuring in column 4, the area “0-62-47”, shall be substituted; ( 

[No. R-3101 5 / 2 / 2002 -O.R.-H] 
HARISH KUMAR, Under Secy, 


28^, 2003 


3RT. 1047 .— dYd^d A ^ smVFP 3TcftcT t pl^TcT TO A 

g^l ipcHf^RT 3Rjf^KT ^ W TO A ‘Hf^T cT^ g^FHRUl 

A #eT A qRq^d w fcH^ Ri? /dPnc^s 

^rfeRPT ^ TFTjt^fi) gRT wA\ Wf%^; 

TOR <?>1 fAwA A HiflTO A feH? RR 3TOW Vlcild ^TcfT t 

vJx 7 ^ fvRT^ #|7R \3cRT Ml$Mdl$d ftw 7 3>T yWN t sfR 

^teTH ^ crf^Rf # Sil^cbN 3rfuTcT v>fTR ; 

3RT:, TO, (gf*T 4 ^T^RT ^ 3T&W7 3>T 3Tv^T) 

1962 (1962 50 ) c£\ ETRT 3 vjMbiixfl (1) gRT Mqn ?lf<Jd4t Mql J t 4Rd 

gR, 3rf^T7T 3TO% 3TRRT <£\ uWil cfR^t t ; 

^ argg^ft 3 ctPrt gRr 3 ffecro t 

gRT 3 cf?l vdqq RT (1) A 3I#q RRcT c£ TOm 4 ^iyq>lf$!d ^7T ^pgcRT ^ yfcl^T 7TTOTO 
t^TOcTT ^5 t v3I{cW 3RT ^ Welt t* $<Al f#T ^ ^fttR, wfFT tr gft ^4 Ml§Hdi^T 
c£ 3?te>R cRT CT^T ^ 7TSRT wf&cRrft, g^T-^feT 

clel M l ^qdl^H , g^> #rfTO MAAs ^n1>7TR 

f^ftcs ^ TT^g^ft), e^rci *r-43 g;R;c:-2, q^ifei^ cRFff^Fi foiftfe, g.^. 

#37, ‘dl<^d>l Rj^TPi^g^RTcf TT^T #1 fdfecT 76R 4 A^\ TT^TT i 


cTo^fel °o TOT 

313 # 

RTOT S ^55 

— - 

TO TO 

R?f XR Zq ! RPT TO - R RT ^ 

I i 

-j--- ‘ j~ 

_ 1 

2 1 3 | 

( 1 ) smriraT 

TOTT 

( 2 ) ^TSIT 

TOO 


(3)M7T 


585/1 Afil 

^ 585/13 ^ 

126 


TRR g Jjdd d__ 

__i 

^ 1 snr i iRr w | 


4 


00 

05 

25 

00 

02 

18 : 

00 

03 

08 1 

00 

03 

.21 

00 

25 

76 i 

00 

04 

50 


[m U 3fir-31 01 5/2/2002-aft.3TTC~ll] 
fTUR, 3T^7 


759 GI/2003—10 
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New Delhi, the 28th March, 2003 

S s - ° 1W47 *“ Whereas it appears to the Central Government that it is necessary in the 
public interest, that for the transportation of crude oil from :crude gil 'germinal at 

Mundra Port in the State of Gujarat to Bathinda in the State of Punjab through Mundra — 
Bathinda pipeline, a pipeline should be laid by Guru Gobind Singh Refineries Limited (a 
subsidiary of Hindustan Petroleum Corporation Ltd.) ’ 

And whereas, it appears to the Central Government that for the purpose of the laying the 
said pipeline, it is necessary to acquire the right of user (ROU) in the land under which 
the said pipeline is proposed to be laid, and which is described in the Schedule annexed 
to this notification^ 

Now, therefore, in exercise of powers conferred by sub-section (I) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein. 

Any person interested in the land described in the said Schedule may within twenty one 
days from the date on w hich the copies of the notification issued under sub-section (J) of 
section 3 of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the acquisition of the right of user therein or laying of 
the pipeline under the land to Shri D.K..PAREKH, Competent Authority, Mundra - 
Bathinda Crude Oil Pipeline, Guru Gobind Singh Refineries Limited (A subsidiary of 
Hindustan Petroleum Corporation Ltd ), P.B.No. 43, Unit 2, HPCL, At & PO Khari 
Rohar, Tal. Gandhidham, State Gujarat. 


SCHEDULE 

Taluka: Mundra District: Kutch _ Stale: Gujarat 


Name of Village 

Survey No 

Part if Any 


ROU Area 

J 

i 

1 

Ha 

Ar. 1 

Sq Mt 1 

r i i 


3 

4 ' 

1 

(1) Shekhadia 


Nala 

00 

05 

25 

(2) Gundala 

- 

Cart Track 

00 

02 

18 

i 


- 

Nala 

00 

03 

t~\ o 

wo 


Trowers 585/1 

P 

00 

03 

21 


Trowers 585/13 

P 

00 

25 

76 

! 

(3)Chhasra 

126 

- 

00 

04 

50 

i 

L__ 





| 
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HARISH KUMAR, Under Secy. 
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?nr 

^ ftmt, 3 rH, 2003 

^rr. 3 ir, io 48 .—sftatpFF) srfafwr, 1947 

(1947 14) «IRT 17 % 7R35R 

afa 3^7 

aq^V ff fafife aflshfil^ fqqiq <rK«*>R 3?lsJ)frl«b 

STftr^T'ol/^R ■^TFTTrPI, ¥«H % W (TT^ R. 
377/2001) ^ y^lfVM ^RTft t, TTT^iR ^ 

26-2-2003 ^ 3CTRT‘gSIT *Ut 

[U t^I-12011/255/2000-3n$3TR (^t-II)] 

■?ft. 'i'liw, arm Rfara 
MINISTRY OF LABOUR 

New Delhi, the 3rd March, 2003 

S.O. 1048.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 377/ 
2001) of the Central Government Industrial Trinunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure in 
the Industrial Dispute betw een the employers in relation to 
the management of Canara Bank and their workman, which 
was received by the Central Government on 26-2-2003. 

[No. L-12011/255/2000-IR(B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, BHUBANESWAR 

I.D. Misc. Case No. 54 of 2002 

(Arising out of ID Case No. 377 of2001) 

The Regional Manager, 

Canara Bank, 

Red Cross Building, 

Sachivalaya Marg, 

Bhubaneswar 

Ms. 

Shri J.K. Pattanaik 
- 13-2-2003 

This order arises on the application filed by the 
petitioner under Rule 28 of the Industrial Disputes (Central) 
Rules. 1957. 

2. The facts giving rise for filing of the Misc Petition 
may be stated in brief — 

3. The petitioner who was the 2nd Party in the 
original reference i.e. I.D. Case No. 377 of 2001 had 
challenged the punishment imposed on him by the Opp. 


Party (1 st Party-Management) for which reference was made 
to this Tribunal. '* After hearing of both the parties this 
Tribunal passed award on 21-8-2002 recording a finding 
that, the punishment imposed on the petitioner by the Opp. 
Party was shockingly disproportionate for the misconduct 
committed by the petitioner. The Management had imposed 
punishment by reducing the scale wage by two stages. 
This Tribunal modified the punishment recording a finding 
that the punishment of stoppage of two increments with 
cumulative effect would be just and proper. Award was 
notified in the Gazette notification and on receipt of the 
copy of the award after Gazette notification, the petitioner 
had filed the impugned application on the ground that the 
punishment which has been modified by the Tribunal has 
become more disproportionate. Hence, he has filed the 
present Misc. application for correction of the award. 

4. The Opp. Party has resisted the application on the 
ground that, this Tribunal has got no jurisdiction to correct 
its award under Rule 28 of the Industrial Disputes (Central) 
Rules, 1957. 

5. Rule 28 of the Industrial Disputes (Central) Rules 
reads as follows :— 

“The Tribunal, Labour Court, National Tribunal 
may at any time correct any clerical mistake or 
error arising from an accidental slip or omission. ” 

While passing the award the Tribunal have modified the 
punishment but according to the petitioner the modified 
punishment is more shockingly disproportionate than the 
punishment which was imposed by the Management So, 
even if it is accepted for the argument sake that the modified 
punishment passed by the Tribunal is wrong or is a mistake 
in my opinion, it would not come under clerical mistake or 
error arising from an accidental slip or omission. So, in that 
case, the Rule 28 of the Industrial Disputes (Central) Rules 
would not be applicable because the Tribunal has got no 
jurisdiction to review its own order and correct the same. 

6. As per my above findings, I am of the opinion that, 
this Tribunal has got no jurisdiction under Rule 28 of the 
Industrial Dispute (Central) Rules, 1957 to review it own 
order and hence, this Misc. case is dismissed on contest 
but without cost. Inform the Ministry. 

S. K. DHAL, Presiding Officer 

3 2003 

grr, 3tr. io49.—afofrfw fw; arfatwr, 1947 

( 1947 14 ) Rfr WO 17 % ^RT 

appro -3 ^ 

W (7T^ R.13/2001 ) RRTt t, 

26 - 2-2003 *ni 

[H. t^f-12012/11/2001 - -HR (Rt-II) J 
ril ff r n*R u i, 3RR 



THE GAZETTE OF INDIA: MARCH 29 , 2003/CHAITRA 8,1925 


[Part II— Sec. 3(ii)] 


2690 


New Delhi, the 3rd March, 2003 

S.O. 1049.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13/2001) 
of the Industrial Tribunal Pune as shown in the Annexurc 
in the Industrial Dispute between the employers in relation 
to the management of Canara Bank and their workman, 
which was received by the Central Government on 
26-2-2003. 


[No. L-12012/11/2001-IR(B-II)] 
C. GANGADHARAN. Under Secy. 


ANNEXURE 

BEFORE SHR1 R. B. PATLE: INDUSTRIAL 
TRIBUNAL: PUNE 

Reference (IT) No. 13 of 2001 


BETWEEN: 


Canara Bank. 

Pune. 

.. First Party 

AND.. 


Shri VG. Gaikwad, 
Pune. 

.. Second Party 

In the matter of 

: Termination of Service. 

APPEARANCES 

Shri B. G. Midge, Advocate 
for the First Part): 


Shri Gopalc. Advocate 


for the Second Party 

27th January. 2003 


AWARD 

i Under letter dated 8-5-2001 present reference 
under section 10 rend with sub-section 2(A) (1) (d) of 
Industrial Disputes Act. 1947 is received by this court in 


respect of legality of termination of Parly No. 2 is legal and 
justified. 

2 After receipt of notice. Party Mo. 2 submitted 
Statement of Claim at Exh. U-3. Party No. 2 contended that 
termination of the services is illegal. Pad) No. 1 filed Written 
Statement at Exh. C-3 opposing the contentions of Party 

No. 2. 


3 When matter came for hearing the parties have 
settle their claim under dispute as per Exh. UC-3. Both the 
parlies have admitted said settlement before Court. 
Therefore, the reference is to be answered as settled by the 
parties under Exh. UC-3. Accordingly Award is passed in 


terms of the settlement as per Exh. UC-3 reproduced below. 
AWARD 

(i) Tlu: termination of the services of Party No. 2 is 
illegal audit is set-aside. 

(ii) That the Party No. 1 shall engage Party No. 2 as 
employee at half scale on daily wage basis at 
Junnar Branch. 

(iii) That Party No. 2 shall not claim backwages, costs 
or compensa tion i n full settlement of the claim. 

(iv) Accordingly award is passed. 

(v) The Reference is answered that the termination 
of Party No. 2 is not legal and justified. Party No. 
2 employee is entitled to reliefs as stated above. 

27th January, 2003 R B. PATLE, Industrial Tribunal, Pune 

^ Kcrft, 3 TTri, 20C3 

rfiT.TTT. 1050.—1947 (1947 
14 ) ^ qm 17 % 
ifem % -SP4WJT % M 

tw (tfM K 734/ 2001) 
WfTRT ^TTctt t, # 26-2-2003 

‘STRT «TT I 

[U 1^-12012/231/99-3TTf 3TR (^-11) ] 

TIT. THTOT 0 !, 

New Delhi, the 3 rd March, 2003 

S.O. 1050 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 734/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Chennai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Central Bank of India and their workman, 
which was received by the Central Government on 
26-2-20G3. 

[No. L-l 2012/23 l/99-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBIJNAL-CUM-LABOURCOIJRI,CHENNAI 

Thursday, the 13th February, 2003 

PRESENT: 

K. Karthikeyan, Presiding Officer 

INDUSTRIAL DISPUTE NO. 734/2001 
(Tamil Nadu Principal Labour Court CGID No. 2/2000) 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 



29, 2003/^3 8, 1925 
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the Industrial Disputes Act, 1947(14 of 1947), between the 
workman Sri A. Prabhu and the Management of Central 
Bank of India, Chennai.] 

BETWEEN 

Sri A. Prabhu : I Party/Workman 

AND 

The Regional Manager, II Party/Management 

Central Bank of India, 

Chennai. 

APPEARANCE: 

For the Workman : M/s. Row & Reddy. 

Advocates 

For the Management : M/s. T. S. Gopalan& Co. 

Advocates 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of Sub-section (I) and Sub¬ 
section 2(A) of Section 10 of Industrial Dispute Act, 1947 
() 4 of 1947), have referred the concerned industrial dispute 
for adjudication vide Order No. L-12012/23 l/99/IR(B-II) 
dated 28-12-1999. 

This reference has been made earlier to the Tamil 
Nadu Principal Labour Court, Chennai, where the same 
was taken on file as CGID No. 2/2000. When the matter was 
pending enquiry in that Principal Labour Court, the 
Government of India, Ministry of Labour was pleased to 
order transfer of this case also from the file of Tamil Nadu 
Principal Labour Court to this Tribunal for adjudication. 
On receipt of Tecords from that Tamil Nadu Principal Labour. 
Court this case has been taken on file as I.D. No.734/2001 
and notices were sent to the counsel on record on either 
side informing them about the transfer of this case to this 
Tribunal, with a direction to appear before this Tribunal on 
01-11 -2001 with their respective parties and to prosecute 
this case further. Accordingly, the learned counsel on either 
side along with their respective parties have appeared and 
prosecuted this case further. The Claim Statement and 
Counter Statement of the respective parties were filed earlier 
before the Tamil Nadu Principal Labour Court, when the 
matter was pending there for adjudication. 

Upon perusing the Claim Statement, Counter 
Statement, the documentary evidence let in on either side, 
the other materia! papers on record, after hearing the 
arguments advanced by the learned counsel on either side 
and this matter having stood over till this date for 
consideration, this Tribunal has passed the following 
AWARD 

The Industrial Dispute referred to in the above order 
of reference by the Central Govt, for adjudication by this 
Tribunal is as follows:— 

"'Whether the management of Central Bank of India 
is justified in dismissing Sri A. Prabhu, Clerk from 
the services of the bank ? If not, to what relief he is 
entitled?” 


2. The averments in the Claim Statement of the 
I Party/Workman Sri A. Prabhu (hereinafter refers to as 
Petitioner) are briefly as follows:— 

The Petitioner joined the II Party/Management 
Central Bank of India, Chennai during the year 1985 as a 
Clerk. From November, 1988 the Petitioner was working at 
Ennore branch ofthe II Party/Central Bank of India. But for 
the incident in question, the Petitioner had an unblemished 
record of 8 years of service. On 11-12-93 the Petitioner was 
suspended pending enquiry into certain alleged misconduct 
by the Regional Manager of the bank. Later on, the 
Petitioner was issued with a charge sheet dated 29-3-93. 
The Petitioner submitted his explanation denying the 
charges. Based on the said charge sheet, a domestic enquiry 
was conducted and ultimately he was dismissed from 
service by an order dated 18-11-94 by the Regional 
Manager. The Petitioner preferred an appeal dated 3-1-95 
against the order to the Assistant General Manager. He 
also rejected the appeal of the Petitioner by an order dated 
2-2-95. Thereafter, the Petitioner had been approaching 
various authorities of the bank to prove his innocence and 
to revoke the order of punishment. Since the management 
did not consider his request, he raised an industrial dispute 
under section 2 A of Industrial Disputes Act, 1947 before 
the Assistant Labour Commissioner (Central) for 
conciliation. The attempt made by the Petitioner before the 
conciliating authority ended in a failure, hence the matter 
has been referred by the Central Govt, as an industrial 
dispute for adjudication to this Tribunal. While working in 
the Ennore branch of the Respondent/Bank, the Petitioner 
was suspended by an order dated 3-2-93 on the ground 
that certain fictitious entries were made in C.D. account 
No. 73 of M/s. Rajam Stores. On 16-2-93 a show cause notice 
was issued to the petitioner alleging that he had 
misappropriated a sum of Rs. 2000/- from the account of 
HSS Account No. 723 of Mr. Dayanathan. The petitioner 
gave his reply letter dated 22-.2-93 and 10-3-93 denying the 
allegation and requested the management to revoke the 
order of suspension. The bank issued a charge sheet dated 
29-3-93 containing two charges alleging that the petitioner 
made fictitious credit entry of Rs. 30,000/- in pass book of 
C.D. account No.73 of M/s. Rajam Stores and 
misappropriated the same and that on 12-12-92 one 
Mr. Dayanathan HSS Account holder No. 723 approached 
the petitioner with a withdrawal slip to draw R$. 2000/- from 
his account and remit the same into HSS account No. 438 
of S. Ramamurthy his uncle and that the petitioner 
suggested this transaction can be carried by transfer 
without actual drawal of cash and that Mr. Dayanathan 
relying on his words, gave the passbook along with the 
withdrawal slip and that the Petitioner received the same 
and made entry in the pass book to that effect 'To Tr ’ and 
whereas in feet, the Petitioner had not transferred the 
amount and misappropriated Rs. 2000/- of Dayanathan. 
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In the enquiry conducted by the Management, the 
Petitioner was not given fair opportunity to defend the 
charges The management took no efforts to bring the 
proprietrix of M/s. Rajam Stores. The passbook of 
M/s. Rajam Stores and certain pay-in-slips were marked 
through the Branch Manager. The Enquiry Officer relied 
upon those documents while holding the Petitioner guilty 
of the first charge. The enquiry has been conducted in a 
gross violation of principles of natural justice. The finding 
of the Enquiry Officer is perverse and contrary to the 
evidence on record. The Enquiry Officer travelled and 
exceeded beyond the charge and taken extraneous and 
irrelevant things into account while holding the Petitioner 
guilty of the charges. Hence, the punishment awarded to 
the Petitioner based on such a finding is illegal and liable 
to be set aside. The Disciplinary' Authority, without 
considering the various grounds raised by the Petitioner 
in his explanation dated 30-8-94 showing as to how the 
findings are bad. had issued 2nd show' cause notice dated 
22-10-94 proposing extreme punishment of dismissal from 
Service without notice. Though the Petitioner had pointed 
out in the personal hearing before the Disciplinary' 
Authority as to how the Enquiry' Officer’s findings are 
perverse, the Disciplinary' Authority without considering 
the same imposed extreme punishment of dismissal by a 
non-speaking order dated 18-11-94. Sri A.V. Rao, who 
participated in the preliminary enquiry' had been appointed 
as Disciplinary Authority'. He was pre-determined to impose 
the punishment against the Petitioner. He was biased and 
prejudiced right from the beginning. So, the Petitioner 
requested the Assistant General Manager to change him 
from the post of Disciplinary' Authority. Against the 
punishment order, the Petitioner preferred an appeal to 
Assistant General Manager and the same was rejected by 
him by his order dated 10-02-95. The Appellate Authority 
has not given any valid or acceptable reasons, while 
confirming the order of the Disciplinary Authority. Neither 
the Disciplinary' Authority' nor the Appellate Authority 
had considered the past record of serv ice of the Petitioner 
while imposing the extreme and drastic punishment of 
dismissal from service. The non-consideration of the past 
record of service is contrary' to the provisions of the 
Bipartite Settlement and the settled position of law. The 
punishment of dismissal is disproportionate to the alleged 
charges. It is arbitrary, illegal and unjustified and also an 
act of victimisation and unfair labour practice. The Petitioner 
is entitled to the relief of reinstatement with continuity of 
service and back wages and all other attendant 
consequential benefits. Hence, it is prayed that an Award 
mav be passed holding that the action of the Respondents 
Bank in imposing the punishment of dismissal from service: 
against the Petitioner is illegal and unjustified and the: 
Respondent/Bank may be directed to reinstate the Petitioner 
in sen ice with all attendant benefits. 

3. The averments in the Counter Statement filed by' 
the II Party/Management, Central Bank of India. Chennai, 


(hereinafter refers to as Respondent) are briefly as 
follows:— 

The Petitioner is put to strict proof of every allegation 
in the Claim Statement. The findings of the Enquiry Officer 
and the order passed by the Disciplinary Authority which 
had been confirmed by the Appellate Authority are all 
proper and just, they do not require any interference by 
this Ho’ble Tribunal. The proceedings have been conducted 
by strictly adhering to the principles of natural justice and 
in terms of Bipartite Settlement. The Petitioner had been 
throughout given proper opportunity to put forward his 
case. For the misconduct committed by the Petitioner, he 
was issued a charge memo and on the basis of the charges, 
a departmental enquiry was initiated against the Petitioner. 
The admission of the Petitioner in respect of the ledger and 
pass book entries in the enquiry clearly proved that on 
various occasions, whenever cash remittances were made 
by M/s. Rajam Stores through the Petitioner, they were ‘ 
entered in the pass book but were not reflected in the ledger. 
He has not offered any explanation as to why he has 
deviated from the normal procedure that he is fully aware 
of the same. As DW3 the Petitioner has admitted that he is 
in the habit of receiving cash along with pay-in-slips from 
M/s. Rajam Stores and made entries in the pass book with 
actual cash receipts but did not credit to C.D. account of 
M/s. Rajam Stores. It is also proved during his examination 
that he held the cash of the customer with him and credited 
the amounts in piecemeal depending on the clearing cheque 
requirements of M/s. Rajam Stores, the customer. In this 
process, he received Rs. 30,000/- on 3-10-92 and entered 
the pass book with Rs. 30,000/- but did not credit the same 
in the account, inasmuch as there is no corresponding 
entry in the ledger and scroll book evidencing the said 
transaction. The first charge levelled against the Petitioner 
was clearly proved when his various admissions made 
during his cross examination coupled with the clinching 
documentary evidence filed on behalf of the management 
in the enquiry proceedings. While deciding the conduct of 
the Petitioner and to find whether it is a case of 
misappropriation by the Petitioner, the past transactions 
done by the Petitioner had been taken into consideration. 
The Enquiry'Officer after taking into consideration all these 
factors has come to the conclusion that the first charge is 
clearly proved as no exception can be taken to the findings 
of the Enquiry Officer. The Enquiry Officer after considering 
all the evidence and records has come to the conclusion 
that the charge No. 2 also has been clearly proved. After 
the departmental enquiry, the bank had to pay a sum of 
Rs. 2000/- with interest to Mr. Ramamurthy by c rediting his 
account No. 438. The issuance of suspension order is 
purely an administrative one, once a prima-facie case is 
made out considering the gravity of the charge involved. 
After conducting a regular departmental enquiry giving 
ample opportunity to the Petitioner to prove his innocence 
and after going through the entire enquiry proceedings, as 
well as the findings of the Enquiry’ Officer, the Disciplinary' 
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Authority concurring with the views of the Enquiry Officer 
has found that both the charges are proved. Considering 
the gravity of the proved misconduct of the Petitioner, the 
Disciplinary Authority awarded the punishment of dismissal 
of the Petitioner from service without notice. That order 
was passed by him after scrupulously following the 
procedures in terms of the Bipartite Settlement. The 
Appellate Authority also concurred with the findings of 
the Disciplinary Authority, while dismissing the appeal. In 
a financial institution like the Respondent, financial 
discipline and integrity of the employee should be of the 
highest order, but this is totally absent in the Petitioner’s 
case. Whether there is any financial loss or not to the 
Respondent, once the case of misappropriation is proved 
irrespective of the amount involved, such a person cannot 
be retained in the banking institution where highest integrity 
and honesty of the employee is expected. Customers repose 
confidence and faith on the employees of the bank and 
this should be preserved and guarded at all costs. The 
Petitioner has indulged in unhealthy activities of 
misappropriating the party’s funds which is highly 
objectionable and criminal in nature. In view of the gravity 
of the charges involved and after conducting a departmental 
enquiry and after the charges have been clearly proved, 
the Petitioner was dismissed from service. In a departmental 
enquiry, it is sufficient if the charges are reasonably proved. 
The Petitioner was given ample opportunity to defend the 
charges as could be seen from the enquiry proceedings. 
The charge sheet was issued to the Petitioner only after a 
thorough investigation was conducted and prima-facie case 
was made out against the Petitioner. The past record of the 
member need not be considered, when the charge of 
misappropriation has been proved in a departmental enquiry 
and such a person should not be retained in sendee 
particularly when he is working in a financial institution. 
Hence, it is prayed that this Hon ble Court may be pleased 
to pass an award upholding the action of the Respondent/ 
Bank Management in imposing the punishment of 
dismissal from serv ice against the Petitioner as justified 
and dismiss the claim of the Petitioner with costs. 

4. When the matter was taken up for enquiry, no one 
has been examined on either side as a witness. Documents 
filed on either side have been marked by consent as Ex. Wl 
to W6 and Ml to M70- Learned counsel on either side has 
advanced their respective arguments. 

5. The point for my consideration is - 

“Whether the management of Central Bank of India 
is justified in dismissing Sri A.Prabhu, Clerk from the 
services of the bank? If not, to what relief he is 
entitled?” 

Point:— 

This industrial dispute has been raised by the 1 party/ 
workman Sri A.Prabhu challenging the action of the 
Respondent Central Bank of India Management in 


dismissing him from service as unjustified. It is admitted 
that the Petitioner who was working as a Clerk at the Ennore 
branch of the Respondent Central Bank of India was 
suspended on 11 -12-93 pending enquiry into certain alleged 
misconduct. He was issued with a memo dated 3-2-93 
alleging that he had made some fictitious entry in 
C D account No.73 in the CD passbook of M/s. Rajam 
Stores for Rs. 30,000/- on 3-10-92 and he was called upon to 
explain the same and since the explanation given by him 
was not acceptable by them, he was issued a show cause 
as to why disciplinary action should not be initiated against 
him. The xerox copy of that memo is Ex. Ml. The Petitioner 
has submitted his written explanation dated 13-2-93 . The 
xerox copy of the same is Ex. M2. Then another memo 
dated 16-2-93 was issued to Petitioner by Respondent/ 
Bank for another alleged misconduct and was called upon 
to submit his explanation. The xerox copy of that memo is 
Ex. M3. The Petitioner has submitted his explanation dated 
10-3-93 for that memo. The xerox copy of the same is Ex. 
M4- The Respondent/Management having found the reply 
of the Petitioner unsatisfactory, issued a charge memo dated 
29-3-93. The xerox copy of the same is Ex M5. Then a 
domestic enquiry was conducted. The xerox copy of the 
proceedings of the domestic enquiry is Ex. M6. On 
conclusion of the domestic enquiry, the Presenting Officer 
has submitted his written brief to the Enquiry Officer. The 
xerox copy of the same is Ex. M7 After considering the 
entire materials the Enquiry Officer has submitted his 
findings that both the charges levelled against the Petitioner 
has been proved. The xerox copy of that findings of the 
Enquiry Officer is Ex. M10. The Disciplinary Authority sent 
a communication dated 9-8-94 to the Petitioner enclosing 
the copy of the findings of the Enquiry Officer and calling 
upon the Petitioner to submit his submissions for the 
findings of the Enquiry Officer. The xerox copy of that 
letter dated 9-8-94 is Ex. M8. Subsequently, the Disciplinary 
Authority by a letter dated 22-8-94 has informed the 
Petitioner that the earlier letter with the findings of the 
Enquiry Officer sent to his address were returned by the 
postal authorities with an endorsement that ‘party not 
found in each time on many occasions’ and in view of the 
same, the. findings of the Enquiry Officer is again sent to 
him for submission of his explanation for the findings of 
Enquiry Officer. The xerox copy of that letter is Ex. M9 In 
reply to the communication under Ex. M9, the Petitioner 
has sent a letter dated 30-8-94 to the Disciplinary Authority 
as his explanation to the Enquiry Officer s findings. Along 
with that reply, the Petitioner has enclosed the copy of the 
defence arguments. The Enquiry Officer has made his 
observation on the defence arguments. The xerox copy of 
the same is Ex. Ml2. Then the Petitioner was issued 2nd 
show cause notice dated 22-10-1994 by the Disciplinary 
Authority proposing the punishment to be imposed for 
the proved charges. The xerox copy of that 2nd show cause 
notice is Ex. M13. For that the Petitioner has sent a reply 
dated 5-11-94 to the Disciplinary Authority stating that he 
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may be allowed to appear before him for personal hearing 
on 7-11 -94. The xerox copy of that letter is Ex. Ml 4. Then 
again the Petitioner sent another letter dated 7-11 -94 to the 
Disciplinary Authority requesting him to permit him to 
appear on 18-11-94. The xerox copy of that letter is Ex. 
M15. A personal hearing was conducted on 18-11-94 by 
the Disciplinary' Authority. The charge sheeted employee, 
the Petitioner herein has attended the personal hearing 
along with his defence representative. The minutes of that 
personal hearing of the Disciplinary Authority has been 
recorded. The xerox copy of the same is Ex. M16. Then the 
Disciplinary Authority has passed a final order dated 
18-11 -94 imposing the punishment of dismissal from sendee 
without notice. The xerox copy of that order is Ex. M17. In 
pursuance of the final order, an administrative order dated 
18-11-94 was passed by the Regional Manager of the 
Respondent/Bank. The xerox copy of the same is Ex. Ml 8. 

6. It is the contention of the 1 Party/Workman that he 
made the entry in the passbook for Rs.30,000/- on 3-10-92 
by mistake and the party also did not make any claim with 
regard to the above said credit entry' and it was a clerical 
mistake and the same will not amount to misappropriation 
and it is also not the case of the customer that she deposited 
Rs.30.000/- on 3-10-92 and the same has not been given 
credit in her account and that on the contrary the customer 
only made good the excess drawing made by her which 
was due to the mistake of the management. Hence the 
charge of misappropriation for Rs.30,000/- will not lie against 
(lie Petitioner and the bank lias not suffered any loss and 
lhc customer has also not preferred any complaint. It is his 
further contention that the management had not examined 
Mrs. Rajam, the proprietrix of M/s. Rajam Stores or her 
husband to substantiate the charge and though nothing 
lias been proved in the enquiry, in respect of the first charge 
against the Petitioner, the Enquiry Officer has giving his 
finding that the charge is proved by taking into account 
certain extraneous and irrelevant transactions \mtain pav- 
m-slips held by the Petitioner on earlier occasions and 
certain entries made in passbook for arriving at the 
conclusion that the charge has been proved. It ty also the 
contention of the Petitioner that for the finding of the 
Enquiry Officer that the Petitioner has withheld the cash of 
customer and credited the amount in piecemeal depending 
on the clearing cheque requirements of the customer and 
the same would amount to misappropriation of customer’s 
funds, at no point of time, the customer had complained 
about misappropriation of his funds and it is his contention 
that the findings of the Enquiry Officer is perverse and bad 
m law A perusal of the entire enquiry proceedings with die 
oral and documentary ev idence let in before the Enquiry' 
Officer establishes that only on the basis of the sufficient 
evidence let in by the management to prove the first charge 
against the Petitioner, the Enquiry Officer has come to the 
conclusion that the charge has been proved against him. 
Hence, it cannot be said that it is perv erse finding of the 


Enquiry Officer,. There is a fictitious entry available in the 
pass book of the customer, which is admittedly made by 
the Petitioner on 3-10-92. But, it is his contention that he 
has made it by mistake. This fictitious entry made in the 
passbook by the Petitioner is not having corresponding 
entries in the other records of the bank is not disputed by 
the Petitioner. Corresponding credit entry to the tune of 
Rs.30,000/- is not available on the same day in the ledger, 
scroll and cash receipt maintained in the bank. It is not 
disputed as the Petitioner was working as Receiving Cashier 
on that day. Fromjthe perusal of the enquiry proceedings, 
it is seen that there is sufficient materials to show that 
M/s. Rajam Stores constituent used to give cash to the 
charge sheeted employee and he used to deposit in the 
account of the customer depending upon the clearing 
cheque requirement of the customer. These method of 
operating the account of the customer by the charge sheeted 
employee the Petitioner herein which was put to him when 
he was examined himself as defence witness before the 
domestic enauiry has not been disputed by him. The 
various deposit challans for cash, pay-in-slips exhibited as 
management documents before the Enquiry Officer during 
the domestic enquiry were admittedly in the handwriting 
of the Petitioner, charge sheeted employee. All those 
documents have been exhibited as management documents 
in the domestic enquiry, thereby, it was established before 
the Enquiry Officer by the management that the customer 
Rajam Stores used to give cash to the Petitioner and the 
Petitioner used to withhold the cash of the customer and 
used to credit the amounts in piecemeal depending upon 
the clearing cheque requirement of the customer. It is the 
evidence of the Manager before the Enquiry Officer that in 
spite of his efforts, he could not struck out the balance and 
then he enquired Mr. Dhanapal about the position of 
balancing and he also could not ascertain and find out the 
difference. The various entries available in the books of 
accounts of the RespondentfBank in respect of the 
transaction of M/s. Rajam Stores show :hat the Petitioner 
is prone of such malpractice^ thus, it does not refer to ihe 
misconduct alleged in the charge memo. From those earlier 
incidents, it is evident that the Petitioner was in the habit 
of making fictitious entries and since the concerned 
customei is not affected by the entries, no complaint has 
been preferred by the customer against the Petitioner. It is 
the ev idence of the Manager before the Enquiry Officer 
that Mrs. Rajam refused to give a complaint in writing as 
the money sent for remittance through the Petitioner have 
been received by them. So the customer was under 
legitimate impression from the entries that the amount has 
been remitt:d . In the enquiry also, the charge sheeted 
employee, the Petitioner herein has not chosen to examine 
that customer Rajam Stores to say that they have not given 
Rs.30,000/- to prove .that it is an error or mistaken entry 
made by the Petitioner. So non-examination of a customer 
by the Management in the domestic enquiry is no wav 
affect the case of the management against the charge 
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sheeted employee, when especially the management has 
got positive evidence for that entry has been made in the 
passbook by the Petitioner himself by way of his admission. 
When the Petitioner has admitted that he who made that 
entry in the passbook and it is a mistaken entry the burden 
shifts on him to prove that it is only a mistaken entry by 
examining the customer to say that Rs. 30,000/- was not 
given for deposit to make that entry' in her passbook. So 
under such circumstances, it cannot be said thai the Enquiry 
Officer has erred in holding that the charge No. i has been 
proved without any basis or evidence and it is only a 
perverse finding. 

7. The 2nd charge against the Petitioner that on 
12 • 12-1992 one Mr. Dayananthan HSS accountholder No. 
723 approached the Petitioner with the withdrawal slip to 
draw Rs. 2000/- from his account and remit the same into 
HSS account No. 438 of Sri S. Ramamoorthy, his Uncle 
and that the Petitioner suggested this transaction can be 
carried by transfer without actual drawal of cash and that 
Mr. Dayananthan relying on his words gave the passbook 
along with the withdrawal slip and that the Petitioner 
received the same and made entry' in the passbook to the 
effect “To Tr” and whereas, in fact the Petitioner had not 
transferred the amount and misappropriated Rs. 2000/-of 
Dayananthan. It is the contention of the Petitioner that on 
12-12-1992 Dayananthan came to the bank to withdraw 
Rs. 2000/- from his account and he gave the withdrawal 
slip duly filled up for Rs. 2000/- along with his passbook 
and token No. 9 was issued to him after making entry' in his 
passbook and ledger to the effect that withdrawal was by- 
cash, Thereafter, the Petitioner sent the passbook along 
with withdrawal slip to the passing officer and that 
Dayananthan after tendering the token to the payment 
cashier received Rs. 2000/- and that the Payment Cashier 
r lr. Haiibabu has confirmed this in the enquiry, 0 ft 
Dayananthan has received Rs. 2000/- from him cii 
12-12*1992. But. the rclath e of Davanantha;. Mr. 
Pan amoorthv only has give , .complaint that Rs. 2000/- 
was not transferred to his account from Dayananthan's 
account but Dayananthan has not given any complaint 
to that effect that he has not received Rs. 7000/- either on 
12-12-1992 or on any other date. It is his further contention 
that the evidence in respect of the second charge adduced 
on the side of the Management has not proved that the 
Petitioner has committed the said misconduct, instead of 
ihe Enquiry Officer relying upen the evidence of Haribabu 
the Payment Cashier has disbelieved the same and ignoring 
al* the other facts 1 el l this charge is proved, hence it is a 
perverse finding. 

8. It is contended on t.tie side of the Respondent/ 
Management that me Pet<ti,>ncr had made an entry as 
“To Tr” in the debii s.dc of the passbook No. 723 for 
Rs. 2000/- and gave it to Mr. Dayananthan. Mr. 
Ramamoorthy having found that no entry is made in his 
pass book for the transfer of that amount from 


Dayananthan's account, he had lodged a complaint in the 
Regional Office of the Respondent. It is further contended 
that the Petitioner instead of transferring the amount on 
12-12-92, has assured to Dayananthan treated it as cash 
transaction by tendering token No. 9 by himself and 
received the payment on 12-12-92 from the cashier Hanbabu 
without signing on the reverse of the withdrawal slip by 
stating that Mr. Dayananthan had requested him to collect 
the amount on his behalf and thus, the Petitioner failed to 
carry' out the transfer as assured to Dayananthan but 
received the cash of Rs. 2000/- by himself and 
misappropriated the same. Ex. M40 is the xerox copy of the 
said withdrawal slip for Rs. 2000/-. Ex.M38 is the xerox copy 
of the pass book of Sri Dayananthan for his S.B. Account 
No. 723. In that passbook, there is a last entry for December, 
12th mentioning “To Tr” in the ‘Particulars column and 
bv mentioning the figures Rs. 2000/- in the ‘withdrawal 
column’. Earlier, the same Dayananthan had given 
withdrawal slips on 5-9-92 for Rs. 1750/- from his account 
No. 723 and in that withdrawal slip the rubber stamp seal is 
there as Transfer’. Accordingly, a challan has been prepared 
on the same day for Rs. 1750/- for crediting that amount in 
account No. 438 in the name of Sri S. Ramamoorthy and in 
that challan the rubber stamp ’Transfer’ has been affixed. 
The xerox copy of that challan is Ex : M.56. it is a pay-in-slip. 
Ex.M 44 is the xerox copy of the extract from ’transfer entry 
book’ of the date 12-12-92. Here in this book there is no 
entry available showing the transfer of Rs. 2000/- from the 
account No. 723 of Mr. Dayananthan to the account No. 
438 of Sri Ramamoorthy. Even though there is an entry 
available in the passbook of Dayananthan on 12-12-92 by- 
mentioning "To Tr" Rs. 2000/-. It is not disputed that 
Petitioner only had made that entry in the passbook of 
Dayananthan. It is the contention of the Respondent/ 
Management that the Petitioner alone has presented the 
withdrawal slip to withdraw the cash, and by giving the 
token and he only has given the token No. 9. The said 
Ramamoorthy has given a complaint to Regional Manager 
dated 9-2-93. The xerox copy of the same is Ex.M24. In that 
complaint he has narrated what has happened on 12-12-92 
with regard to the withdrawal of Rs. 2000/- in account No. 
723 of Dayananthan. The same Ramamoorthy has given 
two complaints on 23-2-93 one to Municipal 
Administration, Chepauk and another to Regional Manager 
of Rspondent/Bank stating that the Petitioner has 
threatening him in respect of the transfer transaction of 
Rs. 2000/- in the bank of account of his sister’s son 
Dayananthan to his account and the compliant he has 
preferred for the same to the bank management. In those 
complaints he has also stated that he has been threatened 
by the Petitioner through police to obtain statement in 
favour of the Petitioner. These two complaints have been 
marked as management exhibits in the domestic enquiry' 
and Mr. Ramamoorthy was examined as witness in the 
domestic enquiry. The said ramamoorthy is an officer in 
the Govt, of Tamil Nadu had no necessity to make a false 
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complaint under Ex.M31 and M32 against the Petitioner. 
There is no explanation from the Petitioner also as to why 
he made the transfer entry in the pass book of Dayananthan 
as a false entry. No explanation has been offered by the 
Petitioner for the entry' he had made in the passbook of 
Dayananthan for Rs. 2000/- on 12-12-1992. The said 
Dayananthan has been examined as a witness before the 
Enquiry' Ofllcer. He was given evidence before Enquiry' 
Officer stating that on 12-12-1992 between 11.30 to 12.00 
am he came to the branch to take money out of his account 
and deposit the same into his Uncle’s account and at that 
time, Parthasarathy came from the studio to the branch to 
take money from his uncle’s account. At that time he had 
given the withdrawal slip filled in to the Petitioner to draw 
the money and the Petitioner told him that he will fill the 
same for him and took his passbook and put entry as 
'transfer' and gave it back to him. If really it is false, there is 
no reason for these people to give evidence complaining 
against the Petitioner. So from these evidence, the second 
charge levelled against the Petitioner has.been made out 
and the same has been taken into consideration by the 
Enquiry' Officer. The cashier Haribabu has been examined 
as D WI. He has admitted in his evidence that he has given 
a letter dated 11 -2-93 stating that he paid Rs. 2000/- to 
Petitioner and however, subsequently, he gave another 
letter contradictor)' to his earlier statement. It is seen from 
the enquiry 1 proceedings that the officers concerned to 
w hom the Haribabu gave the earlier statements have been 
examined as management witnesses in the domestic enquiry 
and the defence representative has cross examined them. 
No suggestion was put to them that pressure was exercised 
by them, on Haribabu for getting a statement from him 
forcefully. So no weight has been attached to the 
subsequent letter of Haribabu and his evidence to that 
effect by the Enquiry' Officer in his considering his 
evidence. If really, the cashier Haribabu has paid the 
amount to Dayananthan, there was no necessity for the 
Petitioner to make the transfer entry in the passbook of 
Dayananthan So it is highly improbable that a sum of Rs. 
2000/- would have been paid across the counter to Mr. 
Dayananthan. So it is proved by sufficient evidence before 
the F nquiry Officer that taking advantage of the withdrawal 
slip given to the Petitioner by Dayananthan along with 
token the Petitioner has received the cash from the Cashier 
and has misappropriated the same for his personal use. It 
is also seen from the enquiry proceedings that the said 
Ramainoorthy as MW1 has given evidence elaborately as 
to how pressure was used on him by Petitioner and his 
father through police officials after the complaint was given 
by him to the bank. The defence representative while cross 
examining him has not put a suggestion to that effect that 
he preferred only false complaint against the Petitioner 
and the Petitioner has not threatened him with police. 
Considering all these facts only, the Enquiry Officer has 
conic to the conclusion that the second charge levelled 
against the Petitioner also has been proved properly by 


the management. It is the contention of the Respondent/ 
Management that alter the departmental enquiry, the bank 
has to pay a sum of Rs. 2000/-with interest to Mr. 
Ramamoorthy by crediting his account No. 438. This has 
not been denied or disputed by the Petitioner. So from this 
also, it cannot be said that without any evidence or basis, 
the Enquiry Officer has given his finding that the second 
charge levelled against the Petitioner also has been proved 
and it is a preverse finding. 

9. A perusal of the entire records clearly show that 
after conducting a regular departmental enquiry and by 
giving ample opportunity to the Petitioner to defend himself 
effectively and after going through the entire enquiry 
proceedings and as well as the order of the Enquiry Officer, 
the Disciplinary Authority had concurred with the findings 
of the Enquiry Officer that the charges levelled against the 
Petitioner had been proved and after considering the gravity 
of the proved misconduct, the Disciplinary Authority 
awarded the punishment to the Petitioner/Workman after 
scrupulously follwoing the procedures in terms of Bipartite 
Settlement. Like that the Appellate Authority also 
concurred with the views of the Disciplinary Authority 
and dismissed the appeal. As rightly contended by the 
learned counsel for the Respondent/Management that in a 
financial institution like the Respondent financial discipline 
and intergrity of the employee should be of the highest 
order. Whether there is any financial loss or not to 
Respondent once the case of misappropriation is proved 
irrespective of the amount involved, such a person cannot 
be retained in a banking institution, where highest integrity 
and honesty of the employee is expected. As per his furhter 
contention, customers repose confidence and faith in the 
employees of the bank and this should be preserved and 
guarded at all costs. From the proved misconducts of the 
Petitioner, it is seen that they are very grave in nature and 
the financial institution like the Repondent/Bank should 
not retain such persons in service when the charges like 
misappropriation has been proved in a departmental 
enquiry. On a perusal of the entire records clearly show 
that the aguments advanced by the learned counsel for 
Respondent/Management can be accepted as valid and 
correct. Under such circumstances, it can be easily 
concluded that the action of the management of Central 
Bank of India in dismissing the concerned workman Sri A. 
Prabhu, Clerk from the services of the bank is a justified 
one and the concerned workman is not entitled for any 
relief. Thus, the point is answard accordingly. 

10. In the result, and Award is passed holding that 
the concerned workman Sri A. Prabhu is not entitiled for 
any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in the open court 
on this day the 13th February, 2003.) 

K. KARTHIKEYAN, Presiding Officer 
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Witnesses Examined 

—, 


17-06-93 


On either side 

None 


13-09-93 


Documents Exhibited 

:— 


16-12-93 to 


For the I Party /Workman:— 


18-12-93 




Description 


22-02-94to 


Ex. No. 

Date 


25-02-94 



W1 

25-02-93 

Xerox copy of the memo issued to 

Mr. Haribabu. 


02-03-94 


W2 

11-03-93 

Xerox copy of the reply given by 

M7 

Nfl 

Xerox copy of the written brief of 



Haribabu to the memo. 



II Party/Management Submitted 
to Enquiry Officer. 

W3 

16-03-93 

Xerox copy of the letter submitted 
by defence Representative to the 

M8 

0908-94 

Xerox copy of the letter issued by 



Zonal Manager. 



Disciplinary Authority. 

W4 

1003-94 

Xerox copy of the letter submitted 



To Petitioner enclosing the find¬ 



by defence Representative to the 



ings of Enquiry Officer. 



Zonal Manager. 

M9 

22-08-94 

Xerox copy of the letter issued by 

W5 

03-01-95 

Xerox copy of the appeal preferred 
by Petitioner To Appellate 



Disciplinary Authority. 



Authority. 



To Petitioner enclosing the find¬ 
ings of Enquiry Officer. 

W6 

1002-95 

Xerox copy of the order of 
Appellate Authority. 

M10 

0608-94 

Xerox copy of the findings of the 
Enquiry Officer. 

For the II Party/Management:— 



Xerox copy of the reply given by 




Mil 

30-08-94 

Ex.No. 

Date 

Description 



Petitioner enclosing. 

Ml 

03-02-93 

Xerox copy of the memo issued to 



Copy of defence arguments. 



Petitioner. 

M12 

29.08-94 

Xerox copy of the observation of 

M2 

13-02-93 

Xerox copy of the reply given by 
the Petitioner to memo. 



Enquiry Officer on Defence 
arguments. 



Xerox copy of the memo issued to 

M13 

22-10-94 

Xerox copy of the show cause 

M3 

1602-93 


memo issued to Petitioner. 

Petitioner. 




Xerox copy of the reply to the 

M14 

05-11-94 

Xerox copy of the letter from Peti¬ 

M4 

1003-93 



tioner to Disciplinary Authority. 

memo submitted by Petitioner. 

M5 

29-03-93 

Xerox copy of the charge sheet 

M15 

07-11-94 

Xerox copy of the letter fro n Peti¬ 



issued to Petitioner. 



tioner to Disciplinaiy Authority 

M6 

27-04-93 

Xerox copy of the enquiry 

M16 

18-11-94 

Xerox copy of the proceedings of 



proceedings. 



personal hearing. 
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M17 

IX-11-94 

Xerox copy of the order of Disci¬ 
plinary Authority dismissing the 
Petitioner. 

MIX 

18-11-94 

Xerox copy of the administrative 
order issued to Petitioner. 

M19 

25-11-92 

Xerox copy of the letter of 
Dhanapal, Sub-Accountant to 
Regional Manager. 

M20 

25-11-92 

Xerox copy of the letter from 
Mr. V. Selvaraj, Guard. 

M21 

25-11-92 

Xerox copy of the letter from Peti¬ 
tioner to Regional Manager. 

M22 

25-11-92 

Xerox copy of the letter from 
Ennore Branch Manager to Re¬ 
gional Manager of Respondent/ 
Bank. 

M23 

22-12-92/ 

Xerox copy of the letter from 


05-01-93 

Ennnore Branch Manager to 
Regional office. 

M24 

09-02-93 

Xerox copy of the letter from 
Ramamoorthy to Regional Man¬ 
ager of Respondent/Bank. 

M2 5 

11-02-93 

Xerox copy of the letter from 
Mr. Dayananthan to Regional 
Manager of Respondent/Bank. 

M26 

11-02-93 

Xerox copy of the letter from 
Mr. Parthasarathy to Regional 
Manager of Respondent/Bank. 

M27 

12-02-93 

Xerox copy of the letter from 
M. Ramachandran to Regional 
Manager of Respondent/Bank. 

M28 

[5-02-93 

Xerox copy of the letter from 
Ennore branch to Regional Man¬ 
ager of Respondent/Bank. 

M29 

13-02-93 

Xerox copv of the letter from Peti¬ 
tioner to Regional Manager of 
Re sponde nt/b a nk 

M30 

22-02-93 

Xerox copy of the letter from Peti¬ 
tioner to Regional Manager of 
Respondent/Bank. 


M31 

23-02-93 

Xerox copy of the letter from 
Ramamoorthy to Municipal 
Commissioner. Chepauk. 

M32 

23-02-93 

Xerox copy of the letter from 
Mr. Ramamoorthy to Regional 
Manager of Respondent/Bank. 

M33 

26-02-93 

Xerox copy of the letter from 
Ennore branch to Regional 
Manager of Respondent/Bank. 

M34 

26-03-93 

Xerox copy of the letter from 
Ennore branch to Regional 
Manager of Respondent/Bank. 

M35 

25-02-93 

Xerox copy of the letter from 
Mr. Selvaraj to Regional Manager 
of Respondent/Bank. 

M36 

10-03-93 

Xerox copy of the letter from Peti¬ 
tioner to Regional Manager of 
Respondent/Bank. 

M37 

19-09-92 to 
16-11-92 

Xerox copy of the statement of 
accounts of. 



M/s.Rajam Stores CD A/c. with 
Ennore branch. 

M38 

18-01-89 

Xerox copy of the pass book of 
HSS A/c. 723 Of Sri P. 
Dayananthan. 

M39 

17-09-92 to 
19-11-92 

Xerox copy of the pass book of 
CD A/c. No. 73 of M/s. Rajam 
Stores. 

M40 

12-12-92 

Xerox copy of the withdrawal slip 
ofS.B.A/c.No 723 forRs.2000/- 

M41 

18-01-89 

to01-02-83 

Xerox copy of ledger folio of HSS 
A/c. No.723 of Sri Dayananthan. 

M42 

09-09-92 to 
01-02-93 

Xerox copy of the ledger folio 
ofHSS A/c. No. 438 of 

Sri Ramamoorthy. 

M43 

12-12-92 

Xerox copy of the pages 258 & 


259 of Cash Payment Register of 
Respondent/Bank. 
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M44 

12-12-92 

Xerox copy of the transfer entry 
book page 7 of Respondent/Bank. 



M45 

12-12-92 

Xerox copy of the token register 
page 144 of Respondent/Bank. 

M60 

06-08-92 

M46 

11-02-93 

Xerox copy of *he letter of 
Haribabu in Telegu to Regional 
Manager with English version. 

M61 

2608-92 

M47 

12-02-93 

Xerox copy of the letter from 
Regional Manager to 

Mr. Haribabu. 



M48 

25-11-92 

Xerox copy of the letter of 
Haribabu in Telegu to Regional 
Manager with English version. 

M62 

28.08.92 

M49 

25-11-92 

Xerox copy of the letter of Kandiah 
in Telegu to Regional Manager 
with English version. 

M63 

01-09-92 

M50 

09-09-92 & 

Xerox copy of the outward cheque 




28-11-92 

returned register pf Respondent/ 
Bank. 

M64 

01-09-92 

M51 

04-05-90 to 

Xerox copy of the statement of 




01-10-93 

accounts of HSS A/c. 1818 of Mr. 
Prabhu. 



M52 

30-11-88 to 

Xerox copy of the statement of 

M65 

02-09-92 


08-12-92 

accounts of HSS A/c No. 11 

of Mr. Prabhu. 



M53 

12-08-92 to 

Xerox copy of the scroll book 




24-12-92 

of Respondent/Bank. 

M66 

03-09-92 

M54 

11-08-92 to 

Xerox copy of the current 




17-11-92 

account ledger sheet. 



M55 

05-09-92 

Xerox copy of the withdrawal slip 
for Rs. 1750 drawn on HSS A/c. 723 

M67 

04-09-92 



of Sri Dayananthan. 



M56 

05-09-92 - 

Xerox copy of the pay-in-slip for 
Rs. 1750 into HSS Account No.438 





of Sri S. Ramamoorthy. 

M68- 


M57 

06-06-92 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C.D, 
account of M/s.Rajam Stores for 
Rs.3000/-. 

M69 

18-01-89 

M58 

09-06-92 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C.D. 
account of M/s.Rajam Stores for 





Rs.4500/-. 

M70 

23-12-92 

M59 

04-08-92 

Xerox copy of the pay-in-slip 
pertaining to cash Remitted into 
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C.D. account of M/s. Raj am 
Stores for Rs. 11000/-. 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C.D. 
account of M/s.Rajam Stores for 
Rs.2000/-. 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C.D. 
account of M/s.Rajam Stores for 
Rs.5000/-. 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C.D. 
account of M/s.Rajam Stores for 
Rs.2500/-. 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C. D. 
account of M/s.Rajam Stores for 
Rs.30000/-. 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C.D. 
account of M/s.Rajam Stores for 
Rs.2500/-. 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C. D. 
account of M/s.Rajam Stores for 
Rs. 11000/-. 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C.D. 
account of M/s.Rajam Stores for 
Rs.8500/-. 

Xerox copy of the pay-in-slip per¬ 
taining to cash Remitted into C.D. 
account of M/s.Rajam Stores for 
Rs.4000/-. 

Xerox copy of the scroll book for 
A/c.No. 11 and 1818 of 
Sri A.Prabhu during the period 
02-06-92 to 10-8-92. 

Xerox' copy of the account 
openning form No. 723 of 
Mr. Dayananthan. 

Xerox copy of the letter from 
Dt. Co-ordinator to Regional 
Manager. 






2700 


THE GAZETTE OF INDIA: MARCH 29,2003/CHATIRA8,1925 


Part II—Sec. 3(ii)] 


■fcerrft, 5 2003 * 

RR- 3TT. 1051.—fw; Rfafw?, 1947 
(1947 R7T 14) RTTT 17 % ff, TPTO 

rtr> ifem % ■sraRtrit % rrs M'sraft afk •?r% 
+4+k1 % rH sppiq ff faffe aMte 

RTRiR 3fratfRR7 arfaRJTR/STR -^TFTMR, HM | ^< % RRR 

R. 266/2000) Rft TOlftRT RRtft t, -3ft 
W ^ 4-3-2003 W I 

[R. "Ref-12011 /103/2000-3^. RR (Rt-II)] 
Rt. RRIRT^F, 3RR 

New Delhi, the 5th March, 2003 

S.O. 1051—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 266/ 
2000) of the Central Govt. Industrial Tribunal-cum-Labour 
Court. Nagpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the Central 
Bank of India and their workmen, received by the Central 
Government on 04-03-2003. 

[No. L-1201 l/103/2000-IR(B-U)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 
PRESENT: Shri B. G. Saxena, Presiding Officer 

Reference No. CGIT-266/2000 

CENTRAL BANK OF INDIA 
AND 

SHRI PRAVEEN DESHKAR & OTHERS 
AWARD 

The Central Government, Ministry' of Labour, New 
Delhi by exercising the powers conferred by Clause (d) of 
Sub Section (1) and Sub Section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 has referred this dispute for 
adjudication vide order No. L-12011/103/2000/IR (B-II) dated 
24-08-2000 on following schedule. 

SCHEDULE 

‘ Whether the action of the management of Central 
Bank of India through it’s Zonal Manager, Zonal Office, 
Nagpur in not absorbing to Shri Praveen Deshkar and 6 
others w orkmen as per list as Sub-Staff is legal, proper and 
justified? If not. what relief the said workmen are entitled 
and from what date?” 

Praveen Deshkar and 6 others namely (1) Narendra 
N. Slide (2). Mr. SubodhaB. Ramteke(3). Mr. SureshN. 
Nerkar (4). Mr. KailashP Shete(5). Mr. MukundB.Kalaskar 
(6). Mr. Raju Manchatwar have submitted their Statement 
of Claim through General Secretary, Central Bank Staff 


Union, Nagpur on 21-09-2000. It is mentioned in the 
Statement of Claim that all the above 7 employees of the 
bank were elegible to appear in examination for WrittenTest 
for recruitment of Sub-Staff in November, 1991. On the 
demand of the union a Written Test was conducted on 
15-11-98 by Zonal Manager, Nagpur. The management 
allowed 10 more persons alongwith these 7 persons to 
appear in the examination. These 7 employees who have 
raised the dispute have claimed that they should be 
absorbed in service as full time Sub-Staff from 1991 and 
they should be awarded notional seniority from 1991. 

The management of the Central Bank of India denied 
the claim of these workmen. They have mentioned in their 
Written Statement that these workmen were working purely 
as a dailywage workman. The temporary workmen were 
allowed to appear in the test on 15-11-98. From the 
directions of the Central Office 10 other persons were also 
permitted to appear for recruitment test held on 15-11-98. 
These 7 employees have not given the dates and the period 
for their actual working and as such in the absence of any 
particulars it is practically impossible for the management 
to produce the entire bulky wage vouchers. The 
management is maintaining the seniority list of regular 
employees and after absorption these 7 workmen will be 
included in the Seniority List. On the availability of the 
vacancies they would be automatically absorbed in regular 
service. They can not claim notional seniority from 1991. 
Only after their absorption in the regular cadre they would 
be entitled for other benefits. 

From the side of the parties the documents have 
been filed. The management of Central Bank did not produce 
any oral evidence, as per their application dt. 25-04-02. 
The counsel for the management had moved application 
that the management of Central Bank of India does not 
want to adduce any oral evidence. 

From the side of the workmen, affidavits of Subodh 
B. Ramteke, Narendra N. Shete, Raju G. Manchatwar, 
Praveen Deshkar were filed. They were cross examined by 
the counsel for the management. 

Subodh B. Ramteke stated in cross examination that 
he was appointed in the leave vacancy of regular employee. 
He appearedin the Written Test on 15-11 -98. Nobody has 
been called for work because there is no vacancy in the 
bank so far. The Writ file by them in the High Court. Writ 
Petition No. 3126/91 has been dismissed by the High Court 
on 04-08-92. 

Narendra N. Shete mentioned in cross examination 
that as there is no leave vacancy, he is not called for work. 
The waiting list has been prepared by the bank after Written 
Test dated 15-11-98. His name is in that list. Nobody has 
been employed on the basis of this Waiting List as there is 
no vacancy in the bank. 

Raju G. Marchatwar stated that no settlement between 
Workmen & Management has been filed in this Court. The 
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bank management has told them that there is no permanent 
vacancy in the bank. They will be absorbed when there will 
be any vacancy. None of the 17 persons who are in the 
Waiting List has been provided any regular appointment. 

Praveen Deshkar also stated in cross examination 
that there is no vacancy in the bank so he has not been 
provided work. None of the 17 persons who appeared in 
the test on 15-11 -98, has been appointed. His name is in the 
Waiting List but he has not been provided work as there is 
no vacancy in the bank. 

In thei r Written Argument the management has stated 
that the claimants in this case, are not the employees of the 
bank. These persons had claimed the same relief of 
absorption in service in Writ petition No. 3126/91 before 
the Hon’ble High Court but die Hon’ble High Court has 
dismised the Writ petition on 04-08-92. No person junior to 
these workmen has been absorbed by the bank. No new 
person has been appointed by the bank after conducting 
Written Test on 15-11-98. In view of the above facts the 
argument of the workman’s representative that they should 
be absorbed from 02-11-91 is baseless. The advocates of 
both the parties have submitted Written Arguments. They 
did not argue the case orally. 

Considering the entire oral and documentary 
evidence on record, the claim of the workmen is baseless. 
The action of the management of Central Bank of India, 
Nagpur in not absorbing Shri Praveen Deshkar and 6 others 
workmen who have submitted the claim, is legal, proper 
and justified. 

ORDER 

The action of the management of Central Bank of 
India through it’s Zonal Manager, Zonal Office, Nagpur in 
not absorbing Praveen Deshkar and 6 others is legal, 
proper and justified. The management has clearly mentioned 
in their W.S. dt. 01-03-01 that these workmen will be absorbed 
in service on the availability of the vacancies in the bank. 
The reference is therefore disposed of accordingly. The 
workmen are not entitled to the relief claimed by them. 

Date: 13-2-03 B. G. SAXENA, Presiding Officer 

^i 5 2003 
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New Delhi, the 5th March, 2003 

S.O. 1052,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 198/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the annexure, in the 
Industrial Dispute between the employers in relation to 
the management of L.I.C. of India and their workman, 
which was received by the Central Government on 
04-03-2003. 


[No. L-17012/18/96-lR(B-II)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 
Present : Shri B. G, Saxena, Presiding Officer 

Reference No. CGIT: 198/2000 
L.LC. OF INDIA, NAGPUR 
AND 

SHRI NARESH V. CHIKANE 
AWARD 

The Central Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by Clause (d) of 
Sub section (1) and Sub section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 has referred this dispute for 
adjudication vide order No. L-17012/18/96/IR (B-II) dated 
27-05-97 on following schedule. 

SCHEDULE 

“Whether the action of the management of LIC of 

India, Nagpur in discontinuing the services of Shri 

Naresh V. Chikane w.e.f. 09-07-95 is legal, and justified? 

If not, to what relief the said workman is entitled T 

This reference was sent to CGIT, Jabalpur on 
27-05-97 by the Ministry of Labour, New Delhi. The file of 
this case was received by transfer in CGIT, Nagpur in 
August, 2000. 

The Statement of Claim was submitted by the 
workman on 19-06-97. The workman Naresh V. Chikane has 
mentioned in his Statement of Claim that he was working 
under LIC, Nagpur from 1991. He was getting his wages 
from the branch of LIC, Sardar \follabh Bhai Patel Marg, 
Nagpur. He worked continuously for more than 240 days 
every year. His serviee was not regularised by the 
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management of LIC, Nagpur. His service was discontinued 
w.e.f. 094)7-95 without hearing him. He therefore raised the 
dispute before the ALC. He has claimed that he should be 
reinstated and his services should be regularised. 

The management of LIC contested the case and 
mentioned in their Written Statement that Naresh V Chikane 
was not appointed by the management of LIC as a Class-IV 
employee or in any other capacity. He is not entitled to 
absorption in the service of the LIC. Naresh V Chikane was 
sometimes called for shifting of records and furnitures of 
the office for which he was paid. He did not work for 240 
days in any callendar year. He was called occasionally for 
cleaning of rooms also. He did not work as a casual worker. 
He is not entitled to any relief claimed by him. 

Both (he parties produced oral and documentary' 
evidence in this Court. 

I have considered the entire oral and documentary' 
evidence on record and the Written Arguments submitted 
by the parties. 

Workman Naresh V. Chikane has submitted his 
affidavit. He was cross examined by the representative of 
the management of LIC Shri NX. Ghagharkar. In his cross 
examination the workman admitted that he had not received 
any appointment letter from the LIC. He says that he had 
himself gone to work. He was called by an officer namely 
Deshmukh. His attendance was not recorded in any Register 
of the office. He used to clean the tables and carry the 
documents of the office from one place to another. The 
workman has not submitted any record of his attendance 
in this Court. 

From the side of the management the statements Shri 
Arvind N. Pansee and Ramesh S Goud were recorded. 
These witnesses of management were cross examined by 
the union representative of the workman. Arvind S. Pansee 
stated that Naresh Chikane had worked for 6 cays in 1991. 
He was paid Rs. 210/-. He had cleaned the dust from the 
record of the office. In 1994 he shifted the furnitures from 
Ilnd floor to Illrd floor and from Illrd floor to I /th floor of 
the office building. He was paid Rs. 5 50/- for this work. For 
cleaning the rooms in 1994 and the Bathrooms he was paid 
Rs. 10/-. He had shifted the record of the building from one 
place to another and was paid Rs. 4,500/-. He was paid on 
the basis of the work done and the time devoted by him for 
each work. No rate of any work was fixed. He was paid as 
and when, he was called to do any work. 

Ramesh S. Goud also stated that on 19-11-91 the 
workman Naresh Chikane was called to clean the dust from 
the record of the office and was paid Rs. 210/-. Sometimes 
the work of Sweeper was also taken from him. Hie payment 
was made to the workman on the basis of payment 
vouchers. The statement of these witnesses therefore 
shows that Naresh Chikane was not the employee of the 


LIC. Whenever he did the work in the office as a labour, he 
was paid for it by the management. 

There is no evidence on record to show that the 
workman Naresh Chikane was employed on any post of 
Class-IV employee by the management. No record has been 
submitted by any party to show that he was getting any 
wages as daily wage worker. He was not getting the salary' 
of any Class-IV employee. In view of the above 
circumstances and evidence Naresh V. Chikane was not 
the employee of the management of LIC India, Nagpur. No 
document has been filed by the workman to show that he 
was appointed by the LIC in 1991 or thereafter. No 
document has been filed by the workman to show that any 
termination order was issued to him by the management of 
LIC. He is therefore not entitled to any relief claimed by 
him. 

ORDER 

The workman Naresh V. Chikane was not the 
employee of the LIC India, Nagpur. No termination order 
was issued to him on 09-07-95. He is therefore not entitled 
to any relief claimed by him. 

The reference is answered accordingly. 

Date: 7-2-03 

B. G. SAXENA, Presiding Officer 
M 5 Rtft, 2003 

oRT.3tr. 1053.—3ftsT)fh=f> ton; aftftfwr, 1947 
(1947^5114 
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(ft^ftft. 81/99) 

^ U«hlRfld Wt t, ftt 4-3-2003^ 

TRT §'3TT *TTI 

[ft. TTeT-12012/3/99-3TT^. 33R. (ftl-II)] 
ftt. apRRfepr 

New Delhi, the 5th March, 2003 

S.O. 1053,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 81/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Allahabad Bank and their workmen, 
which was received by the Central Government on 
04-03-2003. 

[No. L-12012/3/99-IR(B-II)] 

C. GANGADHARAN, Under Secy. 
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ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TPJBT fNAL-CUM-LABOUR COURT 
"SHRAM SAD AN", 

III MAIN, in CROSS, H PHASE, TUMKUR ROAD. 
YESHWANTHPUR BANGALORE. 

Dated • 27 th February 2003 

PRESENT 


working in Karnataka vide Circular No. IC. 5084 dated 
26-7-1996. Accordingly management called eligible 
candidate for written test at Mumbai. Several candidates 
appeared for examination and list of successful candidates 
from Karnataka were also published. They are as under: 

(1) A. Devandran, K. G. Road Bangalore Category 

XSM 

(2) M. Dorailingam, Tasker Town, Bangalore, 
Category- SC. 


HON’BLE SHRIV. N. KULKARNI, B.COM. LLB, 
PRESIDING OFFICER 

corr- cum - labour court, bangalore. 

CRNo.81/1999 


1 PARTY 

The General Secretary. 
Allahabad Bank Employees 
Union, No. 13/8. 

S.C. Road, 
fhnesh 3’ock, 

Subash Nagar, 

Bangalore-560 009 


IIPARtY 

The Regional Manager. 
Allahabad Bank, 
Regional Office, 

No. 3 6435.* 

Mai” Road, ■ 

Himayath Nagar, 
Hyderabad- 560 029 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2(A) of the Section 
10 of the Industrial Disputes Aet, 1947 has referred this 
dispute vide order No. L-12012/3/99/IR (B-IJ) dated 
23rd June, 1999 for adjudication on the following 
schedule : 


SCHFDLXE 

/bother the action of the management of 
Vink in preparing the promotion liJ and msui- *he 
promotion letters rre in consonance whn in»: 

' ..' ^visions of Clause -J, *0 and l 1 il Chapter V uf 
MO 5 dated 22.4.1989 depriving thereby the 
promotion to Shri A. Cliinnapaehud. is justified and 
legal? If not, what relief the Turkman A, 
Chinnapachiah is entitled to?” 

; The first party union wmkm <u was w till 

\Uc management, The prutm-tum list prepared b> the 
Mianagcinent not piopcf an «ptomoUCn 9f workman is 

.dfo.U-d anc Uietcfem ludusitnu Dispute is raised, 

3 p,-l ip!*;« pe ireti and Tiled Onim Stats Hie tit arid 
t' amief relHGCIb dy 

4 Ff ti party union In* -msed itu? dispute on behalf 
t*j the vvorHitulii fTm A Ch.itnapuchiah flie C<tw? of the. 
t smon is Hud the m; ftng>.ittua n necordtti as with the agr**»i 
ptvm -I.mil putwy Iron n»M»ft'e«dreU> clerical endreted 
dee laved five vacancies v *f CCC/CCU out of which one poM 
tesefved for ST and another post for physically 
handicapped and remaining from the general sub stuff 


(3) N. Ravikumar, K.G. Road, Bangalore, Category 
SC. 

(4) A. Chinnapachaiah, Palya Branch, Category 
XSM-MC. 

5. Shri RK. Ranganath of Shimoga branch belonging 
to SC category was declared selected and kept in the list of 
Andhra Pradesh. For the reasons best known to the Second 
Party’ Management workman Shri A Chinnapachiah who 
was in the select list of head office Circular bearing No. IC. 
5346 dated 22-5-1997 under the select list of Karnataka was 
not given order of promotion and has been denied. 
Workman is the member of the first party union. There was 
lot of correspondence between the union and management 
regarding promotion of the workman. But nothing was 
done. Head Office has not given him circular or order 
declaring that Shri R.K. Ranganath of Shimoga branch has 
been declared inadvertently under the Andhra Pradesh 
List and the name of Shri A. Chinnapachiah was 
subsequently declared under supplementary list etc. The 
workman Shri A. Chinnapachiah is the senior most when 
compared to Shri R.K. Ranganath and therefore he should 
have been promoted but the action of the management is 
iller/T 

6, It is the further ease of the union that as per the 
promotion policy on the basis of the result of the test 
conducted, a panel wifi be set up and that the panel will 
continue till the next test is held and during that period 
preference will be given to the empanelled candidates for 
filling up of vacancies of any clerical cadre than the BSRB 
candidates recruited directly. The concerned workman was 
declared in the select list and there was a vacancy which 
arose in Karnataka at Mandyabranch and a BSRB candidate 
was posted which clearly shows an existence of a vacancy 
m'd the management had deliberately ordered for posting 
n BSR0 candidate without preferring the empanelled 
candidate Shri A. Chltiftiipachiah, The action of the 
management is not correct. Union for these reasons and 
for some other reasons has piayed to pass award in Us 
favour 

7. As against this the ease of the management in 
brief li as follows : 

g. the dispute is not maintainable, In {fpfyptcal «** 
of "Much a do about nothing’ a very simple correction of 


<11/2003-12 
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a bona Fide mistake rectification of which resulted in a 
candidate more deserving than Shri A. Chinnapachiah being 
promoted is made muen of by supplying frills and resorting 
to suppressio veri and suggestion falsi, without the least 
consideration either for truth of for fairness. 

9. Paragraph 10 of Chapter V of the Memorandum of 
Settlement dated 14-2-1992 adding to an earlier statement 
dated 22-4-1999 provides that vacancies in the bank will be 
declared state wise as and when they occurred and out of 
the panel prepared state wise promotion would be made on 
the basis of merit adjudged in a test, when in a supplemental 
state w ise panel of 10% of vacancies will also to be made 
as a reserve in case the promotee refuses the offer of 
promotion and both the panel of names will lapse after all 
the vacancies are Filled up. In Paragraph 3 of Chapter V of 
the Memorandum of Settlement dated 22-4-1989, 25%of 
t he clerical vacancies are to be Filled by promoting the sub 
stafT of the bank and the balance 75% by direct recruitment 
by BSR Board. Workman Shri A. Chinnapachiah is a sub 
staff of the bank and so also Shri R. K. Ranganath of Shimoga 
branch. 1 n the test held on 2-3-1997 at Mumbai for promotion 
to the Clerical Cadre of the sub staff of the bank, four 
persons qualified of whom Shri R K. Ranganath of Shimoga 
branch was to face the test at Serial No. 4 of the order of 
merit and Shri Chinnapachaiah should have been included 
only in the supplementary panel. All the four candidates 
placed in the panel of the Karnataka including Shri R.K. 
Ranganath. had accepted the offer of promotion, there was 
no vacancy available for promoting Shri Chinnapachiah 
who in any event was below R. K. Ranganath in the order 
of merit and as such Shri Chinnapachiah could not be 
promoted. 

10. It is the further case of the management that the 
eligible candidates were promoted against the available 
vacancies earmarked for the sub staff for promotion directly 
in accordance with promotion policy of the bank and since 
the workman was not eligible to be promoted against the 
available vacancies then, he could not be promoted. All 
the allegations made by the union arc not correct. 
Management for these reasons and for some other reasons 
has prayed to reject the reference. 

1 1 it is seen from the records that both sid?s Fled 
documents and they arc marked with consent. At the 
request of both sides matter was posted for arguments. I 
have heard both sides in detail. I have perused all the 
documents Filed by the parties. 1 have read the decisions 
cited by the management. The grievance of the union is 
that the promotion of Shri R. K. Ranganalh is not correct 
and by promoting Shri R. K. Ranganath workman, Shri 
Chinnapachiah lost his promotion and the list prepared by 
the Selection Committee is not correct. It is an admitted 
fact that promotional test was conducted in Bombay. The 
said test was conducted state wise in the concerned zone. 
It is clear from the documentary evidence that Shri R. K. 
Ranganath belongs to Karnataka. It appears by mistake 


name of R K. Ranganath was included in Andhra Pradesh 
Panel though he belonged to the Karnataka panel. This 
was the mistake as admitted by the management and 
subsequently the management has issued circular 
correcting the list. Subsequently mistake has been 
corrected and the name of Shri R K. Ranganath was 
included in the Karnataka list. 

12. In view of the result of the test the workman Shri 
Chinnapachiah had no promotion because there was no 
existing vacancy. A revised supplementary list was 
published by the management. According to the result of 
the test name of Shri Chinnapachiah was placed in 
supplementary list. Subsequently there was no vacancy 
and therefore, the action of the management is justified. 

13. I have carefully perused the correspondence 
between the management and the workman but I am of the 
opinion that there is no merit in the contention put forth by 
the workman. Test was conducted in accordance with the 
rules and list was published. According to the annexure 
the name of Shri R. K. Ranganath is in Sr. No. 1 and so far as 
branch is concerned it is Shimoga. By mistake the region 
shown Andhra Pradesh but the same is not correct and 
subsequently it was corrected and the selection is a 
bonaFide one. In view of the test there is merit in the 
argument that the work man is senior to Shri R k Ranganath. 

14. The management has relied the following 
decisions: 

(1) 2001 (91)FLR 1217 (SC) 

(2) 2002 (92)FLR 766 (SC) 

(3) 2002 (93) FLR 309 (SC) 

15.1 have read the above decisions very carefully. It 
is held by the Honble Supreme Court of India in the decision 
reported in 2001(91) FLR 1217(SC) there the panel ceased 
to exist and has outlived its utility and at any rate no one 
else in the panel can legitimately contend that he should 
have been offered appointment cither in me vacancy' arising 
on account of the subsequent resignation of the person 
appointed from the panel or any other vacancies arising 
subsequently. 

16. Admittedly the promotion in this case is on the 
basis of result of the written test and therefore, there is no 
merit in the claim put forth by the Union. It is also held in 
the above decision of the Hon’ble Supreme Court of India 
that mere empanelment in a select list does not confer upon 
such a person in the panel any right to get appointed to a 
post under the State and it for good and valid reason, the 
State does not choose to appoint the said person in the 
panel, no right inheres in such a person to seek a mandate 
from the courts for an appointment. 

17. According to the decision reported in 2002(92) 
FLR 766 (SC) it is clear that period of list lapsed and fresh 
panel has to be prepared. In the decision reported in 
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2002(93) FLR 309(SC) it is held that once selection process 
is completed and appointments made, selection process 
comes to an end. If any vacancy arises on the appointee 
having joined the post leaves the same. It must be treated 
as a fresh vacancy and fresh steps should be taken. 

18. Keeping in mind the principles held in the above 
decisions of the Hon’ble Supreme Court of India, 
considering the facts of the case and the circulars I am of 
the opinion that there is no merit in this reference. 
Accordingly I proceed to pass the following Order: 

ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her corrected and 
signed by me on 27th February, 2003) 

V N. KULKARNI, Presiding Oficer 
i 5 2003 

^T. 1054.— afailPw>Dw i t; 1947 (1947 

14) qrrct 17 % 3 ’, *k«m< 

2, w; 167/99) Wl^RT 

wt t, -5ft 4-3-2003 WZ ^3TT *n I 

[ri. ^-12012/101/1998-3^3TKC^-II)] 

rit. ri T iPOT, 3^7 yfaq 
New Delhi, the 5th March, 2003 

S.O, 1054 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 167/99) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court. Dhanbad No. 2 as shown in the Anne.xure, in the 
Industrial Dispute between the employers in relation to 
the UCO Bank and their workmen, received by the Central 
Government on 04-03-2003. 

[No. L-12012/101/ 1998-IR(B-n)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL (NO, 2) DHANBAD 

PRESENT 

SHRIB. BISWAS, 

Presiding Officer 

In the matter of an Industrial dispute under Section 
10(1 )(d) ofthe I. D. Act, 1947 

Reference No. 167 of 1999 


PARTIES: 

Employers in ralationto the management of UCO 
Bank mid their workman. 

APPEARANCES. 

On behalf of the workman : Shri K. Chakravarty, 

Advocate 

On behalf of the employers: None. 

State: Jharkhand Industry: Banking 

Dated, Dhanbad, the 18th February, 2003 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I D. Act, 1947 had referred the following dispute to this 
Tribunal for adjudiction vide their Order No. 
L-12012/101/98/IR(B-ID dated the 26-3-1999/30-3-1999. 

SCHEDULE 

“Whether the action of the management of UCO Bank 
in terminating the services of Shri Baldeo Prasad is 
legal and justified? If not, to what relief the said work¬ 
man is entitled?” 

2. The case of the concerned workman according to 
his W. Statement submitted by him in brief is as follows:— 

He submitted that he was originally appointed against 
permanent vacancy at UCO Bank, Bokaro Steel City Branch 
on 5-5-1990. He disclosed that at the initial stage the man¬ 
agement started paying him wages @ Rs. 20/- per day and 
the same was gradually increased and before stopping him 
from work with effect from 22-4-97. They used to pay him 
wages @ 80/- per day. He submitted that in course of his 
employment he rendered his services like that of a perma¬ 
nent workman for the benefit and interest of the manage¬ 
ment. He further submitted that during the period of his 
work from May, 1990 to April, 1997 he attended to his 
duties for more than 240 days in each calendar year. He 
alleged that the management without assigning any 
reason or without giving any notice stopped him from his 
work with effect from 224-97. Even they did not consider 
necessary to pay any compensation to him. Accordingly 
he submitted representation to the management with a 
prayer for his reinstatement in service but they did not pay 
any head to his prayer. He alleged that the management 
illegally, arbitrarily and violating the principle of natural 
justice stopped him from work. Accordingly he raised an 
industrial dispute before the ALC(C) which ultimately re¬ 
sulted reference to this Tribunal. 

3. The points to be decided in this reference are:— 

“Whether the action of the management of UCO Bank 
in terminating the services of Sh. Baldeo Prasad is 
legal and justified ? If not, to what relief the said 
workman is entitled T 
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DECISION WITH REASONS 

• he insmnt at sc was taken up for exparte heanng as 
Luc management neither tendered their appearances Ner 
submitted any W S. -cum-rejoinder on their behalf in order 
•o rebut die cit.nvi of the workman. It is seen from the record 
'hat iho e.nicer ned workman himself adduced his evidence 
as \VW~ i in order to substantiate his claim, it is the spe¬ 
cific dami of the concerned workman that against perma¬ 
nent vacancy he was engaged by the management ofBokaro 
Steel C it) branch on 5-5-90. He submitted that in course of 
his employment like permanent worker he used to discharge 
ah his duties faithfully and diligently but inspite of render¬ 
ing ins services they used to pay Rs. 20/- per day as wages 
which ultimately increased to Rs. 80/- per day. He alleged 
mu on 22-4-97 the management without assigning any 
casot! or without giving any notice under Section 25F of 
• he 1 D Act stopped him from his work. They even did not 
wmsuh: necessary to pay any compensation to him. He 
.ubmmou that during this period i.e. from 5-5-90 to 22-4-97 
he attended to his duty for more than 240 days in each 
calendar year. He disclosed that after he was stopped from 
his work he submitted representation to the management 
with a prayer for his reinstatement but to no effect. His two 
representations to the management in course of his evi¬ 
dence had been marked as Ext. W-1 and W/I/l considering 
the facts disclosed in these two copies of the documents I 
find support of his claim. It is seen that the concerned 
workman on oath adduced evidence before this Tribunal 
and corroborated the facts disclosed in the W.S. filed by 
him. Management had ample opportunities to contest the 
case m question rebutting the claim of the concerned work¬ 
man it is seen that inspite of sending repeated notices the 
management did not consider necessary' to appear. 

5 It is the claim of the concerned workman that he 
worked under the management from 5-5-90 to 22-4-97 
against permanent vacancy. He disclosed that his service 
was continuous and he put his attendance for more than 
240 days in each calendar year. On oath in course of his 
adducing evidence he corroborated this fact which I do 
no; find any reason to disbelieve. 

6. As such considering evidence of the concerned 
w orkman 1 hold that he worked under the management for 
the period in question which 1 have stated above and he 
put more than 240 days attendance in each year during the 
period m question. 

7 His allegation is that the managemcnt without giv- 
ing any notice or without paying any compensation 
stopped him from work violating the provisions as laid 
dow n under section 25F of the I.D. Act Considering the 
evidence ofihc concerned workman it is clear that no ter¬ 
mination letter was issued to him before he was stopped 
from his riutv Considering his evidence I am of the view 


that inspite of his rendering service to the management for 
more than 240 days in each calendar year they stopped him 
from his service. They did not consider necessary either to 
issue any notice or to pay compensation to him complying 
with the provision as laid down in Section 25F of the I.D. 
Act. Even no opportunity was given to him to defend his 
case. As such relaying on the decision reported in ILLJ SC 
127/1986 there is sufficient scope to say that such action 
of the management amounts to retrenchment and the same 
is in violation of the mandatory' provisions of Section 25F 
of the I.D. Act In the decisions reported in 2001 LAB I.C. 
2220 and also in the decision reported in 2001 LAB I.C. 
2243 and also in the decision 2002 LAB I.C. 1546. Their 
Lordships observed that termination of service without 
complying with the provision of Section 25F is improper if 
it is established that the casual workman worked for more 
than 246 days in a year. 

8. As such considering all aspects I hold that the 
management illegally, arbitrarily and violating the principle 
of natural justice discharged him from his service. Accord¬ 
ingly, I consider that the claim of the workman stands on 
cogent footing and for which he is entitled to get relief 
according to his prayer. 

In the result, the following award is rendered:— 

“The action of the management of UCO Bank in ter¬ 
minating the services of Sh. Baldeo Prasad is not 
legal and justified. Consequently, the concerned 
workman is entitled to get reinstatement as casual 
workman from the date of his stoppage. 

The management of UCO Bank is directed to imple¬ 
ment the Award within three months from the date of pub¬ 
lication of the Award in the Gazette of India in the light of 
the observation made above. 

B. BISWAS, Presiding Officer 


Fqevtl, 5 mi^, 2003 
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New Delhi, the 5th March, 2003 

S.O. 1055—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/8 of 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Mumbai No. 2 as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the U CO Bank and their workmen, received by the Central 
Government on 4-3-2003. 

[No. i,-12012/l/37/2000-IR(B-II)J 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT 

S. N. SAUNDANKAR, 

PRESIDING OFFICER 
REFERENCE No. CGIT-2/8 OF 2001 
Employer in Relation to the Management 
of UCOBank 

UCOBank 

Di visi onal Manager, 

UCO Bank, Mafatlal Centre, 

II Floor, Nariman Point 
Mumbai-400 021. 

AND 

Their Workmen 

Shri Puransingh S. Waid, 

R No. 669, Chandrapada Vill. 

Naigaon (East), Thane-401202. 

APPEARANCES: 

FOR THE EMPLOYER: Mr. V. Vudya Advocate. 

FOR THE WORKMEN: Mr. P S. Chavan Advocate. 
Mumbai, Dated 3rd January, 2003 

AWARD 

The Government of India Ministry of Labour by its 
Order No. L-12012/137/2000/IR(B-II) dtd. 10-1-2001 in exer¬ 
cise of the powers conferred by clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act have referred the following dispute to this 


Tribunal for adjudication: 

“Whether the action of the management of UCO Bank 
by terminating Shri Puran Singh S. Waid from the 
sendees of the Bank is justified and proper? If not, 
then what relief the workman is entitled to?” 

2. Workman Shri Puransingh S. Waid was engaged 
as a sweeper-cum-peon in the UCO Bank’s Branch Office 
at Nariman Point in February 86. Vide Statement of claim 
(Exhibit-7) workman pleaded that initially he was getting 
daily wages however vide letter dtd. 12-11-99 he was ab¬ 
sorbed as full time sweeper-cum-peon. He worked con¬ 
tinuously more than 240 days however instead giving him 
benefits of permanency' and when he was getting Rs. 114/- 
per day every' month all of a sudden his services were 
terminated on 13-10-99. It is averred that after putting 14 
years unblemished service w ithout giving him notice and 
holding inquiry' and without giving retrenchment compen¬ 
sation etc. his services were terminated orally, illegally which 
he had brought to the notice of the RL. C. who in turn, tried 
Conciliation but failed. Workman, therefore, contended his 
termination being illegal management be directed to rein¬ 
state him with full back wages. 

3. Management UCO Bank resisted the claim of work¬ 
man by filing Written Statement (Exhibit-9) contending that 
workman was casual labour and was engaged as and when 
work was available. It is pleaded that on 30th September, 
1999 workman took bite on the arm of the canteen boy 
Sahadev in the presence of the employees of the bank and 
officers in a function held in the bank premises and that 
when he was asked to take Sahadev to the hospital he 
behaved arrogantly which was unbecoming on his part, 
therefore the bank lost confidence in the workman and 
because of this misconduct on the part of the workman he 
was disengaged from 13-10-99. It is contended workman 
was warned however he did not improve and therefore he 
was terminated. Consequently workman's claim being de¬ 
void of substance be dismissed with costs in limine. 

4. Workman vide Rejoinder (Exhibit-10) reiterated the 
recitals in the Statement of Claim denying the averments in 
the Written Statement. 

5. On the basis of the pleadings issues were framed 
at Exhibit-11. In that context workman filed affidavit in lieu 
ofExamination-in-Chief (Exhibit-14) and closed oral evi¬ 
dence vide purshis (Exhibit-17). In rebuttal management 
filed affidavit of Chief Manager Mr. Bhagwat and the 
President of the Union Mr. Kadam by way of Examination- 
in-Chief vide (Exhibit-19 & 20) and management dosed 
oral evidence vide purshis (Exhibit-22). 
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6. Workman filed Written Submissions (Exhibit-23) 
and the management (Exhibit-24). On perusing the record 
and the written submissions, I record my findings on the 
following issues for the reasons mentioned below':— 

Issues Findings 

1. Whether Shri Puran Singh S. Waid Yes 
proves that he has been illegally 
terminated from the sendees of the 

bank on 13-10-99? 

2. Whether the action of the manage- No 
irient of UCO Bank by terminating 

Shri Puransingh S. Waid from the 
services of the bank is justified and 
proper? 

3. If not, what reliefthe workman is As per order 

entitled to? below. 


REASONS 

7. Admittedly workman Shri Waid was engaged as 
sweeper in the bank in the year 1986 and that he was disen¬ 
gaged on 13-10-99. According to workman he had ren¬ 
dered unblemished sendee in the bank from February 1986 
till 13 October ’99 and added that he was getting monthly 
wages (cv, Rs. 114/- per day. He was a full time sweeper. So 
far workman worked as full time sweeper on the wages 
Rs. 114/- per day, has gone unchallenged which indicative 
to show that workman was in the employment of the bank 
continuously as full time sweeper from 1986 till 1999 i.e. 
more than 13 years. On perusal of the letter of the bank dtd. 
29-11 -89 (Exhibit-12/1) it is seen workman was doing work 
of sweeper/cleaner of permanent full time sw r eeper 
Shri B.K. Valitra in the branch. This shows work of sweeper/ 
cleaner was available and that workman was doing the said 
work continuously for a long period referred to above. 

8. Now point crops-on as to why the workman was 
disengaged. According to Chief Manager Mr. Bhagwat, 
on 30th September. 99 workman took bite on the arm of the 
canteen boy Sahadev, in the function held in the bank 
premises that day in the presence of the bank employees 
and the officers and that workman was asked to take the 
injured to hospital for treatment but he had refused and 
behaved in inhuman manner and that when he was asked 
to apologise on the incident he had refused, and because 
of the inhuman attitude he was disengaged which accord¬ 
ing to management, w as misconduct on the part of work¬ 
man. It is significant to note that workman was empanelled 
at the time of incident. It is note that he was a casual daily 


wager and was attending work as and when called but he 
was there since more than 13 years continuously and was 
doing the work of permanent sweeper on his retirement. In 
view of the circumstances Waid being workman under sec¬ 
tion 2(oo) of the Act, bank was under obligation to hold 
inquiry giving him opportunity on the alleged misconduct. 
So far the alleged misconduct nothing of the sort on record. 
Unions President Mr. Kadam no doubt disclosed on the 
incident however no complaint to that effect was filed by 
any of the workmen nor the injured to the police station 
and that even the canteen boy did not complain in writing 
to the union nor the union complained to that effect to the 
management. Union officers are admittedly on cordial terms 
with the management, therefore difficult to believe the inci¬ 
dent as disclosed by Kadam. Workman was not given memo 
nor notice nor chargesheet and that on 13-10-99 he was 
retrenched which was against the provisions of the I. D. 
Act, 1947. 

9. Since nothing to show that workman misbehaved 
and that admittedly he worked in the bank continuously 
more than 13 years and that work was available and that he 
was disengaged on 13-10-99 it is to be seen under the 
labour jurisprudence whether this disengagement amounts 
to retrenchment. The provisions of the I.D, Act are appli¬ 
cable to the facts of the present case. The Principles of 
Natural Justice are to be followed in case of termination 
which speak on affording a reasonable and adequate op¬ 
portunity to the delinquent employee. In the case in hand 
no notice no opportunity and no hearing was given and 
thereby primary Principles of Natural Justice have been 
breached, thereby prejudice has caused to workman. The 
interest of justice demands that the guilty should be pun¬ 
ished and technicalities and irregularities do not occasion 
failure of justice. Principles of Natural Justice are but the 
means to achieve the ends of justice. Justice means justice 
betw een both the parties. If applied this to the cause of the 
w orkman, certainly can be said the action of the manage¬ 
ment in disengaging the workman from 13-10-99 is unjusti¬ 
fied and improper. Consequently management will have to 
be directed to reengage the workman for the work from 
which he was disengaged. Since workman was retrenched 
without following the provisions of Section 25F of the In¬ 
dustrial Disputes Act. The management is directed to rein¬ 
state him and pay him back wages (a), Rs. 114/- per day. 
Issues are answered accordingly and hence the order :— 

ORDER 

The action of the management of UCO Bank of dis¬ 
engaging/terminating Puransingh S. Waid from the service 
from 13-10-99 is neither justified nor proper. Consequently 
management is directed to reengage the workman for the 
work from which he was disengaged and pay him back 
wages @Rs. 114/-per day. 

S. N. SAUNDANKAR, Presiding Officer 
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New Delhi, the 5th March, 2003 

S.O. 1056.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 3/2000) 
of the Cent. Govt, industrial Tribunal-cum-Labour Court. 
Bangalore as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the Syndicate 
Bank and their workmen, received by the Central 
Government on 4-3-2003. 

(No. L-12011/99/1999-IR(B-ID] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

“SHRAM SAD AN” 

III MAIN, HI CROSS, U PHASE, TUMKUR ROAD, 
YESHWANTHPUR, BANGALORE. 

Dated: 28th February, 2003 

PRESENT 

HONBLE SHRIV. N. KULKARNI, B. COM. LLB. 
PRESIDING OFFICER 
CGIT-CUM-L ABOUR COURT, 
BANGALORE 
C. R No. 3/2000 

I PARTY H PARTY 

The General Secretary. The Dy. General Manager, 
Syndicate Bank Staff Asson. Syndicate Bank. 

Ananda Rao Circle, Zonal Office, 

Anooradha Buildi ng. Syndicate Bank Building, 

Subedar Road. Gandhinagar. 

Bangalore-560009 Bangalore-560009 

AWARD 

1. The Central Government by exercising the poweres 
conferred by clause (d) of Sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order. No. L-12011/99/99/IR (B-II) dated 


23rd December^ 1999 for adjudication on the following 
schedule: 

SCHEDULE 

“Whether the transfer of 4 workmen, viz. S/Shri M.K. 

Murigendrappa, Achutha Rao, M.C. Nanjaiah and 

T.H.M. Jayadevaiah by the management of Syndicate 

Bank is justified? If not, what relief the workmen are 

entitled to?” 

2. Four workmen viz. S/Shri M.K. Murigendrappa, 
Achutha Rao, M.C. Nanjaiah and T.H.M. Jayadevaiah were 
transferred by the management and therefore, the union of 
the first party workmen raised this Industrial Dispute. 

3. Parties appeared and filed Claim Statement and 
Counter respectively. 

4. The case of the union in brief is as follows: - 

5. The second party divided the State of Karnataka 
into two administrative Zones and called them as Bangalore 
Zone comprising districts like Bangalore, Tumkur, Hassan, 
Mandya, Mysore, Kolar, Chitradurga, Bellary, Raichur, 
Gulbarga, Bijapur, Bidar and Coorg and Udupi Zone 
comprising districts like South Kanara, North Kanara, 
Shimoga, Chickmagalur, Belgaum and Dharwar. Branches 
coming under these districts were allocated to either 
Bangalore zone or Udupi zone as per their location in a 
particular district Government of Karnataka created certain 
additional districts like Udupi, Davangere andKoppal in 
the year 1997 and also reorganized certain districts in the 
process. On account of reorganization of districts/creation 
of new districts, part of Shimoga district was merged with 
newly created Davangere District. Details are given in Para 
5 of the Claim Statement. Workmen in this dispute were 
transferred and this has caused hardship to the workmen. 
The policy guidelines are also stated in detail. Second party 
transferred employees from surplus districts to deficit 
districts after filling up the vacancies in deficit districts as 
per the policy guidelines. 

6. In Para 16 of the Claim Statement it is said that the 
transfer is malafide and motivated outside the district to 
places at a distance of 400 to 600 Kms. In the same-Para it 
is said that Shri Achutha Rao one of the workmen has 
submitted his VRS application and that was accepted by 
the bank. It is further said that the remaining 3 workmen 
were now' transferred back to their parent district in June 
2001 after completion of 2 years in their respective places. 
Union for these reasons and for some other reasons has 
prayed to pass award in its favour. 

7. Against this the case of the second part)' in brief 
is as follows’ 

8. There is absolutely no violation of the transfer 
policy /norm of the Bank. Transfer is discretion of the 
management and it cannot be termed as a fault on the part 
of the Management. Transfer is an incidence of service 
and not a condition of service. 
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9 It is further said that the bank had issued a circular 
inCir.No. PAC/ZGB/501 dated 10thMay, 1999 identifying 
Bangalore, Mandya, Hassan, Kolar, Tumkur and erstwhile 
Chitradurga and Mysore Districts as Surplus Districts for 
transfering senior most employees from these Districts to 
deficit District Branches of the Second Party Bank. 

10. Regarding establishment of new districts, details 
afe given in Para 4 of the Counter. The transfer of four 
workmen arc justified and it was not modified at all. They 
were transferred ns per the rules and circulars. Transfers 
arc normal incidents of the working of Bank. Shri Achutha 
Rao has taken Voluntary' Retirement and the first party' 
Union has no right to represent him in the dispute. 
Management for these reasons and for some other reasons 
has prayed to reject the reference. 

I! On behalf of the management Sait. Anuradha 
Snenoy is examined. Her evidence is that the dispute raised 
by the union is not maintainable. She has further slated 
t hai Shri Aunnha Rao took voluntary retirement and that 
was accepted Three other workmen were rclrnnsfeiTed to 
then original place Ex.M t is marked in her evidence. She 
has said transfer w.r. in accordance with Ex.M 1. 

12. For the reasons best known to the Union it 
remained absent Counsel for the union also remained 
absent. Case was dosed and arguments were heard. 
Mr Ramcsh Upadhvnya , the learned counsel appearing 
for the union has vehemently argued that the transfer was 
m accordance with Ex.M l. I have carefully perused Ex.M 1, 

13 A; the very outset 1 am of the opinion that the 
dispute is not maintainable because four workmen were 
transferred in accordance with the Cmnlar Ex.Ml, 
Management is judtiled in transferring them as per the 
transfer policy Further they am retransferred to lheir 
original place. 


affair /sr ^r^frr % (tM r. 67/98) 

^ TOT Tm f# t, -3tt JWFK -Sfft 4-3-2003 

*?TI 

[UT^-12012/320/97-2^. 3TR. (TtfNlI)] 
WIRT, 

New Delhi, the 5th March, 2003 

S.O. 1057 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 67/98) 
of the Central Government Industrial T ribunal-cum-Labour 
Court, BANGALORE as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Canara Bank and their workman, received 
by the Central Government on 4-3-2003, 

[No. L-12Q12/320/97-IR(B"H)J 
C. GANGADHARAN, Under Secv. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
“SHRAM SAD AN”, 

ra main, in cross, n phase, tumkur road, 

YESHWANTHPUR, BANGALORE. 

Dated: 4 th February, 2003 
PRESENT 

HQN'BLE SHRI V. N. KULKARNl, B. COM LU3. 

PRESIDING OFFICER 


11 i: i .char fiomihcuvprdstliai inkmr.mtku certain 
i icw m.M i ids wcie ii >i med and the bank ha^ to f.u: ue iranstcf 
puiivy mu! m accordance with circular transfers were 
Lit iy icu According io the union itself now one of ii.* 
oofkiitcn b.ts lakt u voluntary Retirement atm •; others me 
ii.iasiCMcd n> origin,d pitice. fit view of Uuy i mn of th? 
ojatmui ili ii (hen; g, no iv-v'it in (hisdispute, Tune result i 
fur • (In. F/fion-w;g utdci 

ORDER 

I he rTc'CIKC IX tcjci lcd 

i ■ ’ii i.ih u l--\ H.tttw iited by her cot rated and signed 

In inr (<1| di I /OtH) 


CGIT-CUM-L ABOUR COURT, 
BANGALORB 
C R, Nn 67/1998 


I PARTY 

The Vice President, 
Canara Bank Staff Union, 
No. 220, Ii Floor, 
Cubbonpci Matt) Road, 
Bangalore miCO? 


U PARTY 

The Chairman and Managing 
Director, 

Canara Bank. I. R. Nvuoty 
Personnel Wing, Hc;*d Office. 
I. C Reid, 

tjniga’jfti 


V N. KJJLKAKNI. h a i‘lmgOfficer 

-17 

■mi. *11. ins; ; iwm 4iiiiiw t 1947 

t my m u > m nm 17 % 
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AWARD 

1: The Central Government by exercising Uir |> wck 
conferred by clause (d) of sub-section 2A of the sect urn in 
of the Induitriai Oiiputes Act, 1947 has referred thiidiapute 
vide order. No, L-12Q12/320/97/IR IB-11) dated 24fli duly. 
1998 for adjudication on the following schedule: 
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SCHEDULE 

“Is the Union of Canara Bank Staff is right in its 
contention that charges were not proved in the 
enquiry and is the Management of Canara Bank, is 
justified in awarding punishment of stoppage of two 
increments to Shri Shivalinge Gowda? If so, to what 
relief the said workman is entitled?” 

2. The first party union workman was working with 
the management. Charge sheet was issued and enquiry 
was conducted against him.. On the basis of the report of 
the Enquiry Officer punishment of stoppage of two 
increments was imposed and therefore, Industrial Dispute 
is raised. 

3. Parties appeared and filed Claim Statement and 
Counter respectively. 

4. The case of the union on behalf of the first party' 
workman is as follows:— 

5. The first party' was appointed as Peon by the 2nd 
Party and from the date of his appointment he is discharging 
his duties honestly and diligently. Charge Sheet dated 
28.9.1994 was issued to him alleging certain misconduct 
but the charges are vague. Domestic Enquiry was held 
without giving reasonable opportunity to him. The enquiry 
held is against the principles of natural justice and fair play. 

6. The case of the workman was not considered by 
the Enquiry' Officer. The action of the Management is illegal. 
The punishment imposed is not correct and the workman 
has suffered huge monetary loss. He has not committed 
any misconduct. The first party Union for these reasons 
and for some other reasons has prayed to pass award in its 
favor r. 

7 As against this the case of the management «•- w 
under: 

8. Regarding enquiry' it r said that the same is correct 
ai d the allegations made by the workman are not correct. 
D spute raised by the Union is not maintainable. Chn"ges 
were serious and charges are proved during ibe 
departmental enquiry' conducted against the workman. 
When the Senior Manager of th? Branch instructed the 
workman to bring SB paying in saps, he had informed him 
falsely :hat no slips were avad ,b!e and inter the Senior 
Manager got Lae paying-in-slips through Daftary and w'hen 
he enquired the wor .man he uttered some words in 
K; l nada. 

9 The workman has n is ! char ed w hh the Manager 
ai d commit,c j insubordinai.cr.. Charges «re serious and 
enquiry is correctly held ly giving full opportunity. 
Punishment imposed »s correct. 

Id. It is the furthfci case of the management *hat 
punishment of dismissal was imposed but subsequently it 
was modified and therefore, the punishment is 


proportionate. Management for these reasons and for some 
other reasons has prayed to reject the reference. 

11. Management examined MW1, P.G. Kowtal, 
Manager at Hubli. He has given detailed evidence saying 
that he has conducted enquiry against the workman and 
has given full opportunity to the workman. There is no 
reason to discard the evidence of MW1. 

0 

12. Against this workman got examined himself. He 
has said in this evidence that enquiry notice was not given. 
List of document and witnesses was not furnished and 
enquiry is not fair. He admits in his cross examination that 
Defence Representative was defended the workman. 

13. It is seen from the records that this Tribunal by 
its order dated 10th December, 2002 has answered 
Preliminary Issue holding that the Domestic Enquiry is fair 
and proper. 

14. Now that the enquiry is held as fair and proper, 
we have to see whether the report of the Enquiry Officer is 
correct and the findings are based on the evidence adduced 
before him. 

15 . At the vlfy outset I am of the opinion that there 
is no peiversity in the findings given by the Enquiry Officer. 
Misconduct is proved. The workman being a Peon in the 
Nationalised Bank should behave properly and work as 
per the rules. What he uttered and disobeyed the orders of 
the Senior Manager is serious in nature, and if no 
punishment is imposed there will be more indiscipline 
particularly in the Nationalised Bank where the bank does 
the transaction of the Public. 

16.1 have carefully perused evidence and material 
before the Enouiry Officer. The Enquiry Officer has rightly 
considered the entire evidence and material before him and 
has come to the right conclusion. 

17. By now it is well settled that if the enquiry is held 
as fair and proper and the findings is not perverse, this 
tribunal has no discretion to interfere with the punishment 
imposed by the Disciplinary Authority. This is not a fit 
case to invoke the provisions of Section 11 A of the ID 
Act. 

18. The learned counsel appearing for the 
management has relied the decision reported in 1980(1) 
LLJ ALL Page 1016. In the above Allahabad case workman 
was charged with abusing, threatening and beating 
Personnel Officer and it is held as serious misconduct and 
the punishment of dismissal was imposed. He has also 
relied decision reported in 1980( 1 )LLJ DB Bombay Page 
295. In the above Bombay case whether a single act of 
indiscipline or insubordination sufficient for disciplinary 
proceedings and w hether a serious of such acts necessary 
to initiate disciplinary proceedings, Indiscipline and 
insubordination-what is-when and where labour court can 
interfere with punishment under Section 11A are discussed 


759 G1/2003—13 
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19. Keeping in mind the principles held in the above 
decision and the facts of the case and that the finding of 
the Enquiry Officer is not perverse. I am of the opinion that 
there arc no good ground to invoke the provisions of 
Section 1 !A of the ID. Act. The punishment imposed is 
proportionate and the same need not be interfered. 
Accordingly I proceed to pass the following Order: 

ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her corrected and signed 
by me on 4th Febhiary 2003) 

V. N. KULKARNI, Presiding Officer 

fervft, 5 rH, 2003 

^>T. 3 tt. loss.—Trterrfw 3 rWm, 1947 

(1947 ^FT 14) rtKT 17 % 34'jfKUI4, fK4)K f W4 l 
4 fifty Tttritfw 4 

3TftriF7TT/?Trt ^FTrerit, % W (4^4 4. 79/97) 

wriw t, ^ 4 - 3 - 2003 ^ 

TtTRT^ «HI 


[R 2012/129/95-3Il£ 3tR. («ff-II)] 
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New Delhi, the 5th March, 2003 

S.O. 1058.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 79/97) 
of the Central Govt. Industrial Tribunal-cum-Labour Court, 
Bangalore as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Vijaya Bank and their workman, which was 
received by the Central Government on 4-3-2003. 

[No. L-12012/129/95-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, 

“SHRAM SADAN" 

Ill MAIN, ill CROSS,II PHASE, TUMKTJR ROAD, 
YESHWANTHPUR, BANGALORE. 

Dated: 27 th February, 2003 
PRESENT 

HON'BLE SHRIV N. KULKARNI B. COM. LLB. 

PRESIDING OFFICER 


CGIT-CUM-LABOUR COURT, 
BANGALORE 
C R No. 79/1997 


IPARTY 


II PARTY 


The General Secretary, 
Vijaya Bank Workers 
Organisation (Regd), 
M G. Road, 
Bangalore. 


The Chief Managing Director, 
Vijaya Bank (H.O.), 

Mt*G Road, 

Bangalore. 


AWARD 


I. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this 
dispute vide order. No. L-12012/129/95-IR(B-II) dated 
19th September, 1995 for adjudication on the following 
schedule: 


SCHEDULE 

“Whether the action of the management of Vijaya 
Bank, Bangalore in imposing the penalty of stoppage 
oftwo increments permanently on Shri G.M.R Prabhu, 
Clerk vide their order dated 21 st December 1993 is 
legal and justified? If not, to what relief is the said 
workman entitled?” 

2. The first party workman Shri G.M.R. Prabhu was 
working with the management as Cleric. Charge sheet was 
i ssued and enquiry was conducted. On the basis of enquiry 
report punishment of stoppage of two increments was 
imposed and therefore the union has raised this dispute. 

3. Parties appeared and filed Claim Statement and 
Counter respectively. 

4. The case of the first party Union is as follows :— 

5. Charge sheet dated 22-10-1992 was issued to the 
workman alleging certain nuscorduci. In fact the workman 
denied all the charges. It is the further case that the Enquiry' 
Officer who held the enquiry' did not hold the same in a 
reasonable, manner. During the enquiry' no opportunity' 
ivas given. Enquiry' is not fair and proper. Charges are based 
on assumptions and surmises. 

6. Regarding enquiry' many allegations are made by 
the workman. Action taken by the management is not 
correct. First party' union for these reasons and for some 
other reasons has pr ?yed to pass award in its favour. 

7. Against this the case of the management is that 
the workman has committed misconduct. Charge sheet 
given to him is correct. Enquiry' is fair and proper. Details of 
fixed deposit are given in Para 6 of the Counter. The action 
taken by the management is correct. Misconduct is proved. 

8. Regarding enquiry' it is said that the workman has 
participated fully during the enquiry' and got himself 
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defended properly. Enquiry report is correct. The action of 
the management imposing minor punishment is proper. 
Management for these reasons and for some other reasons 
has prayed to reject the reference. 

9. In the instant case management examined MW 1 
who conducted enquiry. He has given detailed evidence. 

10. Against this workman got examined as WWI. On 
the basis of the material before this tribunal preliminary 
issue is answered holding that the Domestic Enquiry is 
Fair and Proper by an order dated 10th July 2002. Thereafter 
the case was posted for arguments. 

11.1 have heard the learned counsels appearing for 
the parties. I have carefully perused the entire records. I 
have gone through the enquiry proceedings. 1 have read 
the evidence adduced before the Enquiry Officer. I have 
carefully perused and considered the documents. 

12. At the very outset I am of the opinion that the 
findings given by the Enquiry Officer is correct. The Enquiry 
Officer has properly considered all the documents and the 
evidence adduced before him. Counsel for the first party 
union has not convinced me that the findings is perv erse. 
On going through the enquiry report it is clear that the 
Enquiry' Officer has discussed the entire evidence in detail 
and has considered the documents properly and has come 
to correct conclusion and therefore the finding is not 
perverse. 

13. By now it is well settled that if the findings is 
correct and there is no perv ersity in it, this tribunal need 
not interfere with the punishment imposed by the 
Disciplinary Authority that too minor punishment, 

14. In the instant case I am of the opinion that there 
is no perv ersity in the finding given by the Enquiry Officer 
if misconduct is proved and punishment is imposed and 
the same is proportionate. There is no reason to interfere 
with the punishment imposed by the Disciplinary Authority. 
Considering all this I proceed to pass the following Order: 

ORDER 

The reference is rejected. ‘ 

(Dictated to PA transcribed by her corrected and signed 
by me on 27th February, 2003) 

V N. KULKARNI, Presiding Officer 
5 2003 

^T. 3tr. 1059.—afhsftfw arfafwr, 1947 

(1947^114) 17 ^h 0*1 RfchK 

% 7T5T3* MWf 9>4 e hltl* 

arftrtpwsre 13/2002) 

t, #1 4-3-2003 

STTI 

[#. TJcT-12012/271/99-3fl£ 38R. (#1-11)] 


New Delhi, the 5th March, 2003 

S.O. 1059. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13/2002) 
of the Central Govt. Industrial Tribunal-cum-Labour Court. 
BANGALORE as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
Corporation Bank and their workman, which was received 
by the Central Government on 4-3-2003. 

[No. L-l 2012/27 l/99-IR(B-ff)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALrCUM-LABOUR COURT, 

“SHRAM SAD AN” 

in MAIN. Ill CROSS, n PHASE, TUMKU R ROAD, 
YESHWANTHPUR, BANGALORE. 

Dated: 28th February 2003 
PRESENT: 

HONBLE SHRIV N. KULKARNI, B COM. LLB. 

PRESIDING OFFICER 
CGIT-CUM-LABOUR COURT, 
BANGALORE 
C. R No. 13/2002 


I PARTY 

Shri MB. Kulkami, 
C/o VT. Sabnis, 

No. 28, Chandramouli, 
Nehru Nagar, 

Gokul Road, 
Hubli-580030 


II PARTY 

The Regional Manager, 
Regional Office, 
Corporation bank, 
NearBasaveswara Circle, 
Near Bus stand, 
Hubli-580029 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order. No. L-12012/271/1999/IR (B-II) dated 
22nd February, 2002 for adjudication on the following 
schedule : 


SCHEDULE 

“Whether the action of the management of 
Corporation Bank in dismissing the services of Shri 
Mukund B. Kulkarni vide order dated 25-1-1996 is 
justified ? If not, what relief the workman concerned 
is entitled to ?” 

2. The first party'was working with tht management. 
He has committed certain misconduct. Charge sheet was 
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issued and enquiry was conducted. On the basis of the 
report given by the Enquiry' Officer first party is dismissed 
from service therefore. Industrial Dispute is raised. 

3. Parlies appeared and filed Claim Statement and 
Counter respectively. 

4 The case of the first party in brief is as follows :— 

5 C bargeshect dated 14th May 1994 was issued to 
the w orkman but the workman has denied all the charges. 
The CSO is not guilty of the charge that on 22-12-1993, 
while working as cashier he clandestinely removed a cash 
packet of Rs. 5 denomination. It is not correct to say that 
he has committed misconduct. 

6. Enquiry is not fair and proper. There is no evidence 
to prove (hat excess cash in the form of Rs. 50 notes and 
Rs. 100 notes in all amounting to Rs. 300 was accounted to 
Tv the 3rd respondent Bank’s branch at Dharwad and the 
'Corpus Delict a' was totally absent in so far as the alleged 
excess rupee notes were tendered, produced and marked 
during enquiry. Charges are cooked up. Punishment 
imposed by the management is not correct. Workman for 
these reasons and for some other reasons has prayed to 
pass award in his favour. 

7. As against this the case of the management in 
brief is as follows ; 

X. There is a delay of nearly 6 years in raising this 
dispute therefore the reference is liable to be rejected. On 
22-12-1993. the first party was working as Cashier at the 
Dharwad Branch. On that 11.30 AM M/s. Mahendrakar 
Brothers, constituents of the Branch remitted cash of 
Rs. 3.24.500 and Rs. 64.750 in various denominations. Shri 
P Raghupati. Cash Officer was given Rs. 1.50.000 out of 
the said cash in Rs. 100 denomination for the purpose of 
counting and rernining cash was stitched by Shri Nagaraj 
K uika rn t. Peon and handed over to the fi rst party workman 
for the purpose of verification. The cash packets were 
counted by Shri Nagaraj Kulkarm and found correct. 

9. [{ is t tie further case that the first party verified the 
cash, entered (he slip in the Tellers Rough Cash 3ook and 
handed over the cash to Shri Raghupath; for the purpose 
of counting and w hile doing so the first party clandestinely 
remov cd a cash packet of Rs. 5 denomination from the said 
cash. Shri Ragluipathi received the cash from the first 
party without counting the cash packets. Subsequently 
on venhc ition it was found that there was u shortage of 
one cash packet of Rs. 5 denomination amounting toRs.500 
and Shri Ragluipathi made good the shortage of Rs. 500 on 
that da> When Shri Ragluipathi made enquiries in this 
regard the first party admitted that he removed cash of 
Rs. 5oo on 22-12-1993 and promised to repay the same to 
him. Is rs! parts repaid the amount of Rs. 500 to Shri 
Raghupati through Shri V. V. Kullknrni and Shri R.K. 
Siwamsuiulcr employees working at the brunch. 


10. M/s. Mahendrakar Brothers, constituents of the 
Branch have been remitting cash regularly at the Branch 
ranging from Rs. 2,00,000 to Rs.4,00,000 daily for the last 
several years. During the months of September to December 
1993, the first party workman was reporting shortage in 
their remittance 3nd they were reimbursing the shortage. 
Details are given in Para 4 of the counter. 

11. Workman committed misconduct and enquiry was 
held. Enquiry is fair and proper. It is false to say that the 
chargesheet is concocted and issued at the dictates of 
Vigilance Cell. Punisiunent imposed is proper and correct. 
Management for these reasons and for some other reasons 
has prayed to reject the reference. 

12. It is seen from records that management examined 
MW1. Workman got examined-himself as WW1. This 
Tribunal by its order dated 24th October 2002 has held that 
the Domestic enquiry is fair and proper. Thereafter the 
case was posted for arguments. I have heard both sides in 
detail. I have carefully considered the entire documentary 
evidence and the material before the Enquiry Officer. 

13. The learned counsel appearing for management 
has relied the following decisions: 

(1) 2001(1 )LU 1330 (SC) 

(2) 2000(11) LLJ 1395 (SC) 

(3) 1995(1) LLJKar(DB)= 1995 (1)LU 233 (SB) 

(4) AIR 1998 SC 2311=1998 Lab IC 2524=AIR 
1998(4)SCC330 

(5) 1996 Lan I.C 1056 (SC) 

(6) JT 1998(9) SC37 

(7) JT 1989(2) SC 132 

(8) 1987 Lab IC 77 

(9) AIR 1997 SC2661 

(10) AIR 2000 SC 3028 

(11) 2000(H) LU 1367 (Kar) 

(12) 1999 (II) LU 155 

14.1 have read the above decisions very carefully. 

15. Now that the enquiry' is held as fair and proper 
and this tribunal has little discretion to interefere with the 
punishment imposed by the management. There is nothing 
on record to show that the workman has established that 
the findings given by the Enquiry Officer is perverse. If the 
findings is not perverse this tribunal has no discretion to 
interefere with the punishment imposed by the Disciplinary 
Authority. 

16.1 have considered the entire material before me 
very carefully. The Enquiry' Officer has rightly conducted 
the enquiry' and followed the required procedure. The 
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Enquiry Officer has considered the entire evidence, records 
and documents and has come to the right conclusion. There 
is no perversity in the findings given by the Enquiry Officer. 
Misconduct is proved. The workman has taken excess 
amount from the customers. Workman being an employee 
of the National Bank it is the responsibility of the workman 
to work honestly and sincerely but the workman lias 
committed misconduct. The Enquiry Officer has discussed 
the entire evidence before him properly and has come to 
the correct conclusion. There is nothing on record that the 
findings is perverse. 

17. 1 have read the decisions relied by the 
management carefully. Keeping in mind the principles held 
in the decisions and the fact that the misconduct is proved, 

I am of the opinion that it is not a fit case to invoke the 
provisions of Section 11 A of the ID Act. Accordingly I 
proceed to pass the following order: 

ORDER 

The reference is rejected. 

( Dictated to PA transcribed by her corrected and signed 
by me on 28th February 2003). 

V N. KULKARNI, Presiding Officer 
M %#, 4 2003 

^rr. 3 ?t. 1060.—siW'w srfafprc, 1947 

( 1947 *PT 14) 

afo % 

3 PlfeV 3^E7tfW 

'yil % t, 

3-3-2003 «TT I 

[U 1^-12012/41/2001-3^. 31R. (^ft-I)] 
3P3TC 3tfW7f 

New Delhi, the 4th March.'2003 

S.O. 1060. —In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award of the Industrial 
Tribunal Maharashtra. Pune now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman, which was received by the Central Government 
on 3-3-2003. 

[No. L-12012/41/2001-ER(B-I)1 
A.IAY KUMAR Desk Officer. 

ANNEXURE 

BEFORE SHRI J. L. DESPANDE: INDUSTRIAL 
TRIBUNAL MAHARASHTRA: PUNE 

REFERENCE (IT) No. 25 of 2001 

Between: 

Stale Bank of India. Pune .First Party 


And: 

Their Workmen .Second Party 

In the matter of : Dispute between the above 


referred parties in respect of the 
matters specified in the Schedule 
to the order of the Reference 
which is to the effect “Whether 
the action of the Management of 
the State Bank of India, 
Rajgurunagar, in terminating the 
services of Shri V.V. Athavale, 
w.e.f. 15-9-1993, on the alleged 
ground of voluntary cessation of 
employment and also without 
initiating any disciplinary action 
is justified ? If not, what relief the 
concerned employee is entitled 

to r 

Appearances: Shri A.G. Kulkami, Advocate for 

the Second Party Workman. 

Shri D. V. Kulkami, Advocate for 
the First Party Bank. 

30th January, 2003 

AWARD 

1. This is a Reference under Section 10(l)(d) read 
with Section 2-A of the Industrial Disputes Act, 1947, to 
adjudicate the dispute between the Assistant General 
Manager, State Bank of India, Pune, First Party and Shri 
Vishvvas Vinayak Athavale, Second Party; in respect of the 
demand—matters, specified in the schedule to the order of 
the Reference, which is as under:— 

“Whether the action of the management of the State 
Bank of India, Rajgurunagar, in terminating the 
services of Shri V.V. Athavale, w.e.f. 15-9-1993, on 
the alleged ground of voluntary cessation of 
employment and also without initiating any 
disciplinary' action is justified? If not, what relief the 
concerned employee in entitled ?” 

2. The second party employee was in the employment 
of the First Party as a Clerk. He was transferred to 
Rajgurunagar Branch, Taluka Khed, Dist. Pune. The second 
party had availed leave travel concession for the period 
1-2-1993 to 8-2-1993. According to the second party 
employee, because of his own illness as well as illness of 
his wife, he could not resume his duties. However, he had 
forwarded the medical certificate and the application to the 
first party. According to the second party, inspite of the 
intimation being given by the second party to the first 
party, his absence was taken as unauthorised absence. 
The first party issued notices to the second party on 
18-5-1993,25-6-1993 and 7-8-1993. Thefirst party, vide order, 
dated 24-1 1-1993, communicated to the second party' that 







2716 


THE GAZETTE OF INDIA: MARCH 29,2003/CHAITRA 8,1925 


[Part II— Sec. 3(ii)] 


the second party has voluntarily retired from the service 
with effect from 15-9-1993. The second party preferred 
departmental appeal but no orders were passed. According 
to the second party, the order passed by the first party as 
regards voluntary cessation of service by the second party 
is totally biased and malafide since the second party had 
availed the leave from 1-2-1993 to 8-2-1993 and it was 
extended till 20th March, 1993. The second party had also 
sent the telegram about his absence. Ignoring his 
applications for the leave, preferred by the second party, 
the first party treated his absence as unauthorised absence 
and passed the order of termination of his services, which 
is illegal. According to the second party, the alleged 
misconduct assuming that it was there, was of a minor 
nature and the first party' did not considers the provisions 
of the sen ice conditions of the employees and passed the 
illegal order. The second party' approached the Central- 
Government and the present dispute has come to be 
referred for adjudication to this Tribunal. 

3. On receipt of the notices, the first-party Bank 
appeared and filed its written statement at Exh. C-4. 
According to the first party, the second party proceeded 
on leave from 1-2-1993 to 8-2-1993 and availed the leave 
fare advance in sum of Rs. 5.500/-. The leave was extended 
upto 20th March. 1993 and further, the second party 
submitted the application alongwith the medical certificate, 
(kited. 22-4-1993. In the meantime, the second party did not 
resume his duties. Accordingly, the notices, dated 
8-4-1 993 .18-5-1993.25-6-1993 and 7-8-1993. were served 
upon him to resume his duties. However, the second party 
chose to remain absent and did not resume duties. 
Ultimately, vide letter, dated 24-11-1993, the first party 
informed the second party that his services were terminated 
on the ground of cessation of service with effect from 
1 5-9- 1 993 Thus, the first party justified its action of the 
termination of the services of the second party on the 
ground of voluntary cessation of service. 

4 The second party then filed rejoinder at Exh. U-5 
and reiterated most of the contentions in the statement of 
claim filed at Exh. U-3. 

5. On the basis of the pleadings of the party, the 
following issues came to be framed at Exh. 0-2. The issues, 
with their findings, for the reasons given thereon, are as 
follows: — 

1 Whether the action of the Manage- Yes 

ment of the first party in terminating 

the service of second party 
w.c.f. 15-9-1993 on the alleged ground 
of voluntary cessation of employ ¬ 
ment. is legal and justified 

2 Whether the said action is legal Yes 

and justified since there had been 

no departmental enquiry ? 


3. Does the first party management Yes 

prove the alleged misconduct on 

account of voluntary cessation 
of employment on the part of the 
second party ? 

4. Whether the punishment inflicted Yes 

by the first party is proper ? 

5. What award The demand 

of the second 
party is 
rejected. 

REASONS: 

Issue No. 2: 

6. In the written statement (Exh. C-4) the first party 
took the stand that the present Reference made by the 
Central Government to this Tribunal is not maintainable. 
However, I have satisfied myself that the Reference is 
maintainable. Moreover, the first party did not press this 
contention, during the course of the trial of the Reference 
and no issue has been framed to that effect. Thus, there 
remains no force in the contention in the written statement 
that the Reference is not maintainable, 

7. In the present case, admittedly, the first party 
Management did not hold enquiry before passing the order 
of the termination of the second party, on the ground of 
voluntary cessation of the service. In the written statement, 
in paragraph No. 21 the first party made averements that it 
creaves leave of this Tribunal to lead the evidence to 
substantiate the stand taken by the first party and to prove 
that the action on the part of the first party to terminate the 
serv ices of the second party on account of unauthorised 
absence of the second party was justifiable. In pursuance 
of this statement, the second party has adduced the oral as 
well as the documentary evidence, before this Tribunal. 
Now, it is the settled principle of law that the employer can 
prove the misconduct of the employee by leading the 
evidence before the Court and thereby justifiy the order of 
termination/dismissal. Therefore, the order of termination 
does not become illegal merely because the first party has 
not initiated any domestic enquiry, before passing the said 
order. 

Issue Nos. 1 and 3 : 

8. It is an admitted position that the second party 
was transferred to Rajgunmagar Branch, as a Clerk and he 
joined there. There are certain averments in the statement 
of claim as regards his transfer, but that is not the subject 
matter of the present dispute. It is an admitted position 
that on joining the duty at Rajgunmagar Branch, the second 
party availed the leave travel fare advance in sum of Rs. 
5.500 (Rs. Five thousand and five hundred) and proceeded 
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on leave from 1-2-1993 to 8-2-1993 and thereafter did not 
resume duties. 

9. The second part)' led his evidence by way of 
affidavit, filed at Exh. U-U. The contents of the affidavit 
are more or less similar to the contents of the statement of 
claim. At page No. 14 of the affidavit, he has stated that 
the second part)' remained on leave from 1-2-1993 to 
8-2-1993 and further stated that he had sent telegram to the 
first party to inform that he would resume duties on 
14-3-1993. He further stated that he had forwarded the 
medical certificates, dated 1-2-1993 and 25-4-1993. 
According to him. the notice dated 8-4-1993, issued by the 
first party to,the second part)' was pre-mature. At page no. 
15 he admitted to have received the notices dated 
18-5-1993.25-6-1993 and 7-8-1993. During the course of 
cross-examination, he admitted that he had withdrawn 
Rs.5,500/- as advance towards the L.T.C. but he did not 
proceed on tour. He further admitted that he refunded the 
advance received from the bank and deposited the same 
after his service was terminated. He further admitted that 
during the period front 8-2-1993 to 24-11-1993 he was not 
on leave. He admitted to have received all the notices, sent 
by the first part)- and further admitted that he did not join 
the duties, as per those notices. He admitted that he had 
sent telegrams to the Bank but did not avail any leave from 
the Bank. 

10. The witness examined by the first party', who 
was Manager at Rajgurunagar. He proved the office-copies 
of the notices sent to the second part)' and further deposed 
that the second part)' was al lowed to avai 1 the L. T. C. subject 
to account for. 

11. Now. turning to the documentary evidences, it 
is seen that the complainant himself produced the original 
notice dated 8-4-1993 [Exh. U-24( 1 )] issued by the first party. 
On going through the contents of the same, it is seen that 
the second part)- had availed the advance in sum of Rs. 
5.500/- towards the L.T.C. but did not submit the bill. It is 
mentioned in the notice that the second party sent 
communication that he would resume duty’ on 15-2-1993 or 
14-3-1993. The second party’ w as informed that he should 
report for duty’ and submit the L.T.C. Bill. This notice, not 
being complied with, the first party' served ihe notice dated 
18th May. 1993. Exh. U-24(2). In this notice, it was mentioned 
that the second party was absent from duty’ from 1-2-1993. 
He w’as directed to report for duty w ithin 30 days from the 
receipt of the notice and warning was given that if he failed 
to resume duty, his absence would be treated as “voluntary- 
cessation of service ' This was followed by the second 
notice dated 25th June, 1993. Exh. U-24(3). In this 
notice, reference was made to the earlier notice dated 
18th May. 1993 and he was advised to resume duties within 
30 days and warning was given that he failed to resume 
duty the first party would assume that he had “relinquished" 
his service. This was followed by final notice 


dated 7th August, 1993, Exh. U-24(4). In this notice also, 
there was reference to the earlier notices and warning was 
reiterated that if he failed to resume his duties within 
30 days from the receipt of the notice, the first party Bank 
would assume that he had relinquished his service. Thus, 
these notices and the contents thereof, show that from 
April 1993, till the date of the passing of the order dated 
24-11-1993. the first party’ had served four notices and in 
the last three notices, there was specific warning that if the 
second party' failed to resume his duty, it would amount to 
“relinquishment" or “abandonment" of the service. The 
message was clearly conveyed by the first party' Bank to 
the second party'. By sending the notices, the first party 
had given warnings of its proposed action, should the 
second party’ failed to comply with the same. 

12. It is significant to note that during this period of 
8-4-1993 to 24-11-1993, the second party’ did not resume 
duty. According to him, he had sent the telegram on 
15-2-1993 and 9-3-1993 and he has produced the postal 
receipts with Exh. U-23. They' were prior to the first notice 
dated 8-4-1993. The first party admitted the receipt of those 
telegram, in its first notice dated 8-4-1993. However, after 
the first notice dated 8-4-1993, w’as served, the second 
party' did not send any leave application or did not send 
any communication to the first party Bank. Now. in the 
statement of claim, the second party averred that because 
of his illness and the illness of his wife, he would not resume 
his duties. In the representation dated 29-7-1994, 
Exh. U-20, he referred to the mental illness of his wife. 
How ever, he did not lead any evidence as regards the mental 
illness of his wife and his own illness. He did not send any 
communiation to the first party to explain that because of 
his own illness and the mental illness of his w ife, he was 
unable to join his duties. There is reference to certain 
medical certificates, but they were not produced before the 
first party’ and no attempt was made during the trial to seek 
their production and prove the same. Thus, the position, 
that emerges is that before 1-2-1993, the second party 
received advance in sum of Rs. 5,500/- for the L.T.C. but 
did not proceed on tour. He did not account for the same. 
Thereafter, he did not resume duty’ and except two telegrams 
dated 15-2-1993 and 9-3-1993. he did not send any 
communication to the first party' bank. He did not reply a 
single notice w'hich was served on him from 8-4-1983 
onwards. The first party' Bank in very explicit terms, had 
made it clear that if he failed to resume his duties, within 
30 days from the sendee of a particular notice, it would be 
construed as “cessation of serv ice." Despite such serious 
warning, given by the first party Bank, the second party’ 
empioyee did not resume duty. This shows utter disregard 
towards the discipiine and the first party’ Bank was justified 
in construing from this conduct was well as silence of the 
second party that he had abandoned his service. On service 
of the four notices, referred to above, ultimately, the Bank 
took the decision to terminate his services on the ground 
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that by his long absence from the service, there was 
cessation of his service and communicated that decision, 
vide letter, dated 24-11-1993. Exh. U-24(5). On assessment 
of the entire material I find that the first party had not acted 
hastily, but the first party had given reasonable opportunity 
to the second party-employee to resume his duty 1 . It had 
served upon him four notices, which contained the warning 
of the serious consequences. Still then, the second party 
employee preferred to disregard and ignored those notices 
and from this conduct, it can be safely inferred that the 
second party had no intention to join the duties. The 
personal problems, which arc now put-forth. are mere 
excuses and they were never conveyed to the employer 
Bank 1, therefore, hold that the action taken by the first 
party, vide letter dated 24-11-1993. was not rnalafidc and it 
was legal and justified action, on account of the 
misconduct, on the part of the second part)' employee. 

13. In this regard, it be noted that the first party, 
through its witness-Kovot Boraparl Jeevan (CW-I), 
adduced the evidence that in the past also, the second 
party had remained absent for total number of 781 days 
from 1981 onwards and those days were treated as the loss 
of pay. Alongwith Exh. C-7. pages Nos. 1 to 4. the first 
party Bank has produced such record. It shows that even 
m Uie past, the second party employee had remained absent 
without availing the leave. 

14 Learned Advocate for the second party filed the 
written arguments as well as by making oral submissions, 
tried to impress upon me that the present case was the 
case of "absence without leave" or "over-staying the 
sanctioned leave" and thus, it was a minor misconduct. 
According to him. the second party employee had 
withdrawn certain sum towards the b.T.C and had availed 
the leave from 1-2-1993 to 8-2-1993 and libs shows that 
initially, the second party av ailed the leave but thereafter 
he remained abseil', and on this basis, the Court should 
infer that the prcscni case was the case of ‘ over-staying 
tnc sanctioned leave.” On this basis, he further submitted 
that assuming that there was misconduct, it fell under minor 
misconduct for which the punishment of terminal ion from 
the service was harsh and also beyond the provisions of 
the Service Conditions. The learned Advocate for the 
second parn made available the Book titled as “Service 
Conditions of the Bank Employees" by R.K. Ghotgalkar.. 
Chpatcr-XXX at page No. 229 of this Book, deals with the 
"Disciplinary Action and the Procedure Therefore” 
Clausc-5 of this Chapter gives the instances of the 
misconducts. Clause 6 deals with the punishment of "gross 
misconducts” and Clausc-7 deals with the “minor 
misconduct'' Under Clause 5(p)—remaining unauthorised])' 
absent without intimation continuously for a period 
exceeding ft) days, is included in “gross misconduct” For 
"gross misconduct” the punishment nf dismissal, discharge 
or compulsory rctiremcm. besides other punishments, is 
provided As pointed out abaove. Clausc-7 deals with the 


[Part II— Sec. 3(ii)j 


“minor misconduct” andClause-7(a) has been relied upon 
by him, which reads as follows :— 

“absence without leave or over¬ 
staying sanctioned leave without 
sufficient grounds.” 

Thus, on the basis of the provisions contained in Clause 
7(a), according to the learned advocate for the second party, 
the miosconduct was of minor nature and the punishment 
provided in Clause-8 for the “minor misconduct” should 
have been inflicted. 

15. Now, the ev idence on record shows tha t the initial 
leave for one week was not sanctioned but be had merely 
withdrawn the amount of the advance in sum of Rs. 5,500/. 
Then from the contents of the notices, issued by the first 
party Bank, it is seen that from February. 1993, onwards, 
the employee did not join the duties. He did not reply the 
notice, which contained severe warnings. Thus, this 
conduct on the part of the second party' employee cannot 
be construed of “over-staying the sanctioned leave without 
sufficient grounds” but it falls under the “gross 
misconduct” as defined in Clause 5(p) i.e. “remaining 
unauthorisedly absent without intimation, continuously 
for exceeding 30 days.” 

16. From the contents of the notices served upon 
the second party' by the first party' Bank and particularly 
the reference to paragraph No. 522(3) of Saslry 
Award in the notice, dated, 18th May, 1993. 
Exh. U-24(2), it is seen that the first party Bank had taken 
action under Chapter XXXIII which is titled as 
“procedure for termination of serv ice, resignation from 
service and voluntary cessation of employment Hv the 
employees, at page No. 264 of the Book. Below this tide 
there is reference to paragraph No. 522(1) of Sastry Award. 
Clause No. 6fa) of Chapter XXXIlI is material, ir. 
this regard and on going through the same, it is seen that it 
is b°scd on paragraph No. 522(5) of Sastry Award. 
According to Clause 6(a) when the Management is 
icasonably satisfied that the employee has no intention of 
joining ‘he duties, the Management may, at any time, 
thereafter, give 30 days’ notice to the concerned employee 
and on expiry of the period of 30 days, the Bank may take 
any action under law or rules of the service. According to 
Clause 6(c) the Bank has to serve three notices and if the 
employee failed to resume duties, the Bank is elided to 
stmek-off his name from the establishment with intimation 
to the concerned employee mat he has voluntarily ' r acTed 
the appointment. This shows that there is independent 
provision to deal with the instances of voluntary cessation 
of the service by the employee. It appears from the contents 
of the notices and the period mentioned therein and the 
fact that three notices were served on the employee and 
thereafter the first party Bank had invoked the provi¬ 
sion contained rn Chapter XXXIII of the Book Service 
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Conditions of the Bank Employees and dealt with the 
second party employee under clause 6 of the said Chapter. 
This is an independent provision, which confers the right 
upon the first party Bank to deal-with the misconduct of 
the employees, arising out of the continuous and long 
absence and his failure to respond to any of the notice. In 
view of these provisions contained in the said Chapter 
XXXIII there does not appear to be any substance that it 
was a case of “over-staying of the leave” and, therefore, it 
was a “minor miconduct” on the part of the employee. 

17. In this context, the learned advocate for the first 
party Bank has relied upon the Supreme Court decision in 
the case of Syndicate bank Vs. General Secretary, 
Syndicate Bank Staff Association and Another (2000-1 
L.L.J. Page 1630). In that case. Clause 16 of the bi-partite 
settlement was invoked by the Bank and the services of 
the employee were terminated on the ground that the 
employee had remained absent unauthorisedly. Clause-16 
of die bi-partite setdement, relied upon by the Management, 
in that case, has been re-produced at page No. 1633 of the 
reported Judgment. I have gone through the same and I 
find that it is substantially the same as contained in Clause 
No. 6(a) of Chapter-XXXIlI of the conditions of service, in 
the present case. In that case. Supreme Court set-aside the 
Judgement of the Karnataka High Court and held that the 
action of the Bank was perfectly legal and justifiably and 
there was no reason to interfere. In that case the employee 
had not accepted the service of the notice, but the employer 
Bank had adduced the evidence as regards sending of the 
notices, by registered post. In the present case, the 
employee has admitted the receipt of the four notices and 
in fact, he had produced the same. It is an admitted position 
in the present case that the second party employee did not 
resume duty despite of the service of the above referred 
four notice. Thus, Supreme Court decision, relied upon 
(Supra), is squarely applicable to the facts of the present 
case. 

18. Learned advocate for the first party Bank has 
also relied upon the decision of Bombay High Court in the 
caseofM.D. Kawade Vs. MahindraEngg. & Chemical 
Products Ltd.Jhinc and another (2000-1 C.L.R. page 545). 
In that case, the employee was dismissed from the service 
for habitual absence. Labour Court rejected the demand in 
the Reference proceeding and held that the punishment 
was justifiable. Writ Petition was filed in the Bombay High 
Court against the said order of the Labour Court and it was 
dismissed on the ground that habitual absenteeism of the 
workman was duly proved and the workman must always 
"be at the work” and “not away from the work”. 

19. For the foregoing reasons, I record the findings 
on the issues Nos. I and 3 against the second party 
employee. 

20. Issue No. 4: 

As discussed above, the second party employee had 
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remained absent without Sufficn&t ground. He teft hot 
replied the notices sent byfefid'fi^f^fty fearflc. ISvehlfeBtig 
the trial of the Reference, he dfd not adduce arty evi&hdb 
to justify his absence. There is no materialtAifthie*refcBli}tt) 
hold that the punishment imposed by theilrSt jjdrty fetfck 
is unduly harsh or shockingly-disproportiohate. It is 
consistent with the provisions contained in the “Service 
Conditions” applicble to the employees. 1 therefore, hold 
that the punishment inflicted by the first parly is proper 
and justifiable and there is no reason to interfere with the 
same. 

21. As a corollary of this findings recorded on the 
issues and for the reasons given thereof, I hold that the 
demand of the second parly under adjudication, is not 
substantiated and the same is rejected and the Reference 
deserv es to be disposed of, accordingly. Hence I proceed 
to pass the following award 

AWARD 

(i) The demand of the second party for reinstatement 
is rejected as the same is not substantiated and proved. 

(ii) The Reference is answered accordingly. 

(iii) Award is made, accordingly. 

30th January, 2003 

J. L. DESHPANDE, Industrial Tribunal 
fqetil, 4 t Tt4, 2003 

W.34T. 1061 — ftWiq 1947 (1947 

^T14 ) qra 17 % STHfi 

appro 3 3tft^T3T 

-) 

^3-3-2003 

[rio-lleM2012/472/2000 r 3n£o I)] 

New Delhi, the 4th March, 2003 

S.O. 1061.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal Alappuzha, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India mid their workman, 
which was received by the Central Government on 
3-3-2003. 

[No. L-12012/472/2000-IR (B-I)J 
AJAY KUMAR. Desk Officer 


759 G1/2003—14 
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ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL 
ALAPPUZHA 

(Dated this the ofFebruarv 2003) 

Present : ShriK. KANAKA CKv "ORAN, 

Industrial Tribunal 

1. B. No. 35/2001 (C) 

Between 

The Deputy General Manager, State Bank of India, Zonal 
Office, LMS Compound, Trivandrum-695033, Kerala 

And 

The workman of the above concern represented by 
Shri K. Sasidharan, Padinjarekoyath, Padaharam, 
Thakazhi, P.O. Alleppey Dist. Kerala State. 


Representation: 

Shri V.K. Ram Mohan Das & 

Shri C. Parameswaran, 

For Management 

Advocate, Alappuzha 


ShriR. Sankarankuttv Nair, : 

Advocate, Alappuzha 

For Workman 

AWARD 



1. The Government of India by their Order No. 
L-12012/47 2/2000/IR dated 26-6-2001 iiau referred the 
following issues for adjudication : 

"Whether the action of the Management of State 
Bank of India. Tnvandrum in relation to their Tiruvalla 
Branch in the terminating the services of Shri K. 
Sasidharan. Temporary Messenger from April, 1997 
is justified ? If not to what relief the workman is 
entitled?" 

2. In t he statement of claim filed by the workman it is 
stated that he had worked as a temporary' messenger in 
various branches of the management bank for the period 
from July. 1982. During the period in which he had worked 
he was having almost continuous serv ices till his serv ices 
w ere terminated in April, 1997. Immediately before the date 
of termination, he had more than 240 days of continuous 
service m the preceding 12 months and because of that he 
was eligible to get notice pay and conpcnsation under Sec. 
25F of the Industrial Dispute Act even assuming the 
termination in his case was in accordance with law. As no 
such formalities had been complied with,'it is submitted 
that the termination effected in the case may be declared as 
null and void. Therefore his plea is for reinstatement in 
serv ice with the benefit of backwages. Regarding his service 
history under the management, he had explained in the 
claim statement as follows : 

3. He was selected and employed through the 
recruitment process of the Employment Exchange and after 
the appointment, he was serving in a regular post as a 
temporary messenger. As he was found to be qualified for 


being absorbed in the regular service, his name was 
included in the list prepared for absorption as a regular 
messenger. The select list was prepared by the Management 
Bank after conducting interview and that selection itself 
was on the basis of bipartite settlement. In the list so 
prepared contained 223 candidates and in that his ranking 
was 196. According to him, when the select list was 
prepared there was 223 vacancies and therefore he 
reasonably thought that he would also be absorbed for the 
regular service as a messenger. But after appointing 164 
candidates from that list, the management stopped further 
appointment. Because of that he lost his chance. The slow 
process in appointment adopted by management bank was 
with the ulterior motive of not giving appointment to him 
before the stipulated date in terms of conciliation settlement 
Therefore his prayer is for a direction to the management 
to reinstatement him in service with retrospective effect 
from 14-1997 itself. 

4. After the filling of claim statement, the counsel for 
the management filed a statement on behalf of the 
management party questioning the very maintainability of 
the reference. In the statement dated 20-10-2001, It is 
contended that an identical issue concerning the workman 
also had been referred by the Government of India to the 
Industrial Tribunal, Quilon and that dispute was registered 
there as I D. 100/2000 and that is still pending. In that dispute 
before the Industrial Tribunal, Quilon, not only the case of 
workman herein, but also 83 other similarly placed are the 
subject matter for adjudication. Therefore the present 
reference will operate as adjudicate. 

5. It is true there is some kind of similarity to some 
extent in the nature of relief sought through both the 
Industrial Disputes. In the dispute pending before the 
Industrial Tribunal, Quilon, the issue referred was relating 
to the termination of 84 workmen. Only from the list 
produced by the parties before that Tribunal, it came to 
light that workman’s name was also included in that. 
Moreover, concerning another worker included in that list, 
another industrial dispute was adjudicated by the Industrial 
Tribunal, idukki granting the relief prayed for. 

6. As the industrial adjudicator, this Tribunal is bound 
to answer a reference if a reference is made competently by 
the appropriate Government. If any of the parties in the 
dispute is aggrieved with the reference, it could have 
approached the higher court by chal lenging the competency 
of the reference. As an adjudicator, this Tribunal cannot sit 
in judgement on the wisdom of the appropriate Government 
in referring disputes of some what similar nature to different 
Industrial Tribunals. Evidently there is substantial 
difference in the industrial dispute referred to Industrial 
Tribunal, Quilon. The issue referred to that Tribunal is the 
justifiability of termination of 84 empanelled temporary 
messengers as shown in the list annexed. Where in the 
present dispute, the issue is the legality of termination of 
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service of the workman Sasidharan from April, 1997. While 
this dispute before this Tribunal is relating to one individual, 
the other one is a general issue on justifiability of not giving 
appointment to empanelled candidates. Of course, the 
ultimate relief to be granted may be the same. As noted 
earlier, once the reference is accepted, this Tribunalisjxmnd 
to answer the same. It is the look out of the aggrieved party 
either by challenging such reference or moving the 
Government itself for the withdrawal of the reference. 
Having not done anything in that respect, I feel there is no 
meaning in deciding that objection as a preliminary issue. 
Nothing had prevented the management from approaching 
the Industrial Tribunal, Quilon to delete the name of 
workman herein from the consideration of the general issue 
pending before this Industrial Tribunal, Quilon. 

7. The management filed a written statement in which 
several contentions were raised including the background 
in which workman and the similarly placed messengers 
were empanelled for giving absorption in regular service It 
is unnecessary to repeat all those factual details. It is stated 
that on the basis of various settlements dated 
17-11-1987,16-7-88 and 9-1-1991, it was agreed to consider 
the case of temporary employees in the vacancies likely to 
arise upto 1994. Subsequently, for giving effect to the 
appointment from the empanelled list of candidates, another 
settlement was signed under Sec. 18(1) of the Industrial 
Dispute Act on 30-7-1996. That was the 5th settlement in 
that respect. The management was permitted to make 
absorption for the period up to 31-3-1997. According to 
management once such a settlement is expired, the workman 
cannot insist that he should be considered for appointment 
even after the expiry of the period fixed in the conciliation 
settlement which was lapsed on 31-3-1997. In view of the 
fact that the workman could not be appointed before the 
stipulated date, he cannot have any legal right to continue 
in employment. That is in sum and substance the 
contention raised by the management. 

8. Both parties adduced oral and documentary 
evidence. It is not in controversy that the workman had 
almost continuous service under the management from 1982 
onwards till his services were terminated in March, 1997. 
There is no controversy on the fact that during the 
immediate preceding 12 months of the termination, the 
w orkman had more than 240 days of continuous service to 
his credit. In view of that, in terms of Sec. 25-F of the I.D. 
Act. he is entitled for notice pay and compensation. As it 
was not done by the management, the termination effected 
can only be declared as null and void. This was disputed 
by the counsel for the management stating that since the 
termination was i n accordance with direction of conciliation 
settlement Ext. M. 7 Sec. 25-F js not attracted. Apart from 
that, there is no other contention that the termination was 
strictly in accordance with the order of appointment given. 
If w e have a glance at Ext. M7 settlement, it can be seen 


that the management had not been given any absolute 
right to terminate any of the employees empanelled on 
expiry of the specified operation of the settlement for 
absorption. On the other hand it is obligatory to the 
management to fill up all the post before 31st March, 1997. 
Ex. M7 settlement will indicate only this; 

“It was also agreed that the modalities about drawing 
names from either the panel of temporary employees 
or the panel of daily wages and casual labour, would 
be decided adminstratively on Circle to Circle basis 
depending upon the local requirements in 
consultation with the Federation’s affiliate by the 
Circle Management. It was also agreed that all 
messengerial positions in the subordinate cadre 
including pari-time attendants specifically 
provided as leave reserve will be filled before 31st 
March, 1997. 

As regards non-messengerial positions, it is agreed 
that all such posts sanctioned and shall be fallen 
vacant upto 31st March, 1997 shall be filled before 
the empanelled list is allowed to lapse. ” 

9. By giving a wrong interpretation to the above 
provision, the Management assumes that on the elapse of 
panel, the service of the workman who had rendered several 
years of service could be terminated. In support of the 
contention, the learned counsel for the management had 
pointed out one decision of the Supreme Court in Kalyani 
shart India Ltd., Vs. Labour Court, Quilon (AIR 2002 SC 
300). That decision was in a contest where the service of 
an employee on probation was terminated before the expiry 
of probation period without any notice. The management 
terminated the service strictly in terms of appointment and 
there was no need for the compliance of Sec. 25-F in such 
circumstance. Here the facts are different. 

10. Now we will have to examine the justifiability of 
the action of management in delaying the absorption 
process on the basis of the panel so prepared. With 
reference to various norms fixed in Ext. M7 conciliation 
settlement, a panel was prepared for absorption in various 
branches coming under the Chennai region. In terms of 
that, the management prepared a panel of eligible 
candidates which contained 223 names. The workman’s 
ranking in that panel was 196. The list prepared on 
27-2-1992 was relating to the absorption of these eligible 
temporary messengers. 

11. In the written statement it is specifically stated 
by the management in paragraph 13 as follows: 

“The local head office, Chennai, who was the 
appropriate authority to sanction posts of 
messengers, sanctioned 214 posts since the panel 
came into existence. As per Government of India 
directions given to Public Sector Banks, 25% of the 
messenger vacancies have to be filled up by 
conversion of eligible full-time General Attendants. 


THE GAZETTE OF INDIA: MARCH 29,2003/CHAITRA 8,1925 


[Part II— Sec. 3(ii)] 


2722 


After ear-marking 25% for conversion of full-time 
General Attendants, the remaining number of 
vacancies available was 160. 


Orders of appointment were issued to 156 persons 
out of the seleet l ist. Some of the candidates did not 
join and hence the next persons in the rank list were 
offered appointment. Thus orders of appointments 
have been issued upto rank number 169. ” 

12. In view of the expiry of the list as on the date 
31-3-1997. the learned counsel for the management submits 
that merely because of the inclusion of the workman’s name 
in the panel, he will not get any vested right for getting 
regular appointment It is further submitted that the 
employment of the w orkman in the dispute was governed 
by the provisions contained in the settlement Ext. M7 and 
that itself clearly sets out the terms of engagement of the 
worker concerned in the dispute. According to the 
Management, the list prepared in accordance with that 
settlement lapsed on 31 -3-1997 and therefore the right, if at 
all any. available to the workman will extinguish on expity 
of that settlement. In this connection it is useful to go 
through Ext. M7 settlement once again. That conciliation 
settlement w hich was signed on 13-7-1996 was to extend 
the validity of the earlier five settlements entered into in 
that behalf It is relevant to note the following paragraph of 
that settlement: 

"Whereas, in terms of the minutes of the conciliation 
proceedings held on the 9th June. 1995 before the 
Regional Labour Commissioner (Central) at 
Hydrabad in partial modification on the earlier 
settlements, it was agreed that both the panels of 
temporary employees and daily wage/casual 
employees will be kept alive upto March. 1997 for 
filling up vacancies cxisting/arrivcd at as on 31st 
December. 1994 as per the norms agreed to between 
the Bank and Federation and the identification of 
mcsscngcrial vacancies would be done with effect 
from 1 st April. 1997 on the basis of new' norms to be 
finalised in the meantime. It was also agreed that the 
modalities about drawing names from either the panel 
of temporary employees or the panel of daily wages 
and casual labour, would be decided adminstratively 
on Circle to Circle basis depending upon the local 
requirements in consultation with the Federation’s 
affiliate by the Circle management. It was also agreed 
that all messengerial positions in the subordinate 
cadre including part-time attendants specificallv 
provided as leave reserv e will be filled before 31st 
March. 1997. 

As regards non-messengcrial positions, it is agreed 
that all such posts sanctioned and fallen vacant upto 
31st March. 1997 shall be filled before the empanelled 
list is allowed to lapse.” 


13. From a reading of the above provisions in the 
settlement, it can be seen that panel containing the names 
of temporary employees and daily wage casual employees 
should have been kept alive for filling up vacancies existing/ 
arrived at as on the date 31 st December. 1994. A panel was 
prepared containing the names of 223 persons including 
thatofthe workman on 27-2-1992. He w r as holding the rank 
number 196 in the panel of 223 names. As per Ext. M7 
conciliation settlement, the vacancies of temporary 
Messengers as on the date 31-12-1994 were to be filled up 
by keeping the panel live upto 31-3-1997. In view of that 
there was enough occasion for giving regular appointment 
to the w orkman in service in any of the vacancies existed 
upto 31-12-1994. In the counter statement filed by the 
management it is stated that Local Head Office at Chennai 
has sanctioned 214 posts since the panel came into 
existence. That does otherwise mean that when the panel 
was in existence, apart from already vacant posts, there 
were 214 sanctioned posts also. But during the conciliation 
settlement wus in force, it appears, the Government of India 
had given direction to all public sector banks to reserve 
25% of the Messenger Vacancies by converting eligible 
full time general attendants. A reading of the counter 
statement in paragraph 13 would show’ that in compliance 
of the Government of India’s directions, the management 
set apart only 156 posts for giving appointment to the 
personnel in the panel. No doubt, the directive of that kind 
and the implementation of the same by the management 
was clearly in violation of the conciliation settlement Ext. 
M7 dated 13-7-1996 and other early settlements in that 
respect. If such directive of the Government of India was 
already therefor setting apart 25% of the Messenger 
vacancies to the full time general Attendants, that should 
have been incorporated in the settlement itself. Therefore 
the position which emerges from the counter statement is 
that when the panel was in existence of 214 posts of 
Messengers w’ere sanctioned and that w’as the clear 
intention to give appointment to all the empanelled 
candidates who were temporary messengers working at 
that time in various branches under the management before 
31-3-1997 itself. There was nothing in the conciliation 
settlement to set apart 25% of the sanctioned posts to the 
full time Attendants who were designed as general 
attendants. Therefore, the appointments given to the full 
time general attendants in the posts specifically created 
for the absorption of empanelled temporary messengers 
was in violation of Ext. M7 conciliation settlement. 
Therefore, according to me, the contention raised by the 
management that on the expiry of conciliation settlement 
Ext. M7 the workman lost this right cannot be sustained in 
any manner. If appointments were made strictly in terms of 
the conciliation settlement, the workman who was rank 
number 196 in the panel w ould have got regular appointment 
even before 31-3-1997 as 214 posts of Messengers were 
created additionally for the specific purpose and in terms 
of Ext. M7. Therefore there is no justification for denying 
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regular appointment to the workman before the expiry of 
the period of appointment. 

14. In the result an award is passed holding that the 
workman concerned shall be given regular appointment in 
one of the 214 sanctioned posts from the date on which the 
last of empanelled candidate had got appointment in the 
regular serv ice. He shall be given full salary and allowance 
from the date on which this reference was made by the 
Government of India. Award is passed accordingly. 

(Dated this the 10th day of February, 2003) 

K. KANAKACHANDRAN, Industrial Tribunal 
Appendix 
ID. No. 35/01 (C) 

Witness examined on the side of the Management: 

MW 1: L.Kamalolbhavan 

Witness examined on the side of the workmen: 

WW I: K. Sasidharan 

Exhibits marked on the side of the Management: 

Ml : Copy of order No. L-12011/29/2000/IR (B-l) dated 
27-10-00 with the list of employees, Ministry of 
Labour. Government of Kerala, New Delhi. 

M2 :Copy of settlement dated 17-11-87 between the 
management and All India State Bank of India Staff 
Federation. 

M3 : Copy of settlement dated 16-7-88 between the 
management and All India State Bank of India Staff 
Federation. 

M 4 : Copy of settlement dated 27-10-88 between State Bank 
of India and All India State Bank of India Federation. 

M 5 : Copy of settlement dated 9-1-91 between State Bank 
of India and All India State Bank of India Staff 
Federation. 

M6: Copy of the minutes of conciliation proceedings 
dated on 9-6-95 before the Regional Labour 
Commissioner (Central), Hydrabad and the 
management and All India State Bank of India Staff 
Federation. 

M7: Copy of settlement dated 30-7-95 between the 
management and All India State Bank of India Staff 
Federation, 

M 8 : Copy of Minutes of Conciliation proceedings dated 
21-4-97 before the Regional Labour Commissioner 
(C), Hyderabad and the management and All India 
State Bank of India Staff Federation. 

Exhibits marked on the side of the workmen: 

W 1: Certificate issued from the Management to Sri. K. 
Sasidharan, Workman. 

W2 : Copy of Representation dated 15-4-97 sent by the 
workman to the management. 


(Dated this the 10th day of February 2003) 

T? 4 2003 

WM . 1062.—StfaftbR, 1947 (1947R* 
14) ^ m 17 % sfjstcr rrer 

% wm % 44*13 % «fK 

% w: (tM vim ant r. 1/2000) % 

W=bK^r 3-3-2003 ^ WRf3TT RTI 

[TTo T^M2012/245/99-3TT$° 3TR. (^ I)] 

New Delhi, the 4th March, 2003 

S.O. 1062.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. No. 1/2000) 
of the Industrial Tribunal /Labour Court, Udaipur now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of State Bank 
of India and their workman, which was received by the 
Central Government on 3-3-2003. 

[No. L-12012/245/99-IR (B-I)J 
AJAY KUMAR, Desk Officer 

■RiraTFRT : •‘Midi41 ¥1, 3fldlPl<*> fetMK 3PT 

'Ttercfa Rfwft : RR. -if. wfi, RR. RR. RR- 

fadlb WIT 1/2000 

i. rrstr^ sft -srt. -st. w PwRft 324 

«HIR 

“&Z «Nr 3TF?> ffaRR 3TTfbvfl R. 2 RTbT 

:— 

:: RRR :: 13-1-2003 

RRb W«6R% 9TR id'H!'! SKI *lf$ R? ShHiMibbT-12012/ 
245/99/3bf.3^R (^ft-I) ft. 11-11-99 5RT •SRTRT «FT 

«d‘i bFt RbTI 

“Whether the action of the Manager of State Bank 
of India, is issuing memorandum dated 28-5-97 to 
Shri Umesh Chandra Bhardwaj Assistant (Cash & 
Account) for deemed voluntarily retired from service 
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3R?TR R3T WT RTRT ^KT 

22 - 2-2000 ^ ^ 
W r^ m Rrof R?t sftr 3 r f*mt Rft sitr £ rtrr 

T?T 'ffeRTRRT I 

RTfeff RR%R 2 R^RWf ffeRTRfRTtfR*jfRft 
f^tt %RTRR fi;. 9-6-83 fet' 3?l4> 4>H - %fo r *K 
1988 %' I JFf¥TWt^^%f^ 

IfeRT rU 6-6-88 fet^fferWt^ 1,20,000/- 
R- RRRH *41$ cl ffeRT RRT'^ffeR'CTRffet 93,500 ?. fetR% 
-ni ffe^' A Rt 21,500/-?. RTt Rife fet ^fhTcT £3 eft 
3TcT: fRRfal f?cT 72,000/-?. fa cl Ret %RT RRT | «ftR 

wi fet Trffe 3nqf % rrrt^ rt^riRrI' % fcfa i, 10 , 000 /- 

?. %R*TTR 1 ,50,000/- ?. c14> %fwt 3 TTr4 3?R 

S mIc^ici WRRTfR^ RhfeffeRYfafRT 1,50,000/- 
?. rtt *4!<2>a R^f IfeRT rrti rtr ffeRfe rrttr rr 

^ ^faRfad^RT 90,000/- ?. 

^T fRRR 3TTRT 3TT?rf % W 'ft 311*^4 ffeRT feffeR Rmf fet 
50,000/- ?. fet Trffe fet -mi 1 ^Rffefe RTRf RR RRRR 3T*£[T 7?T! 
RTfeffetTfeTTRi^RtRTfeRRT^ 1 r r?T faRT rrt j 3 ^ 

WT^gff^TrTrqrq^r-sgir^gy ^1 »ir i faur^ 

3nqf WTT#tf^. 28-1-95 fetRRRiT 

^iNl'tU'JI 3c^< fe IfeRT^ RR RRT I RTRffet RtTT^TT 

fet Trffe WRR^RrrR^iRTRf fa. 10 - 5-97 R?t Rimin i rg*^t 

'41^1 RTH % ffefe RT 7?T RT fe> TRfe R ?fa ST^RT ^ft RRT 3ffa 
11-5-97 fe 15-5-97 RRT 3ffHc1k4 R Rcff T?T R RRfe RTR 
A "Sfe tTR RcTTRT $^Hf=f)T ^=Ht Rlfef % fa. 24-5-97 RTt 

28-5-97 R7t?fe 

Tt^T fe ^RRT RR faRT I 3RR 3TT^?T^f RTRf fet feRf R ^RRT faq | 
^THT RFT %73 RR R^T farm TTRf ^ RPT 1?RT TRT^ 1% 3TTT 

6-2-95 SFfjferT 

^RT '#arrf?<f? RT^Tf^ ■ 3 # ^T 3U^7I f^. 

28-5-97 ^\. ^ ^RI 2(0)(0) % ^TnTdfj-^rfi^ 

RftTO t?‘ -sm t v?r f^fr yrqf w\ ^ ^ 

•3^-f^. J-4RI 25 TRF. '3ft.TT^ RT^HI f%^ ^TPt ^ 

V$ TJ^T 11 3RT: ^ %RT ^RT eTHT 

^<l4 '3TT% ! 

^ fi^lri.9! Tf PlHI^-SI TTT^T% T? T17M 

^TTH12fe 25-5-95 T^^^%3?7-2/RtT^qt/i366 ^. 

30 -12 - 95 % ^ W‘W <rtfe Tmf % ? eft 1?^T^5T R 
W w^n feu afrt ? ?t s^{ ^ ffetrqi 

< RrnfeRTl1fef^t%3n«ft^tf?^T^T^TT^T%T^^ > 20-4-95 
^ 20-5-95 ^ ^Hi^fe=h %'R^'f^. 30-12-95 TT^ 

W1 % fe 19-4-97 3 TTt#T? ^FttcTR % f^TF? 
28-5-97 fe^RT^fet fe*-s| 1^51 W3TR <+,14116^ %?TFT?T 


^ ^ <=*»i4ii6 u » fenuuiu ^rw ^?iFrr TRti 1 

°f>K»» ^inT % £qi ^TFrqB f ^n 1 1^ 1 \ ?mf 

^ ?=RT ^P^5l<+) |3T?T3imf 

IfeHt Ml 3T?)R^ FPT ^FT 3Tfa3STTt 

11 37T«ff % ^T*ft fet^ ^fe«h<ri 3RFT R^f, 3T5R5T7r 3RTTTO 3Trf^ 
T^ff^n i'SRraf: 3Wfo t T5T73nfen ffe?T3n^ t 

'^'^Ht'TOt'^t^TT^ 4*tl««6dl "W 3Tq#^R ffe?T I ?mf 

wff %^gf?^f , m?rr?pm^3R^T 

fet 3tk ^ ft%? 3 >MK 7FT9T 3fett^7 =FT 7FT«T y +^4 
m«u 1 ^Ht T r^f % ^ f^R? fet 1 tfNf ^rof ^ 3n% 

3T^ $ wfet IR^T 1 ?? t f% yrnf 

ffetMt fet ^T enPl'Q %fw ^r-%f?RR % tR 3^^ 
?tR3T^f^4<a RTI RI^ffeT^RU'T^T^Tf^PT RTI TTRf =FT 
tffe^F ®ffe rjtR i;if^«h[tt rt ffer^fr% 

'3if^ e w(l ^RXJT ^ I '3RT% 3t^ffR ^ft 

t41^aTJ? PhIui ifeu| <)<*> ^| ij^| flqi 
wm-tK«i RT % f?T^ ^tftTR RTRT VtTT I^RT RRT} ^ ^T 
R?R RT ^THt 3Tfa*<H<*> -^IT^RTT ^RqffRt 3RR fet 3?Ft 
R^f 1 fRR^rt Rft a^tr ft%? ^rtr ?tr3t 

RRRRfR1T 1?TRRRRR^?T^3nt 3ftr?R^ftR?ferR^f?R% 
fans 3 rf W)=tM< ffeRT f f% Rmf rr% 

RH 3Tfl|R>R y^WR> 4|H<(H ^<if<RftRT!R^?RtWRRentife 
RIRffetR^f 34 % ^RT RTRf ^RtT ffeRT RRT 3^ R^t 34 RT 
%Rct TmaT RRRR7 % ft ?*<miR t! .RS Rt ^RtR>R RReTT f 
R^f 34 # RIRf R5T ^RlRI^HUi 37T^T f R 3TeTTRT feft 
^ 3tfRRJTfi ^RMI-tUU| 37T^T -5lRt R5T ffeRT t! R^t 

34fet^Rt%^ RRv3 ?tm f % R^ % 7IP3T RRRRj ^ 

■RRt ffeRT t 3ftr '5R^f R? sfffeeT ffeRT RRT f f% 3RRfep? 
^mlciR % fH^VJId^ R RIRf fet RWtfRRj RjR^if % R5RR 3R^T 
1^- 28-1-95 fet^^ffeRT^^f 3f^R^3TRRt?RfTRf^ 
R>t 4 3TRfa% H^ief [ 4 ^ 1^41 | '5n%t % 

R^ 3Tf5F?T R^f ffeRTRRT t f^ iRRTt 3TfRRirt % R RTRf R^ 

TRTRP?T^ IfeRT RRT t 3fR Rn%ReTffeRT RRT f I R^f 34 RJt 
fe3% ^ RRRT^tm f ffeR? %ReT RR^ffer RR 3TT^J f 
^5 SWR1^RR?RHRRRR^fR5^|i|Rltif??T^%3TfRRRTTT 
RFR?t ffe TTRJT RRRRT ^R^T fet R?«ff RR TRTRRRR RR^f 
R1T fet^ RfRRR R?f RT I iRR^ TP^lRflcT ®fRT f sftt 
TRRT%Rt %R)TJR % ^ f| ^rt % f^RR R? ^T7 f 

I^1^|4) oI^K fcifH=t> RJR %ffeR RH 7RFTR1TR WRRT RR7?T 
% •3T?TTRT fet i ^PR 3TfRRTRt Wf RR RRTcTT f 3^ 
eft fet^ fRRK R^ffffeRRT TTRJT 3TRRRT RTt 3RT^ RRTRTTt RTT 
WPTRTTR ffeRt 3RR W^T Rft RR% Rlel^el R?t t RR% RTT 
^rfRRRf R?f 11 4R RftfeRfitRf 1994 ^fe5RR TKrg- 

fetfeR RterSJH 68, 688 ^T. R^?T R^T rRFTT RRTR ^jffeR 
3TFT> ^fasRT R? ffefhl ffeRT RRT f f^T^TR TRTRTRTT 0 ! RTT 
StfRRiRt ^RT RTfet ffeRT -RTeU f RttRT ^RT fet 
STffejveT R^f ?t RT %TI fet^ RfR^R R?T f?TRr RRT ?t eft f^RT 

RRFTRTTR 3R^T fwff % ffe^ t 3^ RTPJR fet RRT R fetf 
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*F<* *31 Tcsrwr 11 7$ whmw ^tt^t % <H-ci'fa *3 *3 
fwk *>i4*i3I * ^tt ^?r wh *31 *jt3 % %3 3*i ^ 

^**51*53*713*517^5 *l3*3 I 7*lhl'<K u i *51 371%?! 3l3*313 
*57 3*371 *1 t**: 77*71** 31'*11*13' 11*51* 
**3lri fay^l F7775 ’ 1 , hU % fa** *33 *>i^i *31 fa<si 77% 31 
37*: *>T ; |* *3 17*1* *3 ^ *F *7*7 5*11*7 31% *1*1 *51 

7*HKHU| 3U%!I 4l)f% 34 %5TT7*lfT*1%*I**T*F37$* 

***** «r»i*jji *3 *^TT3 *3^ H5cM *31773*1 *7 37kF*%*K? 

3 F*3 371*77 *7 *77*51 ^*1 3 ^**5 f%3 *1l3 *57 371%?r *3 
PhttwIm % I 

3T* 3<9hi % 1% *hi yi*1*5iTtaT7l' < |*<!6 faKl^** 

371^77 *t $71 oilHK*T 3l3*3 ?*7T%1%53I *3^1**FTl**5Pl*l31 
*31*3*3 *31 *itt 25 ^3. fa. arfa. *3 *t*i* 7*3*3 i *t*1 

% t*H*ll’tKVl *51 371^77 yc;^I 34 3 f*T7% 37^JT11T 7*Ml'll'CK u l *1 

*31 fa>ni <rlf^)'i*T*if *3 Pi^i^si ?ire*3* 

1*. 28-1-95 *377T**3*5Fl'3**1%*1**TI'5I*tf 35*51**3 
%t larmf 3 krcMI *3 f%* 1*r*f 3 ftt 3 *f* *3 f%*3 Pihi^si 
*n3 % f*r3 *** lip'I % f%3 *t<£7^ 31 5 * 11*1 3 1 «ttt 

1%T7*7 * 1*571** *3 3*i 3 37*: *3 *f* '**3 hoU 

37^1* *1*7 **T 7*1f* wnr| W%T 3 1% *T*ff *3 *3^ 

*1*1 **T *31 1F*T **7 I Ft 3 W{ 31*3 36 313**ft *57 ** 1*. 
31 -3-95 3 1%T7% SKI <Sh3 fan$3 7l ^*TTT 3T3 r *3 HIM *3 
<3f%* 1%??i3 Pi^tK TFT 1 1%?s3 *51 3TT^T 3T*?f 63 3 PiT7f% *RT 
3n*3^3*>T**t37i3*1%37*T T 1*^. 6 - 2-95 ^ 3*r "3 aT^qftq* 

T TT*3 ^TI *F ^THT ***% "37137 *KT 19-5-97 **5^*I*T 

*31 3 *% ^3 37g*fF*i* *i* 1%*i **i 37 k yz 3 ™ 1***f % 
3Hi 4<1 <5HH>) *^P*9°h Tfal Piejftl HI41 'Jlicfl 3 I "577 y°hK ns?1 
63 %*KT 371%) 7^*1 TWIkl *1*1*t I 

*F m*\* 3 1% fa**41 3 3**ff % *71% *T7T 

373 * 17 * 1 * tf 3 %*7T7 , *%t3 I^ifU* *** *31 %1337*31 

%13 7m3 ** *N* f**T I F* *ftf7*lf**t' 3 1998 '3*7 
5 u Ff^c7 1545 *jf*** 3 **> ^5*1 **T* 7fH *T* 3’ 

*H*1* 77%^ 7 *T*T*f* 3 *F *T*I %f%7l1 *17**^ *54* III 
3tf% 717*517, 777*5R %1 *5^F*t *T 37^* 1%7f1 f¥*5*K f*fif* 

*5 r **13" *5 f1t* 313 "3n*>13**t **> *31 *t *t 31* *313 ** 

*tf377 3*57 *T ‘371% *** 3f "377 31*f* ** %T* 3*57 TTHTTT *31 
%1 ** 77*5?f11 FTlI y°hK 7$fe* 371^7 % 3T*pf* %E* 3fT**T*3 

1% 1*3 *t*=Ntr 1 *rt 3 *t3 t**: tt*** 31 *n%r13ik ^3 tj**t3 
*51 37*777 *31 13*T *l%ll *1 7**^ 311^1 *1 f%* f*7^i 

3t*r I F77 **57* 3 *1*1 *Ttf% **> 7**^ *i4*T7l ** 37k 7*1^5* 
3T**5T7T % *T* *1 3T^*f7*1* TFT *** *TT*5l 7P7TTT 7*1^ 37T%?rf 
% 37*1 4* 77*7*1 *>1 *3 *1 *F *T*T **T 1% *77*51 k*T 7l 
^*7*%1*57 1 * r<J*4’3 %1 *ft*T*1 3' 3TT*T 3 3lk *171 25 **5 
33.f*.37f*. *i1 MId'll 1**T '377*>1 "^*1 77*1*1 *31 *51 *1T 

7T**f11 F7l1 W 3TR TTef 3TR 1993 (2) *1®J7I* M **1* 
fF^7*H *51*7 fk k‘ *F *T*T **T f% k*T k ^7T*R 

*5t*k*1*lk 3713 t 3 3?kf%%**5%%*l3TT*^**73t T Tl1%'*F 


^ti*r *3 *t*1 %1 "*r3^ 3*>7 f**i*1* *% i f**t*1* 

^TT***37^*i7«7f*3’'377*5T'%71^^**) f*>*1l W*1 UJ*4‘e*3 
*f7*1*T^f 3TT*l3 *37373*3 IX 371^ 37R 1982 7^738541^ 
71*^ 'fe^SIT **T* T^sfl^fe* 3^ftf**7 "3 *1 *31 f**l< ®M*fl 
1%3*3l 

F77 **517 7T«*f ^ *5FJ* *3 f7*f3 *3 3^3 ^ *F *T*T 
*n*i3l%fty*3l ski f*Mi fa*i , n* >ili* *37^f*) %7*l3 *n%Sf 
% 37**!* *t*f *3 7F^f^*> ^*11**|f* *1* (ciHI *1111 3?k% 
**i*?If*3i 

(9511 *%ld f°iH«41 *>i <i4i 31*> *i*T *3. fec'm 37f*. % 
37*t 4* 133 *3 *%3* *3 *f7*1*T "3 *31 37THT 3 **ff*5 *77*51 

3** 4762 /-?. *ifk*> *t 1 33 1**r ^3 F7T *% ^ *33 Tnr *31 

3 **ff*5 *1*1 *n 3** 4762/- ?. 37*7* *T ^%* *F f^lf**5- 
*5*-%f71*7 % *F *7 *5l3r* *T*frf*5**5'^*7*l3^k1*5l3 31 *t 
* 31 *5FT *1T 7l*i*T I *F 1*f*f*n; 31*5 *T*f % 37*1*7* *33 37^* 
fdfw'h *1 =h4*lli *31 *t 1%7T *7 *T^7J*T*fa**»T 71*>*T3t I 

3*5 *51 'SUM 31 H«hC1l 3 ’JliPfJ *T*f ^ e hl'l'*I ^ ’HJMH 

3F* 3*^1 *7 3*131 #* 5 * *F *5l3 ^*7*3 f* *51 *5t3 *31 *5?T 

*n 7 t*>*t 1 

1*51* **3^113*^3 *51 TJ777I ci<J> 31*5 *f3 %*5 3 *33 
t**1*1* *TT* *31 %1 *1 *T*f%1'*F'*lfF3 *T 1*5 *F F77 **57* 
%1 ^t*t3^f13313tftct*%1 3ti3**37t*57*t1*51**^1 tI 
*t*f %113*1*1* *lf* *57l3 ^1l3 “^1%* **%“57T *% %”3tR "3 
1*5R **3d *1*1 3 2001 <3*7 5«S7rsj)*d %%* 1777 
*>*fe*5 tf* *fr*F* 1*** ** 1 * silnf* *t?f 3 ^*«n *5i f*<3* 
*75* 1*5*13 I *1FT *F Pl u H<1 1*5*1 **T 3 1*5 *13 1**s3 *3 
■37*3 37l3?1 Hi) '*7* 71** *1 Cl I 'll <3 *71*51 *5^®* 3 1®t> °IC 

** 57 * *3 tj**i3 ^ 313 31 f^35 %3 ^ti3f* 3ti *5t 7 *?* 
*7^ *3 I ^T%7 3 1*51**^3%^T71**57W *3 ^**l3^ 313 
31 3 th *>f* *31 ** 1*1 **1 **t 1**f3* *tt* % fkrk *1*1*1 *>i 
*5^5**71*731 *11 

33**3** 1*%**%*5*i7*^*3 *f*i*t 3 .1*5*1*1*51 

37l3^l y^l 63 *31*5 28-5-97 *51 3 ^Ik 1%77% ^171 *1*1 

*3k*l13. 6-2-95^77*1*1 *t31*33*F«t 3**1*1*1*7^E; 
3**T*T*1k*l3f^*: *FM W ^l3*n^rf**77l3l1**M1*i1 
*f *5** *3131% *1*1 F77 37 * 1 * %3ki* *531 3 f*t1*tit3tft 
31 *1*1*5*1*1 *51 *5**3 1%*F^77 37*1* ^ ^7)'4 , IK7Ft 3| 
37*: *1*177*1 k*1 eim *1*1 *5 t3 *51 3t1**5r1 *t*i ^ti*t 31 
37*: f**M1 %1 37T37T 1**T *n*T 3 1% *F F77 **1* % 
**TcT* % **5*TF % *1*7 *1*1 %1 "5*: k*13' *FT* *3 **1 
13. 6-2-95 ^3 %r**3T* 71*1*11* *3 3*31, 37*1*3 I 
*1*1 *3 *** 1 * 5 f** %1 * 17 ka ^ *7T**r *13* 3k31 **13 

**517T*t 4 *17* 777*517 *3 3f** 1*5*1 ^1l3 I 

**R 37M 13*1*513-1-2003 *3 7|7t -*I*ld* 3‘ Rl3l*l 
^511*57 7J*1*r **T I 


T^c7. 31. *1*1, -Ml*1*1*1 
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^ f^crvfl, 7 Ml^, 2003 

^tT. 3TT. 1063.—afleilfthh 1947 (1947 

14) W\ ^RT 17 %^TTTT^R 

3Tfwr4-^-^TC % W ( TPr4 TTT57T 3T!$ 

9/2002 ) W\ wfTTcT Wt t, ^v?fa TT^R cfit 06-03-2003 
RTRT ^3TF *TT I 

[73. X^T-41012/111/2001-3nt3TR(^-l)] 
^R^RTR, 

New Delhi, the 7th March, 2003 

S.O. 1063.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I. D. No. 9/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Southern Railway, Trichy and their 
workman, which was receiv ed by the Central Government 
on 06-03-2003. 

[No. L41012/111/200 t-IR(B-I)] 
A JAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Monday, the 17th Februaiy, 2003 

Present ; K. KARTHUCEYAN, Preisding Officer 

INDUSTRIAL DISPUTE NO. 9/2002 

[In the matter of the dispute for adjudication under 
clause (d) of Sub-section (1) and Sub-section (2 A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the workman Mrs. G. Annie Christy and 
the Management of the Deputy Chief Mechanical 
Engineer. Southern Railway, Trichy]. 

BETWEEN 

Smt. G. Annie Christy : I Party/Workman 

AND 

The Deputy Chief Mechanical 
Engineer, 

Southern Railway, Trichy : II Party/Management 
APPEARANCE: 

For the Workman : M/s K, \fenkataramani & 

M Muthappan, 

S. Chandiasekaran, 

T. M Ayngaraprabhu, 
Advocates 

For the Management : Sri N.R. Rajagopalan & 

S.V Vasanthakumar. 
Advocates. 


The Govt, of India, Ministry of Labour in exercise 
of powers conferred by clause (d) of Sub-section (1) and 
Sub-section (2 A) of Section 10 of Industrial Disputes Act, 
1947 (14 of 1947), have referred the concerned industrial 
dispute for adjudicationvide Order No. L-41012/111/2001/ 
IR(B-I) dated 11*01-2002. 

On receipt of the order of reference from the 
Government of India, Ministry of Labour, this case has 
been taken on file as I.D. No. 9/2002 and notices were sent 
to the parties to the dispute by registered post, with a 
direction to appear before this Tribunal on 7-2-2002 to file 
their respective Claim Statement and Counter Statement 
and to prosecute this case further. Accordingly, learned 
counsel on record on either side have filed their respective 
claim statement and counter statement and prosecuted this 
case further. 

Upon perusing the Claim Statement, Counter 
Statement, documentary evidence let in on the side of the 
II Party/Management alone, the other material papers on 
record, after hearing the arguments advanced by the learned 
counsel on either side and this matter having stood over 
till this date for consideration, this Tribunal has passed the 
following:— 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Central Govt, for 
adjudication by this Tribunal is as follows:— 

“Whether the action of the management of Southern 

Railway in dismissing the services of Mrs. G. Annie 

Christy on the baas of domestic enquiry is justified? 

If not, what relief the applicant is entitled?” 

2. The averments in the Claim Statement filed by the 
I Party/Workman Smt. G. Annie Christy (hereinafter refers 
to as Petitioner) are briefly as follows:— 

The Petitioner has been appointed as a Clerk in 
Southern Railway on 8.9.1980 at Trichy in the quota 
reserved for physicaUy handicapped as a Petitioner is a 
physically handicapped person. Ever since her appointment, 
she had discharged her duties without any remark 
whatsoever. When the Petitioner was working as a clerk in 
ACME/O/GOC on 29-9-1984 she attended duty and was 
suffering from stomach pain. After signing the muster roll, 
she saw the cashier disbursing the cash and so she signed 
her pay sheet and went to her seat at 10.00 hrs. The pain 
increased and so she had applied for half-a-day’s leave 
and since her Head Clerk was not available there, she 
submitted the leave application to the Office 
Superintendent/Stores Section. Thereafter she went 
upstairs to get her pay. There was a lot of crowd and at 
about 10.45 hrs. her payment was made to her. Before she 
received her jfeyment, she noticed that the name of Ms. 
Arokia Mary Jacintha was called for by the Cashier. She 
was not there at that time. As usual, the Petitioner received 
the pay of Ms. Arokia Mary Jacintha intending to hand 
over the amount to her before going home. Pertinently no 
other person offered to receive her pay at that time. When 
she came down with the pay of Ms. Arokia Mary Jacintha 
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the stomach pain increased more and also she had her pre- 
menses and its resultant effects like excess bleeding, 
resulting in soaking of her inner skirt etc. So there was no 
other alternative facilities inside the shops, she immediately 
rushed home to change her cloths and to meet the 
extraordinary physical condition. She could not wait for to 
find out whether the leave was sanctioned or not due to 
melee, she forgot to handover the salary of Ms. Arokia 
Mary Jacinths. After the Petitioner went to her home, and 
after recovery of run down physical condition she 
remembered the salary of Ms. Arokiamary Jasintha was in 
her possession. By that time it was nearly 13.00 hrs. 
Immediately she came to the office where she was stopped 
by the RPF staff at the armoury gate. Then she phoned up 
to Office Superintendent (Gen) about her coming to office. 
The Office Superintendent had phoned up RPF to permit 
the Petitioner to come inside. Since it wasa half working 
day almost all the staff left home. Then she explained the 
situation to Office Superintendent (Gen) and handed over 
the salary of Ms. Arokiamary Jasintha to him and went 
home. Since, the Petitioner had to explain the situation, to 
the officers and persons available there w ho are all Males, 
she felt shy in detailing the situation and instead she stated 
that she w as sick. While so. the situation which was beyond 
her control was exploited with mala fide motive to fix her on 
some pretext to spoil her career on account of her stubborn 
refusal to yield to advances made by one of her superiors 
whose service record would stand testimony to his 
character. The same officer was charge sheeted w hen he 
was working in the general section, wherein she was 
w orking. A mountain was made out of a mole with ulterior 
motive by concocting and manipulating false evidence 
against the Petitioner by the said officer under the colour 
of his authority. The entire disciplinary action was 
commenced and culminated on mere suspicion. Pursuant 
to the mala fide action, the Petitioner w as suspended from 
her duties. Later on. she was served with charge sheet 
dated 4-10-1984 alleging that she was not available in the 
office (stores section) from 10.15 hrs. on 29-9-84 after 
signing the muster roll, thereby left the office w ithout any 
proper authority of her supervisor and that she deliberately 
received the salary amount of Rs.709.25 of Ms. Arokiamariy 
Jasintha Clerk from the Cashier and went away without 
informing to anybody about the same. The Petitioner denied 
the charges as false and motivated. Following an enquiry, 
the Petitioner was removed from service by a penalty' advice 
dated 6-6-85 without furnishing the Enquiry' Officer’s report 
and calling upon her further representation on Enquiry 
Officer "s report. It is a clear violation of principles of natural 
justice. The impugned charges are all false and motivated. 
They are arbitrary', baseless and vague and they are 
vindictive and they are not charges in the eye of law and 
on facts. All the annexure III documents are made with 
ulterior motive at the instigation of the office Superintendent 
(General/ACME/O/GOC) w hich are not correct and true. 
The Disciplinary' Authority had failed to consider the 
explanation submitted by the Petitioner. Sufficient and 
proper opportunities were not granted to the Petitioner for 
submitting her reply. The enquiry held against the Petitioner 
was not in accordance w ith law and principles of natural 
justice. The Enquiry' Officer had in fact, pre-judged the 


matter even before the enquiry was conducted. His letter 
dated 4-1-85 would bear testimony in this regard. The 
conduct of the Enquiry Officer and the manner in w hich 
the enquiry was conducted by him had caused great 
prejudice to the Petitioner. The Enquiry Officer himself had 
assumed the role of the Disciplinary Authqrity, prosecutor 
and judge. He was biased and partisan. He had asked leading 
questions in the enquiry. There was no fair and proper 
enquiry. The impugned findings of the Enquiry 
Officer were not based on any legally acceptable 
evidence and they are perverse. They are based 
on conjectures and surmises. The charges are not 
proved at all. The non-examination of vital witnesses 
amounts to denial of fair opportunity to the Petitioner 
for defending herself effectively. The conduct of 
Ms. Arokiamary would stand testimony to the fact 
that she had willingly played upon in the hands of 
Office Superintendent/Gen/Office of the Chief 
Mechanical Engineer, Ponmalai. The findings of the 
Enquiry Officer are not legally sustainable . The 
punishing authority had not applied his mind in 
accepting the impugned findings. The penalty 
advice lacks reasoning. The Petitioner had not 
committed any misconduct much less 
misconduct warranting removal from service. 
The imposition of punishment of removal from 
service is arbitrary, discriminatory, shockingly 
disproportionate to the allegedly proved charges 
besides, it is vindictive, unfair labour practice. In 
imposing the major punishment of removal, the 
punishing authority had not adverted to her 
impeccable service records at all. The appeal filed 
by the Petitioner on 19-7-85 was rejected. Thereafter 
she has filed a revision petition to the General 
Manager, which was also rejected on 22-9-92 without 
assigning any reasons. The Petitioner has 
preferred a mercy petition to authorities as well as 
Railway Ministry but all are ended in vain. The 
Petitioner had been victimised for no fault of her. 
The Petitioner is entitled to restoration of her 
service with continuity of service, back wages 
and all other attendant benefits. Hence, it is prayed 
that this Hon’ble Tribunal may be pleased to pass 
an award for reinstatement of the Petitioner into 
service of the Respondent Southern Railway with 
continuity' of service, back wages and all other attendant 
benefits. 

3. The averments in the Counter Statement filed by 
the II Party/ Southern Railway management (hereinafter 
refers to as Respondent) are briefly as follows :— 

This industrial dispute has been raised by the 
Petitioner nearly after two decades without giving any 
reason for the inordinate delay for raising this dispute. The 
Petitioner has joined the services as a Clerk on 8-9-80 on 
the ground of physically handicapped person. During her 
service period from 8-9-80 to 6-6-85 disciplinary 
proceedings were taken against her four times and penalties 
were imposed for the act of misconduct for unauthorised 
absence for duty. On 29-9-84 the Petitioner after signing 
the muster roll, at about 10.00 am left the office 
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unm M i; o n v \ •• w 1 > ou t s nforming the author! ty concerned. 
Before Sc t r ■■ !hc office, she had received the salary of 
another stall Ms Arokia Mary Jacintha. Clerk in Additional 
( hid Mechanical '.'^.deer’s office She had failed io 
submit her leave appfi• v.;on before leaving the office and 
the Office Supersntciuk n. A : ts Section is not the proper 
authority to cntcrihin the iea*e apj. 1 ation of the Petitioner. 
After receiving her salary she had cjcftheratdy and wilfully 
received she salan of the other staiT Ms. Arokia Mary 
Jacinth T ftouah : he said staff had requested one Ms. T. 
Subbulaksiur; to receive her pay on her behalf on 
noticing Use ;"emionci receiving the pay of Ms. Arokia 
Maty Jacinth,!, Ms Subbulakshmi asked the Petitioner to 
give back the. pay of Ms. Arokia Mary Jacintha However, 
‘he Petitioner ‘ Uncut giving that amount left the office 
without imDoming anybody and was not available in the 
office from i o 15 hrs. till the end of working hours i.e. 13.20 
hrs of 29-9-84. which being a half working day. The reason 
given by the Petitioner for leaving the office during office 
hours is without any basis The Petitioner had entered the 
armoury gale of Central Workshop. Golden Rock at 13.00 
hrs and phoned the Office Superintendent/General about 
coming to office at about 13.45 hrs. and met the Office 
Supcnntendcrit/Gcncrai in person and handed over the 
salary of Ms. Arokia Mary Jacintha to him. The Petitioner 
has not made any complaint that one of her superiors had 
made an advance to her and she had refused to yield for 
the same She has chosen to allege the same after receiving 
the charge sheet and during the enquiry. The entire 
disciplinary action was conducted as per. the procedure 
laid dow n in tlie Railway Serv ants (Discipline and Appeal) 
Rules. 1968. The allegation that the Petitioner was 
victimised is not t rue and it is denied as false and baseless. 
The act of the Petitioner that she left the office without 
informing anybody after receiving the salary amount of 
Ms. Arokia Mary Jacintha amounts to cheating of a co- 
workcr. Thus, site had violated the provisions contained in 
Rule 3 sub-i ulc(iii) of Railway Services Conduct Rules, 

1966. 4 he Petitioner was given all the opportunity to defend 
her ease i 1 ; :he enquiry conducted for imputation of charges 
mentioned m the ciiarge memo. The copy of the enquiry 
report wav given to the Petitioner. There is no violation of 
principles of natural justice. The charges were framed as 
per the provisions contained in the Railway Servants 
Discipline A Appeal Rules. 1968. All the documents in 
Aime\ure ill were submitted by her colleagues. The 
Petitioner received the copy of the enquiry report and 
submitted her defence statement. In her defence statement, 
the Petitioner has not alleged that the Enquiry'Officer was 
biased So the said averment in the Claim Statement is only 
an afterthought The charges were proved against the 
Petitioner The non-examination of the Office 
Superintendent/ Gcucral/ACME/O/GOC will not in any way 
vitiate the enquiry proceedings. The Disciplinary Authority 
after considering the relevant records, defence statement 
of the Petitioner, and after applying his mind, agreed with 
the findings of the Enquiry Officer to hold that the articles 
of charges framed against the Petitioner w ere proved and 
imposed the penalty of removal from the railway services 
on the Petitioner w.c.f. 6.6.85. The appeal filed by the 
Petitioner was also carefully considered by the Appellate 


Authority'. After hearing the Petitioner and her defence 
helper in the personal hearing had passed a detailed 
speaking order that the penalty imposed on the Petitioner 
is adequate and dismissed her appeal. The revision petition 
filed by the Petitioner before the General Manager, Southern 
Railway also was considered by him carefully and he passed 
an order by dismissing the revision petition after confirming 
the punishment imposed on the Petitioner. Another 
representation made by the Petitioner to General Manager, 
Southern Railway was also dismissed. The Petitioner had 
committed a grave misconduct which is for unbecoming of 
a railway servant . The Petitioner is not entitled to 
reinstatement, continuity' of service, back wages and other 
attendant benefits. The Petitioner was gainftilly employed 
in all these years . Hence, it is prayed that this Hon*bale 
tribunal may be pleased to dismiss the claim of the 
Petitioner with cost. 

4. When the matter was taken up for enquiry' finally, 
no one has been examined as a witness on either side. No 
document has been marked as an exhibit on the side of the 
1 Party/Workman. 10 documents filed on the side of the II 
Party/Management have been marked by consent as Ex. 
Ml to M10. Arguments advanced by the learned counsel 
on either side were heard. 

5. The point for my consideration is — 

“Whether the action of the management of Southern 

Railway in dismissing the services of Mrs. G. Annie 

Christy'on the basis of domestic enquiry' is justified? 

If not, what relief the applicant is entitled?” 

Point:— 

Ex. Ml is the xerox copy of the charge sheet dated 
4.10.1984 alleging that the Petitioner was not available in 
the office (Stores Section) from 10.15 hrs. on 29.9.84 after 
signing the muster roll and that she left the office without 
any proper authority' from her superiors and that she had 
deliberately received the salary' amount of one Ms. Arokia 
Mary' Jacintha from the Cashier and went away without 
informing anybody about the same which amounts to 
cheating of co-railway serv ant and thus, she has violated 
provisions contained in Rule 3 (l)(iii) of Railway Services 
(Conduct) Rules, 1966. Ex. M2 is the xerox copy of the 
enquiry proceedings. Ex.M3 is the xerox copy of the 
acknowledgement given by the Petitioner for receipt of the 
copy of enquiry proceedings with the report of the Enquiry 
Officer. Ex.M4 is the written submission made by the 
Petitioner as her defence statement to the Enquiry' Officer. 
Ex.M5 is the xerox copy of the order passed by the 
Disciplinary Authority imposing the penalty on the 
Petitioner by removing her from service. Ex.M6 is the xerox 
copy of the Penalty' Advice issued to the Petitioner along 
with the enquiry report. E.\.M7 is the xerox copy of the 
order passed by the Appellate Authority' rejecting the 
appeal preferred by the Petitioner. Ex.M8 is the xerox copy 
of the postal acknowledgement for her receiving the order 
of the Appellate Authority. E.\.M9 is the xerox copy of the 
order passed by the Revisional Authority on the revision 
petition filed by the Petitioner. Ex.MlO is the xerox copy of 
the postal acknowledgement for the receipt of the order of 
the Revisional Authority' by the Petitioner 
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6. It is admitted that the Petitioner came to duty on 
29-9-84 and had obtained her salary as well as the salary of 
Ms. Arokia Mary Jacintha on that day and had left the 
office without attending the office till the closure of the 
office hours on that half working day. She has given an 
explanation that alter she came to duty, she suffered with 
stomach pain and it was increasing minute by minute and 
so she decided to apply for leave and since her Head Clerk 
and Chief Clerk were not available at that time, she straight 
away went to OS/Stores to handover the leave application 
and since he was busy in talking with somebody, she had 
placed her leave application on his table with an intention 
to get his permission to avail the leave, after getting her 
salary and so she went upstairs and after receiving the 
salary, when she came down the Stairs at about 10.45 hrs., 
she had her menses and the bleeding was increased and 
since she had no change of cloths, she had to leave the 
work spot and she was not able to get the permission of 
the Head Clerk or Chief Clerk or Office Superintendent, 
since she was in the critical situation and hence she had 
rushed to her home, so it is not correct to allege that she 
was missing from the work spot after signing the muster 
roll without written permission from the Head Clerk or Chief 
Clerk or Office Superintendent. It is her further contention 
that when Ms. Arokia Mary Jacintha name was called by 
the Cashier to give her salary and her name was next and 
since Ms. Arokia Mary Jacintha was not available at that 
time and the cashier was looking for her, she told the 
Cashier if he gives the salary of Ms. Arokia Mary Jacintha 
she would hand over to her and that was why the Cashier 
handed over the salary of Ms. Arokia Mary Jacintha to her 
and after obtaining her salary as well as Ms. Arokia Mary 
Jacintha’s salary and came down to hand over the same to 
her, due to the developing status of her menses she had to 
rush home and in the meantime she had forgotten to 
handover the salary of Ms. Arokia Mary Jacintha and after 
gone home and changed her cloths and remembered about 
the salary of Ms. Arokia Mary Jacintha with her she 
immediately rushed to the office at about 13.00 hrs. to hand 
over the money to her and that she herself without 
anybody’s instructions came to the office and handed over 
the salary of Ms. Arokia Mary Jacintha to the Office 
Superintendent/G/GOC since Ms. Arokia Mary Jacintha 
was not available at that time and she obtained the payment 
of Ms. Arokia Mary Jacintha only with the good intention 
to help her and she returned the salary on the same day 
and she did not have theintention to cheat her. On 29-9-84 
itself, the Petitioner has given a written representation 
admitting that she has received the salary of Ms. Arokia 
Mary' Jacintha and left the office after giving the leave 
application to O S. Stores Section and there is another 
document dated 29-9-84 itself for the handing over the 
salary of Ms. Arokia Mary' Jacintha at 14.00 hrs. in the 
presence of other five office staff. Along w ith the charge 
memo under Annexure 111 documents relied upon by the 
management for domestic enquiry' has been mentioned. 
They are the report dated 29-9-84 given by OS/Stores and 
the statements of the co-employees and the Petitioner 
Smt. G. Annie Christy of the same dated 29-9-84 and that 
the report dated 1-10-84 of O.S. of ACME/O/GOC. In the 
statement given by the Petitioner stated 29-9-84 itself she 


has stated that she left away after giving her leave 
application for^hat day to OS/Stores Section/ACME/O/ 
GOC. A perusal of the enquiry proceedings shows that 
one Mr. Dhandapani as M,W1 has deposed before the 
Enquiry Officer that he has given the report of missing of 
the Petitioner from her seat from 10.15 hrs. on 29-9-84. In 
the Chief examination, he has deposed that the Petitioner 
had not given him any leave form either in person or through 
any messenger. In the cross examination, when a question 
has put to him stating that in the statement given by the 
Petitioner on 29-9-84 to DYCME/P/GOC that she had given 
a leave application for that day to OS/Stores Section and 
whether OS/G asked him orally or in writing as to whe the r 
she had given the leave application, MW1 has answered 
that OS/G did not ask him about: this and when the next 
question was put to him as to w hether any higher officials 
asked for leave application of Smt. G. Annie Christy and if 
so, whether he submitted any reply, he has answered that 
DYCME/P asked him whether Smt. G. Annie Christy 
submitted any leave form for 29-9-1984 and he told that she 
had not submitted any leave application and as per his 
instructions he submitted a written statement to that effect. 
This MW1 has not given any evidence to that effect that 
to verify the statement of Smt. G. Annie Christy dated 
29-9-84 that she had given any leave application to 
OS/Stores Section, AMIW/GOC on 29-9-84 itself, he has 
not enquired him about the same or he has ascertained 
from him that the Petitioner has not at all given to him any 
leave application. In the Counter Statement also it is 
simply stated that the Petitioner failed to submit her leave 
application before leaving the office and the Office 
Superintendent Stores Section as referred to by her is not 
the proper authority to entertain the leave application for 
leave, as averred by the Petitioner. It is not the specific 
case of the Respondent/Management that the Petitioner 
has not at all given any leave application to anybody in the 
office, much less the Office Superintendent, Stores Section 
as contended by the Petitioner. No positive evidence also 
available from the management witnesses about the 
non-submission of the leave application by the Petitioner, 
when she especially stated in her written representation 
dated 29-9-84 that she gave a leave application for that day 
to OS/Stores Section/ACME/W/GOC. She has also given 
reason for her leaving the office on that day in her 
explanation while giving evidence before the Enquiry Officer. 
From the perusal of the Enquiry' Officer’s discussion on 
evidence of the witnesses in the enquiry; it is seen that no 
suggestion has been put to the Petitioner, charge sheeted 
employee during cross examination that she had not 
submitted to OS/Stores any leave form as per her evidence, 
that she has deposed falsely for the purpose of this case 
and the reason she has given for leaving the office urgently 
due to severe stomach pain and menses is false. It is also in 
evidence that she returned back to office after realizing 
that she had taken the pay of Ms. Arokia Mary Jacintha 
without handing over the same to her. came back to the 
office explained the situation to OS/G and handed over the 
salary amount of Ms. Arokia Mary Jacintha in the presence 
of witnesses K. Subramaniam, A. V Srinivasa n. Durairajan, 
Varadharajalu and Radhaknshnan and she has also given a 
statement to that effect on the same day dated 29-9-84 duly 
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signed by those witnesses as staff. So all these evidences 
available clearly show that the Petitioner had not available 
*n the office on 29-9-84 after signing the muster roll and 
hod left the office abruptly. On the other hand, she has 
given acceptable reason about her physical inability to 
remain further in the office on that day, which has not been 
challenged or stated as false reason given by her for the 
purpose of this case. Futher, there are sufficient evidence 
available by way cf oral and documentary evidence in this 
case let in before the Enquiry' Officer that the Petitioner 
Smt. G Annie Christy came back to the office on the same 
day and handed over the amount due to Ms. Arokia Maiy 
Jacintha and it was not a deliberate action of the Petioner 
to cheat the co-railway servant. From the evidence it is 
seen that it is a practice in the office staff to receive the 
salary of co-employee on their behalf and to hand over the 
same later to the concerned employee. The reason given 
by the Petitioner for her leaving the office after getting her 
pay as well as Ms. Arokia Mary' Jacintha’s pay as that of 
her physical inability' to continue in the office on that day 
further cannot be said to be an afterthought invented by 
the Petitioner for the purpose of this case and to defend 
the charge levelled against her. The intention to cheat the 
co-cmploycc and to misappropriate the salary of the 
co-cmployce by the Petitioner has not been established in 
the enquiry with the evidence both oral and documentary 
let in before the Enquiry Officer. On the other hand, there 
arc sufficient and acceptable evidence available as materials 
as both oral and documentary before the Enquiry Officer 
to come 10 the conclusion that the guilt of the accused as 
spoken to m the charge memo has not been proved before 
the Enquiry Officer. So under such circumstances, the 
findings of"the Enquiry Officer amounts to be a perverse 
findings as stated by the Petitioner in the Claim Statement. 
As slated by the Petitioner in her Claim Statement the 
impugned charges arc arbitrary', baseless and vague. Further 
the report of the Enquiry Officer clearly shows, as 
contended bv (he Petitioner, that the Enquiry Officer had 
plaved the role of Disciplinary Authority. Prosecutor and 
Judge and he had also exhibited his biased and partisan 
attitude in the enquiry. The findings of the Enquiry Officer 
were not based on legally acceptable evidence but on 
conjectures and surmises and arc perverse as contended 
b\ the Petitioner in her Claim Statement Further, as 
contended by the Petitioner in her Claim Statement that 
vital witness Office Superintendent. General, O/o. 
Assistant Chief Mechanical Engineer. Sri P. Annamalai in 
the enquiry is also fatal to the domestic enquiry. The non- 
examination of that v ital witness amounts to be a denial of 
fair opportunity to the Petitioner in order to defend herself 
effectively m the enquiry. Therefore, the finding of the 
Enquiry Officer that the charges levelled against the 
Petitioner arc proved is incorrect. 

7. It is alleged in thcClaiin Statement of the Petitioner 
lhal she has not been served with the copy of the Enquiry' 
Officer's report prior to the penalty advice and was not 
given any opportunity to put forth her objection on Enquiry' 
Officer s report Ex. M5 is the xerox copy of the order passed 
by the Disciplinary Authority and Ex.M6 is the xerox copy 
of the penally advice dated 6-6-85 given to the Petitioner. 


In Ex. M6 penalty advice it is mentioned that copy of the 
report of the Enquiry Officer is enclosed and she has been 
awarded the penalty of removal from service w.e.f. 6-6-85, 
the date of the penalty advice. From this it is evident that 
before issuing the penalty advice, the Disciplinary 
Authority has not served the copy of the Enquiry Officer’s 
report with his findings and has not given an opportunity 
to the Petitioner to put forth her objection on the Enquiry 
Officer’s report and findings. In a case reported as AIR 
1994 SC 1074 MANAGING DIRECTOR ECIL, 
HYDERABAD Vs. V. KARUNAKAR ETC. the Hon’ble 
Supreme Court has held that “the delinquent is entitled to 
copy of the enquiry report before Disciplinary Authority 
takes a decision regarding guilt or innocence. Refusal to 
furnish a copy of Enquiry Officer's report to the delinquen t 
amounts to denial of reasonable opportunity and the 
Enquiry Officer‘s report is to be famished to the delinquent 
irrespective of whether he has askedfor it or not and the 
copy of the Enquiry Officer’s report is to be famished to 
the delinquent even when punishment imposed is other 
than the major punishment of dismissal, removal or 
reduction in rank. ” The material available in this case 
clearly shows that the findings of the Enquiry Officer that 
the charges levelled against the Petitioner, the charge 
sheeted employee are proved is only a perverse finding 
without any basis as acceptable evidence. So, if an 
opportunity had been given by the Disciplinary Authority 
before considering the findings recorded by the Enquiry' 
Officer along with the evidence on record, by furnishing 
the copy of the Enquiry Officer’s report to the Petitioner, 
she would have been in a position to brought forth the 
shortcomings in the Enquiry' Officer’s report in respect of 
his analysis of the evidence both oral and documentary let 
in before him and could have established before the 
Disciplinary Authority to what extent the findings of the 
Enquiry' Officer is wrong on the basis of the materials placed 
before him. So, from this it is seen that the non-furnishing 
of the Enquiry' Officer’s report by the Disciplinary Authority 
before issuing her the penalty advice has prejudiced the 
Petitioner, the charge sheeted employee to a greater extent. 
So, under such circumstances, it can be held that the 
penalty imposed by the Southern Railway management for 
the alleged misconduct of the Petitioner which has not 
been proved with acceptable evidence before the Enquiry' 
Officer by dismissing the Petitioner from service is 
unjustified. Hence, the action of the management of 
Southern Railway in dismissing the services of 
Smt. G. Annie Christy on the basis of domestic enquiry' is 
unjustified. Hence, the concerned workman Smt. G. Annie 
Christy is entitled to the relief prayed for in the Claim 
Statement. Thus, the point is answered accordingly. 

8. In the result, an Award is passed holding that the 
action of the management of Southern Railway in dismissing 
the services of Smt. G. Annie Christy is not justified. Hence, 
the concerned workman Smt. G. Annie Christy is entitled 
for reinsta temen t in service wi th continuity of service and 
back wages and all other attendant benefits and with cost. 
(Dictated to the Stenographer, transcribed and typed by 
him, corrected and pronounced by me in the open court on 
this dav the 17th February', 2003.) 

K. K AFTHIKEYAN, Presiding Officer 
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Witnesses Examined:— 

On either side : None 

Documents Exhibited:— 
ForthelParty/Workman : Nil 

For the II Party/Management:— 


Ex. No. 

Date 

Description 

Ml 

04-10-84 

Xerox copy of the chargesheet issued 
to Petitioner 

M2 

Nil 

Xerox copy of the enquiry 
proceedings/report 

M3 

20.03.85 

Xerox copy of the acknowledgement 
of Petitioner for having received the 
enquiry report. 

M4 

27.03.85 

Xerox copy of the defence statement 
submitted by Petitioner to Enquiry 
Officer 

M5 

04.06.85 

Xerox copy of the order of 
Disciplinary Authority in office note. 

M6 

06.06.85 

Xerox copy of the penalty advice 
issued to Petitioner 

M7 

21.04.86 

Xerox copy of the letter from 
Personnel Officer, Southern Railway, 
Ponmalai to Petitioner conveying the 
order of Appellate Authority. 

M8 

Nil 

Xerox copy of the postal 
acknowledgement of Petitioner for 
having Received the order of 
Appellate Authority 

M9 

22.09.92 

Xerox copy of the letter from Chief 
Personnel Officer To Petitioner 
conveying the decision of General 
Manager on her revision petition. 

Ml(> 

Nil 

Xerox copy of the postal 
acknowledgement for having 
received the order of revisional 
authority. 
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New Delhi, the 5th March, 2003 

S.O. 1064.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. CGIT: 
237/2000) of the Central Government Industrial Tribunal/ 
Labour Court. Nagpur now as shown in the Annexure in 


the Industrial Dispute between the employers in relation 
to the management of Jawahar Navodaya Vidyalaya and 
their workman, which was received by the Central 
Government on 5-3-2003. 

[No. L-42012/69/2003-IRPU)] 

KULDIPRAI VERM A, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR 

PRESENT : 

SHRIB. G. SAXE AN, Presiding Officer 
Reference No. CGIT: 237/2000 

The Principal, Jawahar Navodaya Vidyalaya 
and 

Shri Gun want Ramchandra Dhore 
AWARD 

The Central Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by Clause (d) of 
Sub-section (1) and Sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 has referred this dispute for 
adjudication vide order No. L-42012/69/2000/IR (DU) dated 
09-08-2000 on following schedule. 

SCHEDULE 

“Whether the action of the management of Principal, 
Jawahar Navodaya Vidyalaya, Talodhi (Balapur), Distt. 
Chandrapur in terminating Shri Gunwant Ramchandra 
Dhore, Ex-Electrician, Jawahar Navodaya Vidyalaya, is legal 
proper and justified ? If not, to what relief the workman is 
entitled and from which date?” 

The workman Gunwant S/o Ramchandra Dhore has 
submitted Statement of Claim on 12-10-2000. He has 
mentioned in his Claim that he has passed S.S.C. 
Examination in the year 1987. He has also completed his 
Wireman’s Licence Course from Bombay Board. He was 
in contineous service in Jawahar Navodaya Vidyalaya, 
Talodhi (Balapur). Distt. Chandrapur from 14-08-91. From 
the date of his appointment he was working as Electrician 
in the above institution. He was-also issued certificates 
for his experience in work on 19-08-93 and 28-10-96. He 
has completed more than 240 days continuous service 
without any break in serv ice. He was paid Rs. 1000/-per 
month. He was not regularised in sendee and was 
terminated w.e.f. 20-10-97. He was issued one month notice 
on 20-09-97. Several persons junior to him have been 
regularised in service. His work was of permanant nature. 
He has been terminated illegally. No retrenchment 
compensation was paid to him. He has claimed his 
reinstatement in his sendee setting aside his termination 
order dt. 20-09-97 with consequential reliefs including 
backwages etc. 

In the Written Statement the management of 
Jawahar Navodaya Vidyalaya contested the case. 
It is admitted to the management that experience 
certificates were issued to the workman Gunwant 
R. Dhore on 19-08-93 and 28-10-96. The management 
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stared that Gunwant R. Dhore was engaged as casual 
worker as per the requirement of the mess. He was paid 
consolidated salaryper month by the management of the 
school. It is further mentioned that vide letter dt. 
18-06-91. die post of Cook and helpers were sanctioned in 
Navodaya Vidhyalaya mess. As the number of persons 
required for working in the mess was more, additional 
persons were engaged. Thus few more persons were 
engaged as casual workers and their wages were paid by 
the management. It is also admitted to the management 
that Gunwnat Dhore was engeged only for doing odd 
jobs, such as repair of furnitures, electrical' and w ater work 
etc. He is not entitled for reinstatment as he was working 
as daily rated worker. 

Boih the parties submitted oral and documentary 
e\idcncc in. this Court. They have also submitted their 
w ritten arguments through their advocates. 

1 have considered the entire oral and documentary 
evidence on record. 


procedure for giving breaks in the service. He has admitted 
in his cross examination that Gunwant R. Dhore was 
appointed in Jawahar Navodaya Vidhyalaya as Electrician. 
He was also doing the work of Waterman. He was also 
repairing the furnitures of the school. He admitted the 
contents of the certificates issued bv the Principal of the 
school dt. 19-08-93 and 28-10-96. He says that he does not 
know who worked for the workman when break was given 
in his service. This witness also admitted that Gunwant R. 
Dhore was paid wages through cheques or payment 
vouchers by the management. No termination notice was 
issued to the workman. He does not know whether any 
junior to Gunwant R. Dhore has been regularised or not. 
Besides the above oral evidence the workman has 
subnmitted 5 (five) documents. No (1). Markshcct of 
passing S.S.C. examination in March. 1990. (2). Wircman’s 
Licence Certificate dt. 22-07-94. The workman has also 
submitted Experience Certificate dt. 19-08-93 and 28-10-96 
issued from the Principal, Jawahar Navodaya Vidhyalaya. 
These certificates have been admitted by the management. 


In the affidavit dt. 12-10-01 Gunwant Dhore 
mentioned that he has passed S.S.C. Examination in 1987 
and has completed Wircman’s Licence Course from 
Bo nba\ Board. He was appointed as Electrician vv.e.f. 
14-8-91 and worked continuously till the date of his 
terminal ion on 20-10-97. He has completed more than 240 
days of service in a year. He was issued experience 
certificate on 19-08-93 and 28-10-96. He had also filed a 
Wm in the High Court but the High Court directed him to 
raise the dispute before the appropriate authority. He 
therefore raised the dispute before ALC. In cross 
examination by the counsel for management, he stated 
that he was working regularly as Electrician in Jawahar 
Navodaya Vidhyalaya from 1991. The Principal of the 
Jawahar Navodaya Vidhyalaya had issued certificate to 
him on 19-08-93 that he had worked in this institution from 
14-08-91 to 14-12-91 & 15-01-92 to 30-04-92 and 01-07-92 
to 14-12-92 and 01-01-93 to 30-04-93 as a daiivwagc 
Electrician. He was sincere to his duties. Another certificate 
w as issued to him on 28-10-96 that Gunwant R. Dhore has 
worked m this Vidhyalaya on consolidated payment for 
the work of electricity since 01-09-93 to 28-10-96. He was 
given break in Winter Vacations and Summer Vacations of 
the school On 26-10-93 the Principal of the Jawahar 
Navodaya Vidhayalaya issued certificate that Gunwant R. 
Dhore is w orking in this Vidhayalaya on daiivwagc basis 
as Electrician. His work and conduct was all along 
found praiseworthy. The workman has submitted 
above certificates of the principals of Jawahar Navodaya 
Vidhyalaya. These certificates have been admitted as 
true by the management. 

The workman has stated in his cross examination 
that work of Electrician was taken from him in Winter and 
Summer Vacations also He worked continuously and 
regularly. 

From the side of the management, the affidavit of K. 
Ramcsh. the Principal of the school has been submitted. 
He was cross examined by the counsel for the workman. 
He stated in his cross examination that there is no rule or 


The certificate dt. 19-08-93 shows that Gunwant 
R. Dhore was working as Electrician from 14-08-91 to 
30-04-93. He was treated as daily wageworker. The 
certificate dt. 28-10-96 of Principal of Jawahar Navodaya 
Vidhyalaya shows that Gunwant R. Dhore worked as 
Electrician fromO 1-09-93 to 28-10-96 and he was paid salary 
by the management. Thus the management has admitted 
that Gunwant R. Dhore was working in Jawahar Navodaya 
Vidhyalaya, Talodhi (Balapur). Distt. Chandrapur from 
14-08-91 to 28-10-96. The Principal K. Ramcsh in his cross 
examination on 12-07-02 says that there is no procedure 
for giving breaks in the service. He docs not say (hat the 
management was taking work of Electrician from any other 
person w hen this workman w as given breaks in his serv ice. 
Tlius the statement of K. Ramcsh also shows that Gunwant 
R. Dhore was working as Electrician continuously in the 
above institution. No other Electrician was appointed in 
his place from 14-08-91 to the date of his termination. 

In the above circumstances the termination of the 
workman Gunwant R. Dhore from 20-10-97 was illegal. He 
was getting payment regularly from the management for 
the period he worked in the institution. The statement of 
the Principal. K. Ramesh also shows that Gunwant R. Dhore 
was also doing the work of Class-IV employee, such as 
Waterman. He was also repairing the furnitures of the 
school. In the Written Statement also it is mentioned by 
the management that Gunwant R. Dhore had worked in 
the mess of the school as additional persons were required 
to be engaged. They were paid wages by the management 
of the school after communication letter dt. 18-06-91 for 
the post of Cook and Helpers. 

In view of the above circumstances and evidence 
on record, the action of the management of Principal. 
Jawahar Navodaya Vidhyalaya, Talodhi (Balapur). Distt. 
Chandrapur in terminating the service of Gunwant R. 
Dhore was not legal or justified. He should be reinstated 
in service. The work of Electrician is also of a permanant 
nature and the workman has sufficient experience of this 
work. 
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No evidence has been produced that workman 
Gumvant R. Dhore did not work anywhere after 20-10-97 
and remained unemployed. He is therefore not entitled for 
backwages. 

ORDER 

The action of the management of Principal. Jawahar 
Navodaya Vidhyalaya. Talodhi (Balapur). Distt. 
Chandrapur in terminating Gumvant Ramchandra Dhore. 
Ex-Electrician. Jaw ahar Navodaya Vidhyalaya was not legal 
urjustified. The w orkman is therefore reinstated in service 
from the date of termination i.e. 20-10-97 as a Class-IV 
employee. 

The reference is disposed of accordingly. 

Date : 10-2-03 B. G. SAXENA, Presiding Officer 

M 5 2003 
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New Delhi, the 5th March. 2003 

S.O. 1065.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw ard (Ref. No. CGIT 
177/2000) of the Central Government Industrial Tribunal/ 
Labour Court. Nagpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of CPWD and their workman, which 
w as received by the Central Government on 05-03-2003. 

[No. L-42012/139/99-ER(DU)] 

KULDIP RAJ VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL. NAGPUR 

Present: Shri B. G. Saxcna. Presiding Officer 
Reference No. CGIT : 177/2000 

CENTRAL PUBLIC WORKS DEPARTMENT 

AND 

SHRI ABHAYRAJ YADAV 
AWARD 

The Central Government. Ministry of Labour, New 
Delhi by exercising the powers conferred by Clause (d) 
of Sub Section (1) and Sub Section 2(A) of Section 10 
of the Industrial Dispute Act. 1947 has referred this 
dispute for adjudication vide order No. L-42012/139/99/ 
1R (DU) dated : 27-10-1999 on following schedule. 


SCHEDULE 

“Whether the action of the management of Central 
Public Works Department through its Assistant Engineer 
and Executive Engineer, Division-I, Nagpur in not 
regulansing/giving temporary' status to Shri Abhayraj 
Jadhav, Motor Lorry' Driver is legal, proper and justified? 
If not, to what relief the said workman is entitled and 
from what date ?” 

This reference was sent to CGIT, Jabalpur. Lateron 
the file was received from CGIT, Jabalpur in July, 2000. 
The workman has submitted Statement of Claim 
through G.R. Pardesi, Branch Secretary; Central PWD 
Union, Nagpur on 29-11-99. The management contested 
the case and submitted Written Statement on 
09-10-2000. 

In the Statement of Claim it is mentioned that the 
w orkman Abhayraj Jadhav was provided w ork of Motor 
Lorry Driver as contractor w'.e.f. 01-10-89 at CPWD 
Division-1, Nagpur on work order basis. Therewere five 
vehicles in the department and two drivers were 
appointed according to administrative sanction of the 
department. Abhayraj Jadhav had been working as 
contractor labour and he therefore, raised the dispute 
for regularisation of his sendee w.e.f. 01-01-93. He also 
claimed that he should be given temporary status since 
1992 as Motor Lorry Driver. 

On 09-08-2000 the workman moved application 
that his correct name is Abhayraj Yadav and not 
Abhayraj Jadhav. 

The management contested the case that Abhayraj 
Yadav was not appointed against any clear vacancy. 
There arc only two sanctioned post of the drivers in 
CPWD, Office of Executive Engineer, Nagpur. Two drivers 
are working on these posts and no post of driver is 
vacant. The workman Abhayraj Yadav w’as engaged on 
contract basis. He has no right to seek regularisation. 
He was not appointed by the department through the 
prescribed procedure for the recruitment in the 
department. He is therefore, not the employee of the 
CPWD. Abhayraj Yadav w'as terminated vide letter dt. 

24- 03-99 as his contract for work had expired on 

25- 03-99. 

Both the parties submitted oral and documentary 
evidence. They have been represented by the advocates. 
The advocates of both the parties have submitted their 
Written Arguments. 

I have considered the entire oral and documentary 
evidence on record. 

Abhayraj Yadav, workman submitted his affidavit 
and he was cross examined by the advocate of 
management on 13-1 1-2000. In cross examination the 
workman stated that he docs not know whether his 
name was sponsored by the Employment Exchange. He 
does not know whether two posts of Lorry Driver have 
been sanctioned in the Office of Executive Engineer. 
CPWD, Division-I, Nagpur. He denied the suggestion 
that he was working on contract basis. He denied the 
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suggestion that he was terminated by CPWD w.e.f. 
244)3-99. 

From the side of management G.P. Bansal, Executive 
Engineer was examined. He stated in cross examination 
that there is no vacant post of driver in the Office of 
Executive Engineer. CPWD, Division-1, Nagpur. No post 
of driver was vacant on 23-08-2000. 

Abhayraj Yadav was not appointed on any post of 
CPWD in Nagpur. He used to get the repair of the 
vehicles of department arranged on contract basis. G.P. 
Bansal further says that the payment for the repaired 
work of the vehicles of the department was made to the 
workman. No contract was executed between the 
department and the workman for the repair of any 
vehicle. The workman was also not driving any vehicle 
of the department on contract basis. 

The documents filed by the workman Paper No. 
W2 to W5 only show that Abhayraj Yadav was having 
the know ledge of driving and the mechanism of Jeep. 
He can work as driver. 

The letter No. 32/6/92-EC-X (Pt) dt. 08-054)2 of 
Government of India. Director General of Works, Central 
Public Works Department, Nirman Bhawan, New Delhi 
has been filed by the management. This document 
shows that vide Directorates OM No. 24/11/89-ECX 
dt. 19-05-89 engagement of casual w orkers is banned by 
the department Even engagement of casual workers on 
hand receipt basis is covered by the ban orders. 

Neither the workman nor the management has filed 
any document to show that Abhayraj Yadav was 
appointed as a driver by the Office of the Executive 
Engineer. CPWD. Division-I, Nagpur in the year 1989 or 
in the year 1991. No appointment letter of Abhayraj 
Yadav iias been submitted in this Court. 

No document has been submitted that he was paid 
wages of a driver during any month of the period 
mentioned by him from 1989 to the date of raising the 
dispute or thereafter. 

No document has been filed to show that Abhayraj 
Yadav was working as Motor Lorry Driver in CPWD on 
contract basis. None of the parties have therefore, 
submitted any document to show that Abhayraj Yadav 
was appointed as driver in CPWD. Nagpur. In the above 
circumstances he cannot be considered the employee of 
CPWD. Nagpur. The appointment of the casual labour or 
casual worker is also banned by the Director General. 
CPWD. New Delhi since 194)5-89. In these circumstances 
Abhayraj Yadav is not the employee of the CPWD. His 
claim forreguiarising in service is baseless. 

ORDER 

The action of the management of Central Public 
Works Department through its Assistant Engineer and 
Executive Engineer. Division-I. Nagpur in not regularising 
or giving temporary status of Driver to Shri Abhayraj 
Yadav is legal, proper and justified. Abhayraj Yadav was 
not appointed by the department of CPWD as driver 


anytime through any selection for recruitment. Abhayraj 
Yadav is, therefore, not entitled to any relief claimed by 
him. 

B. G. SAXENA, Presiding Officer 

Dated: 34)24)3 
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New Delhi, the 5th March, 2003 

S.O. 1066.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 75/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Deptt. of Post and their workman, 
which was received by the Central Government on 
05-03-2003. 

[No. L-400I2/126/2001-IR{DU)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 

“SHRAM SADAN”, 

III MAIN, III CROSS, II PHASE, TUMKUR ROAD. 
YESHWANTHPUR. 

BANGALORE 

Dated : 17th February . 2003 

PRESENT: 

HON'BLE SHRI V.N. KULKARNI, B. COM, LLB., 
PRESIDING OFFICER 
CGIT -CUM-LABOUR COURT, 
BANGALORE. 

C.R. No. 75/2001 

I PARTY II PARTY 

Shri R. Murthy. The Superintendent 

S/o Late Shri Ramappa. of Post Offices. 

C/o Kenchappa, Chitradurga Division. 

Venkateshwara Nilaya, C hitradurga-577 501 

1st Cross, Nehru Nagar. 

Chitradurga-572 501 
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AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2A of the 
Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide order. No. L-40012/126/2001/IR 
(DU) dated 9th October 2001 for adjudication on the 
following schedule : 

SCHEDULE 

“Whether the action of Department of Posts in 

terminating the services of Sri R. Murthy w.e.f. 

15-09-2000 is justified? If not to what relief the 

workman is entitled to?” 

2. The first party was working with the management. 
He was terminated and therefore. Industrial Dispute is 
raised. 

3. Parties appeared and filed Claim Statement and 
Counter respectively. - 

4. The case of the first party is as follows - 

5. The first party has studied up to Pre-University 
Examination and he belongs to Scheduled Caste. He was 
appointed as Extra Departmental Stamp Vendor at the 
Head Post Office. Chitradurga on 27-9-1996. He was 
removed without any notice on 10-12-1997 and the 
termination is illegal. He has further stated that he has 
given job with an assurance that he .will be made 
permanent. He was asked to work in Toopuramalige 
Branch There was no necessity for terminating his 
services. The Management has not complied the 
provisions of Section 25F of the Industrial Dispute, Act. 
Workman for these reasons and for some other reasons 
has prayed to pass award in his favour. 

6. The case of the management in brief is as 
follows : 

7. It is the case of the management that the services 
of the first party were taken on stop-gap arrangement 
since the EDSV Chitradurga fell vacant due to promotion 
of regular incumbent as postman Therefore the services 
of the workman cannot be considered against the vacant 
post. The sen ices of the w orkman were not required and 
he was terminated. The post of EDSV was found surplus. 

8. It is the further at sc of the management that the 
Horibtc Supreme Court vide judgement in Civil Appeal No. 
338586 of 1996 has held that the extra departmental agents 
are not workmen and it is not covered by Industrial Disputes 
Act and the claim of the first party is not maintainable. 
Management has relied the judgement of the High Court of 
Karnataka and has prayed to reject the reference. 

9. Management examined one witness and closed 
the case. Workman got examined himself as WW1. 

10. I have heard the arguments of the learned 
counsel appearing for the management. 1 have carefully 
perused the records. 

11. MW1 has slated that the workman was 
engaged as Extra Departmental Stamp Vendor. It was not 


a regular appointment. Regular appointment is done in 
accordance with rules. EDSV employees are only 
temporary and they are not entitled for any benefits. He 
is cross examined but nothing is made out from his cross 
examination. 

12. Against this workman has given evidence 
stating that he worked continuously till 10-12-1997. He 
states in his cross examination that when he was given 
work, management has not called for any interview' and 
no examination was necessary for the post of EDSV. He 
admits that he was given provisional appointment order. 
He further says that the department has abolished the 
post wherever is no work. 

13.1 have read the decisions relied by the learned 
counsel appearing for the management. The workman 
was given temporary work. The learned counsel appearing 
for the management has relied the following decisions: 

(1) SC CA 3385-86 of 1996 

(2) ILR 2000 ICAR 2156 

(3) 2001 SCC Page 90 

(4) WP No. 12979/2001 (S-CAT) 

14. 1 have read the above decisions very carefully. 
Keeping in mind the principles held in the decision 
reported in 2001 SCC Page 90 and the decision of the 
High Court of Karnataka I am of the opinion that the 
workman is not entitled for any benefit. It is held that 
a person appointed as a substitute Extra Departmental 
Agent of the Postal Department cannot claim regularization 
merely on the basis that he has worked continuously for 
180 days or more. 

15. The learned counsel appearing for the workman 
has not argued the matter. At the cost of repetition I may 
say here that the workman is not entitled for any benefit. 
Accordingly I proceed to pass the following Order 

ORDER 

The reference is rejected. 

(Dictated to PA transcribed by her corrected and 
signed by me on 17th February. 2003) 

V. N. KULKARNI, Presiding Oficer 
^ 6 mri, 2003 
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New Delhi, the 6th March, 2003 

S.O. 1067.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal. Ahmedabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management Telecom Depth and their workman, which 
was received by the Central Government on 06-03-2003. 

[No. L-4001 l/26/2000-IR(DU)] 

KULDIP RA1 VERM A, Desk Officer 

ANNEXURE 

BEFORE SMT N. J. SHELAT. PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL. (CENTRAL) AT 
AHMEDABAD 

Ref (1TC) No. 117 of 2000 

Adjudication 

BETWEEN 

The Telecom District Manager. 

Telecom Depth. Pakmpur Telecom District. 

Joravar Palace. Palanpur. 

Banaskantha 385 001. .First Party. 

Kv 

Shri Maheshkumar Amrabhai Makwana. 

Vanker Vas. Bhakhria Va/. Unjha. 

Patan. (North Gujarat) 384 265 . Second Party. 

In the matter of reinstatement with full back wages of 
Shri Maheshbhai Amrabhai Makwana. casual workman 
ofTclecom Department. Palanpur. 

APPEARANCES: 

Shri Dipak Ambalal Thakcr. learned advocate, 
for the Fust Parly. 

Shri Hemal Acharya. learned advocate for 
the Second Parly 

AWARD 

The abovementioned industrial dispute between first 
parh Telecom District and workmen employed under it 
has been referred for adjudication under Section 10(1) (d) 
of the Industrial Disputes Aet. 1947 to the Industrial 
Tr ibunal at Ahmedabad by the Desk Officer. Government 
of India. Ministry of Labour New Delhi's Order No. 
L- 4000 1 i/26/2000/IR(DU) Dated 30th October. 2000. 
Thereafter under a subsequent order it has been transferred 
to this Tribunal for proper adjudication. 

2. The dispute pertains to the demand regarding 
reinstatement with full back wages of one Shri Mahesh¬ 
kumar Amrabhai Makwana. casual workman as is mentioned 
in the order of reference. 

The exact terms of reference is as under; — 


“Whether the demand of Sh. Maheshkumar 
Amrabhai Makwana, casual workman against the 
management of Telecom District Manager, Telecom Depth 
Palanpur, Distt. Banaskantha to reinstate in services w.e.f. 
October, 1995 with full back wages is legal and justified. If 
so, to what benefits the workman is entitled for and what 
directions are necessary in the matter.” 

3. The second party workman has filed his statement 
of claim vide Ex. 3 and has stated that he was working with 
the first party from 1989 as a casual labourer in Palanpur 
Division faithfully and deligently; that he was working from 
1-8-1989 and that his service record was clean; that he has 
worked with the first party' from 1989 to October, 1995 as a 
casual worker continuously and that he has worked for 240 
days in each years, that during the tenure of his service he 
was not given any notice concerning his work; that his 
services were oraily terminated without any notice from 
'October, 1995, that this action of the first party is not legal 
and proper and therefore it requires to be set aside. 

The second party workman has further stated in his 
statement of claim that the first party has not given him 
any notice w hile terminating his service from October 1995 
and that no enquiry' has been conducted against him and 
that he has not been provided any opportunity' to defend 
his case; that he has not been given any compensation; 
that other casual labourers were made permanent by the 
first party' and that workers junior to him were also made 
permanent by the first party: that new persons were 
appointed in his place. The second party workman has 
prayed that he should be reinstated on his original post 
with continuity of service and with full back wages. 

4. The first party has contested the present reference 
and has filed their written statement vide Ex.4 inter alia 
denying various contentions raised by the second party 
workman and have submitted that the second party 
workman was engaged as a casual labourer at the office of 
SDOT. Palanpur from August. 1989 and that he worked in 
the said capacity till May. 1995 and thereafter in June. 1995 
the second party of his own accord has left his serv ices as 
a casual labourer: that the second party' workman has on 
his own sweet will voluntarily abandoned his services, 
therefore there is no question of orally terminating his 
services from October. 1995; that as the second party 
w orkman has abandoned services as a casual labourer from 
June. 1995. the question of not following the provisions of 
Section 25F of the Industrial Disputes Act 1945 would not 
arise. The first party has submitted details of the working 
days of the second party workmen as under:— 


Sr. No. 

Year 

No. of days worked 

1 . 

1989 

146 

2. 

1990 

206 

3. 

1991 

199 

4. 

1992 

301 

5. 

1993 

242 

6. 

1994 

302 

7. 

1995 

49 
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5. The first party has further submitted that by a 
letter dated 14-8-1998 the department of Telecommunica¬ 
tion. New Delhi called for information in the prescribed 
proforma from all Telecom Districts regarding the number 
of casual labourers working without temporary status for a 
period of 240 days in the department for the period 
commencing from 31-3-1985 to 1-8-1998: that the required 
information from Telecom Department. Palanpur was 
furnished by a letter dated 25-8-1998 : that the relevant 
date for furnishing the information w as from 31-3-1985 to 
1 -8-1998. the casual labourers who were in actual service 
as on 1 -8-1998 were considered for granting temporary 
status: that the 40 casual labourers who were given 
temporary ^status by the office memo dated 
19-9-2000 were all terminated from serv ice in 1995; that 
these 40 casual labourers challenged termination by 
follow ing appropriate legal proceedings before the Hon'blc 
Central Administrative Tribunal at Alimedabad in 1995 and 
the Hon'blc Tribunal by its interim relief ordered 
maintenance of status quo; that since their termination 
was staved by the Hon'blc Tribunal, they continued to be 
in sen ice and as a result these 40 casual labourers w ho 
were i n service as on l -8-1998 were considered for granting 
temporary status, in light ofletter dated 14-8-1998 of the 
department of Telecommunication. New Delhi. That the 
approval of granting temporary status to these 40 casual 
labourers were received from the office of the Chief General 
Manager. Telecommunication. Gujarat Circle. Ahmedabad 
vide memo dated 9-3-1999: that the second party' left his 
sen ices in June. 1995. voluntarily of his ow n accord and 
therefore he was not in service as on 1-8-1998 and thus the 
case of the second party workman could not be considered 
for granting temporary status alongwith these 40 casual 
labourers. The first party has pray ed that reference may be 
dismissed and it may be held that this is a case of voluntary 
abandonment of service by the second party workman. 

6. The second party workman Shri Maheshkumar 
Amrabhai Makwana was examined on 10-1-2002 vide Ex. 11 
and has stated in his examination in chief on oath that he 
was working with the first party as a labourer for 7 years 
and that his salary was Rs. 2000: that he has worked for 240 
days in each year and that he was not given any notice at 
the time of his termination in 1995; that no legal procedure 
has been followed while terminating his services; that 40 
other w orkers w ere also terminated when liis services were 
terminated; lie has further stated in his examination in chief 
that it is not true that he himself has stopped coming to 
work: that at present he is unemployed and that he has 
tried to get another job. but lie has not got any other job 
and that he is prepared to go for work. 

Shri Maheshkumar Amrabhai Makawana has been 
cross-examined on 21 -6-2002 and he has stated in his cross- 
examination that he has not made any representation to 
the first party after his services were terminated from 
1 -8-1995 that he has not been given any w ritten order: that 
Ins daily wage was Rs. 40/-. He has farther stated in his 
cross-examination that it is not true that he himself has 
stopped going to work; that he has tried to get another 
job; that at present he is w orking and getting Rs. 40/- daily 
as daily w ages. The second party workman has dosed his 
ev idence v ide Ex. 12 on 21-6-2002. 
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7. The first party' has examined one Shri Lakhubhai 
Dosjibhai vide Ex 15 Shri Lakhubhai Dosjibhai has stated 
in his examination in chief on oath that second party 
workman was working with the first party from August. 

1989 to May. 1995 continuously; that in between there was 
a break of one or two days; that he was working ns a daily 
wager and was doing miscellaneous work: that the second 
party workman was not given any written order; that his 
daily wage was Rs. 31.23 ps. that the second party workman 
lias stopped coming to work of his ow n and that the first 
party has not terminated his services and that thereafter 
they have not reemited any other persons. 

Shri Lakhubhai Dosjibhai has been cross-examined 
and he has stated in his cross-examination that in June 
1998 in Palanpur. there were about HX) daily wagers working; 
that their duties were of similar nature; that the second 
party workman has worked for 5 years and out of which for 
three years lie has completed 240 days; that the first party 
has not written any letter to the second party workman for 
coming back to work; that the second party has himself 
stopped coming to work; that when second party workman 
stopped coming to work, his salary was Rs. 59.61) ps. 
per day. 

The first party has closed his evidence vide Ex. 16 
on 11-9-2002. 

8. I have gone through records and papers of the 
case and have considered arguments of both the parties 
and find that the second party' workman has worked with 
first party for about 7 years and has completed more than 
240 days during the years 1992.1993 and 1994 as admitted 
by the first party in their written statement Ex.4 in para 10 
at page No. 4. It is the ease of the first party that the 
second party workman has abandoned his serv ices on his 
own accord. Therefore question of his reinstatement 
with full back wages with continuity of service will not 
arise. The first party has not produced any cogent or 
proper evidence to prove that the second party workman 
has abandoned his serv ices, except stating this fact in the 
written statement Ex.4 as well as stating the said fact by 
their witness Shri Lakhubhai Dosjibhai vide Ex. 15. The first 
party has thus failed to prove that second party' workman 
has abandoned his serv ices on his own accord. In the 
event that the second party workman has left his services 
on his own accord, lie would not have approached the 
office of the Labour Commissionerate and later on to this 
Tribubnal by hiring the services of a lawyer. It is the duty 
of the first party’ to prove before this Tribunal that the 
second party workman has abandoned his services on his 
own accord which they have failed to do. Besides, ns per 
their own admission, the second party’ workman has worked 
with the first party’ for about 7 years and out of 7 years he 
has completed 240 days service during the year 1992.1993. 
and 1994. In the year 1995, the second party workman has 
worked for 49 days as admitted by the first party and that 
as stated by the first party-. The second party' workman has 
stopped coming to work from June, 1995. As the second 
party workman has worked for more than 240 day s for three 
years, he should have been given an opportunity to being 
heard before his serv ice were terminated. In any case, the 
first party- should have considered the case of the second 
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part) workman, while they were considering the case of 
the 40 casual labourers, who w ere given lemporaiy status 
by office memo dated 19-9-2000. The presence of the 
second party w orkman before this Tribunal is proof enough 
lie has not abandoned his services on his own accord in 
1995 as stated by the first party and he is still struggling to 
get justice till date. The services of the second part}' 
workman were terminated in June. 1995 alongwith 40 other 
casual labourers and 40 casual labourers challenged their 
termination order by filing appropriate legal proceedings 
before the Central Administrative Tribunal and were 
protected by an interim relief order of maintaining status 
quo and therefore their termination order was stayed and 
as a result, those 40 casual labourers w ho were in serv ice 
on 1 -8-1998 were considered for granting temporary status 
in the light of letter dated 14-8-1998 of the Department of 
Telecommunication. New Delhi and the case of this 
particular workman Shn Maheshkumar Amrabhai Makwana 
was left out as at the relevant time, he had not approached 
Central Administrative Tribunal at Ahmedabad. But now’ 
that his reference has come up for hearing before this 
Tribunal. 1 am of the opinion that the first party should 
consider the case of the second party workman at par w ith 
the case of 40 casual labourers whose services were 
terminated in 1995. In this view of the matter and under the 


facts and circumstances of the case. 1 pass follow ing 
Order:— 

ORDER 

The demand of Shri Maheshkumar Amrabhai 
Makwana, casual workman against the management of 
Telecom District Manager, Telecom Deptt., Palanpur 
District, Banaskantha to reinstate him in service w.e.f 
October 1995 is legal and justified. 

The workman Shri Maheshkumar Amrabhai 
Makwana is entitled to get same benefits as is given 
to 40 casual labourers whose services were terminated 
in 1995. .. 

The first party, Telecom District Manager, Telecom 
Deptt., Palanpur District, Banaskantha is hereby directed 
to reinstate the second party workman in service with 
effect from October, 1995 and calculate and give the same 
benefits which were given to 40 casual labourers whose 
services were terminated in 1995 by their office memo dated 
19-9-2000. 

No. Order as to cost. 

SECRETARY N. J. SHELAT, Presiding Officer 

Ahmedabad. 

Dt. 16-1-2003:. 
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